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INTRODUCTION

This report contribute sto Vo | unt e e r praikatexardirang the role of v olunteering
in promoting diversity, inclusion and equity by researching legislation in Canadian
provinces and territories related to diversity, inclusion, and equity.

The report provides an annotated listing of acts, policies, and programs that address
issues of human rights, employment standards, child protection, healthcare, mental
health, discrimination, employment equity, and gender identity and expression, among
others. The researchon the legislation in Canadian jurisdictions was conducted by
selecting pertinent acts from published legislation from the provincial/territorial
gover nment ®artlofthdrsport peovides an overview of comparable
legislation regarding diversity, inclusion and equity acrossprovinces and territories; and
legislation with respect to diversity, inclusion and equity that is unique to each Canadian
jurisdiction . Part 1l provides a list and description of relevant Acts related to diversity,
inclusion and equity in each province and territory. Information provided in the report is
current as of August 2020.

A note on terminology:  The terms diversity, inclusion, and equity were acknowledged
to be evolving constructs. Within the report, these terms were operationalized in the
following manner.

oDiversity is related to recognizing the range of human differences, individual identity
andthecomplexc har acteristics that form oneds identi
to race, ethnicity, national origin, language, age, sex, gender identity, gender expression,

sexual orientation, social class, education status, marital status, immigration status,

mental and physical ability and attributes, religious or ethical values sysem, and pol i ti c
beliefs.6

OEquity is based on the understanding that historic and societal factors have created
many forms of inequality which prevent equal access and experience to opportunities
and resources for members of society based on identity. Ejuity is the understanding
that efforts must be made in all areas of society to ensure fair treatment of

individuals and equal access to opportunities and resources and to identify and reduce
the barriers that prevent such equal accesso
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olnclusion is the tangible, intentional, ongoing effort to ensure the ways that the broad
diversity of all individuals, and those w h 0 ca naee been excluded, fully participate in
all aspects of an

organization, including decision making processesand accessto all experiences,
opportunities, activities and resources.It also refers to the ways that diverse participants
are valued as respected members of anorganization and/or community. 6

Volunteer Canada August 2020 -4-



PARTI: SOCIAL POLICY AND LEGISLATION IN CANADIAN PROVINCES AND
TERRITORIES

Comparable Legislation across Provincesand Territories

The table below presents similar legislation found in the thirteen jurisdictions in C anada.
The names and content incommon acts were slightly different in some jurisdictions.
Some jurisdictions have acts similar to those mentioned below; however, they were
excluded as they did not contain pertinent information concerning diversity, inclusion,
and equity.

Limitations of the Profiles
The following information is based on publicly available information retrieved from
Government websites, current as of August 2020.

Table 1: Comparable legislation regarding diversity, inclusion, and equity in provinces
and territories in Canada.

Category Description Jurisdictions that have Act
Acts Focusing on The objective of the legislation is | ON: Indigenous Institutes Act, 2017;
Aboriginals to promote Aboriginal culture Métis Nation of Ontario Secretariat
and opportunities. Act, 2015

SK: The Indian and Native Affairs Act;
The Métis Act

AB: Métis Settlements Accord
Implementation Act

BC: B.C. Rail Benefits (Firstadtions)
Trust Act; Declaration On The Rights
Of Indigenous Peoples Act; Indian

Advisory Act

Acts Focusing on The legislation acknowledges NB: Official Languages Act
Languages English and French as official MB: The Aboriginal Languages

languages in Canada; legislation | Recognition Act; The Bilingual

in NT and NU acknowledge Service Centres Act

aboriginal languages as official BC: First Peopl es

languages as well.MB, BC, and | and Culture Act

the territories mention YT: Languages Act

recognition of Aboriginal NT: Official Languages Act

languages.
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U: Inuit Language Protection Act;
Official Languages Act

Acts Focusing on
Abortion

The purpose of the legislation is
to protect individuals seeking
abortion and physicians who
provide the service.

NL, BC Access to Abortion Services
AB: Protecting Choice for Women
Accessing Health Care Act

ON: Safe Access to Abortion Services
Act, 2017

Acts Focusing on
Combatting Poverty
and Social Exclusion

The goal of the legislation is to
decrease poverty.

QC: Act to Combat Povertyand
Social Exclusion

ON: Poverty Reduction Act, 2009
MB: The Poverty Reduction Strategy
Act

BC: Poverty Reduction Strategy Act
NU: Collaboration for Poverty
Reduction Act

Acts Focusing on Adults

The legislation protect the rights
of adults who may be incapable
of caring for themselves.

NL, PE: Adult Preéection Act

NS: Adult Capacity and Decision
making Act

YT: Adult Protection and Decision
Making Act; Decision Making,
Support and Protection to Adults Act

Acts Focusing on Blind
Persons

The legislation protects the
rights of those who are blind.

NS, ON,A B : Bl i nd Pséct

Acts Focusing on
Children and Youth

The legislations protect the
rights of children.

NL, YT: Child and Youth Advocate
Act

NB: Child, Youth and Senior
Advocate Act

PE: Child Protection Act

QC: Youth Protection Act

MB, SK: The Advocate for Children
and Youth Act

AB: Child and Youth Advocate Act;
Children First Act

BC Representative for Children and
Youth Act; Child, Family and
Community Service Act

NU: Representative for Children and
Youth Act; Child and Family Services
Act

YT, NT: Child and Family Services Act
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Acts Focusing on
Assisted Living

The legislation focuses on
providing assisted living.

NS: Coordinated Home Care Act
ON: Long-Term Care Homes Act,
2007

BC: Community Care and Asisted
Living At

Acts Focusing on
Correctional Services

The legislation protects the
rights of inmates.

NL, NS: Correctional Services Act
NB, AB,NT, NU: Corrections Act
QC: Act Respecting the Québec
Correctional System

ON: Correctional Services and
Reintegration Act, 2018

MB: The Correctional Services Act
SK: The Correctional Services Act,
2012

BC: Correction Act

YT: Corrections Act, 2009

Acts Focusing on
Disabilities

The legislation protects the

rights of those with disabilities.

NL: Disability Accommodation Policy
(government policy, not an act)

NS: Accessibility Act

NB: Premierds Cou
Act, Vocational Rehabilitation on
Disabled Persons Act

QC:Act to Secure Handicapped
Persons in The Exercise Of Their
Rights With a View to Achieving
Social, School and Workplace
Integration

ON: Accessibility for Ontarians with
Disabilities Act, 2005

MB: The Accessibility For Manitobans
Act; The Vulnerable Persons Living
with a Mental Disability Act

SK: The Human Resources, Labour
and Employment Act

AB: Advocate for Persons with
Disabilities Act; Persons with
Developmental Disabilities Services
Act

BC: Employment and Assistance for
Persons with Disabilities Act
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Acts Focusing on
Diseases/Dsorders

The legislation acknowledges
Fetal Alcohol Syndrome.

MB: The Fetal Alcohol Spectrum
Disorder Awareness Day Act
SK: The Fetal Alcohol Syndrome
Awareness Day Act

Acts Focusing on Early
Childhood

The legislation focuses on the
education and care of young
children.

NB: Early Childhood Services Act
QC: Educational Childcare Act

ON: Child Care and Early Years Act,
2014; Early Childhood Educators Act,
2007

YT: Child Care Act

Acts Focusing on the
Economy

The legislation focuses on
diversifying employment
opportunities.

AB: Promoting Job Creation and
Diversification Act
YT: Economic Development Act

Acts Focusing on
Education

The legislation inform s the
responsibilities of students,
parents, and teachersas well as
the environment of the school .
Some jurisdictions contain
provisions that incorporate
education on African-Canadian
and Aboriginal culture.

NL: Schools Act 1997

NS: Education Act and Laguage
Schools Act

MB: The Public Schools Act

BC: Independent School Act; School
Act

SK: The Education Act, 1995

NB, PE, QC, ONAB, YT, NT, NU:
Education Act

Acts Focusing on
Religion

The legislation protect s religious
rights.

QC: Freedom ofWorship Act
ON: Religious Freedom Act

Acts Focusing on
French Services

The legislation informs of
services using French.

NS: French-Language Services Act
PE, ON: French Language Services
Act

QC: Charter of the French Language
MB: The Centre culturel franco
manitobain Act

Acts Focusing on
Heritage

The legislation acknowledges
Blackand Ukrainian history as
well as Hispanic, Skh, and
Aboriginal heritage.

Black History:
QC: Act to Proclaim Black History

Month

ON: Black Histay Month Act, 2016
Hispanic Heritage:

QC: Act to Proclaim Hispanic
Heritage Month

ON: Hispanic Heritage Month Act,
2015

Ukrainian History:
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QC: Act to Proclaim Ukrainian
Famine and Genocide (Holodomor)
Memorial Day

ON: Ukrainian Heritage Day Act,
2011

MB: The Manitoba Ukrainian
Canadian Heritage Day Act

SK: The Ukrainian Famine and
Genocide (Holodomor) Memorial
Day Act

AB: Ukrainian Canadian Heritage Day
Act

BC: Ukrainian Famine and Genocide
(Holodomor) Memorial Day Act

Sikh Heritage:

ON: Sikh Heritage Month Act, 2013
MB: The Sikh Heritage Month Act
Aboriginal Heritage:

YT, NT: National Aboriginal Day Act

Acts Focusing on The legislation informs of
Human Rights various prohibition s of
discrimination.

NS, PE, YT, NT, NU: Human Rights
Act

NL: Human Rights Act, 2010

QC: Charter of Human Rights and
Freedoms

NB, ON, BC: Human Rights Code
MB: The Human Rights Code

SK: The Saskatchewan Human Rights
Code, 2018

AB: Alberta Human Rights Ad¢

Acts Focusing on The legislation acknowledges QC: Québec Immigration Act

Immigration immigrants and inclusion. ON: Ontario Immigration Act, 2015
MB: The Manitoba Advisory Council
on Citizenship, Immigration and
Multiculturalism Act

Acts Focusingon The legislation protects the NL, NU: Labour Standards Act

Employment rights of individuals who are NS: Labour Standards Code

pregnant. NB, PEBC, YT, NT: Employment

Standards Act
QC: Act Respecting Labour
Standards
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MB: The Employment Standards
Code

SK: The Saskatchewan Employment
Act

AB: Employment Standards Code

Acts Focusing on
Mental Health

The legislation protects the
rights of t hose who have a
mental disorder.

NL: Mental Health Care and
Treatment Act

NS: Involuntary Psychiatric
Treatment Act; Mental Health Act
NB, PE, ON, AB, BC, YT, NT, NU:
Mental Health Act

MB: The Mental Health Act

SK:The Mental Health Services Act

Acts Focusng on
Multiculturalism

The legislation encourages a
peaceful environment with
individuals of various
backgrounds.

NS, BC: Multiculturalism Act

MB: The Manitoba Multiculturalism
Act

SK- The Multiculturalism Act

Acts Focusing on
Occupational Health
and Safety

The legislation focuses on
having representation of
employers on the occupational
health and safety committee.

NL, NS, NB, PE, ON, AB, YT:
Occupational Health and Safety Act
QC: An Act Respecting Occupational
Health and Safety

MB: The Workplace Safety and
Health Act

SK: The Saskatchewan Employment
Act

BC: Workers Compensation Act

Acts Focusing on the
Police

The legislation focuses on
inclusion of the community with
respect to police services. Some
jurisdictions have guidelines for
Aboriginal officers.

NS, QC,AB,BC: Police Act
ON: Police Services Act

YT: Auxiliary Police Act

MB: The Police Services Act
SK: The Police Act, 1990

Acts Focusing on Public
Service

The legislation focuses on
inclusion.

NS, QC, ON, BC, YT, NT, NU: Public
Service Act
SK: The Public Service Act, 1998

Acts Focusing on
Seniors

The legislation focuses on the
inclusion of seniors and protect
their rights.

NL, BC: SeniorsAdvocate Act
NB: Child, Youth and Senior
Advocate Act; Healthy Aging and
Long-Term Care Act
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QC: Act to Combat Maltreatment of
Seniors and Other Persons of Full
Age in Vulnerable Situations

AB: Long Term Care Information Act

Acts Focusing on
Women

The legislation focuses on the
inclusion of women.

NL: Status of Women Advisory
Council Act

NS: Advisory Council on the Status of
Women Act

NB: New Brunswi ck
Council Act

PE: Advisory Council on the Status of
Women Act

QC: Act Respecting The Conseil Du
Statut De La Femme

MB: TheMani t oba
Advisory Council Act
SK: The Womends A
BC: Farmers and Women Institutes
Act

YT: Yukon Advisory Council on
Womends | ssues Ac
NT: Status of Women Council Act
NU: Qulliit Nunavut Status of

Women Council Act

Wo me

Acts Focusing on
Volunteerism

The legislation protects
volunteers from liabilities.

NS: Volunteer Protection Act
NB: Volunteer Emergency Aid Act
PE: Volunteers Liability Act

Acts Focusing on
Offences Committed by
Youth

The legislation protects the
rights of convicted youth.

NL, YT: Young Persons Offences Act
NB: Custody and Detention of Young
Persons Act

SK: The Youth Justice Administration
Act, 2019

PE,AB, BG NWT: Youth Justice Act
NU: Youth Offenders Act
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Legislation unique to each province or territory

This section provides an overview of the legislation with respect to diversity, inclusion,
and equity that is unique to each Canadian jurisdiction.

Newfoundland and Labrador

1 The Human Rights Act, 2010 prohibits the discrimination of con victed individuals
pertaining to employment that is irrelevant to their offence.

1 The province has a COVID19 Pandemic Response Act which states that
employees must not be fired if the reason for their leave concerns a
communicable disease and that they should resume their employment in
circumstances which arenot disadvantageous to those prior to their leave.

Nova Scotia:

T Human Rights Act prohibits the discri mi
an illness or diseaseod0 as well as prohi
serviceo.

1 The Labour Standards Codedefines the construct, gender.

1 The Education Act has provisions of educating students on the history of African-
Canadians and Mi 06kmagq

New Brunswick

1 The Human Rights Code mentions social condition as a characteristic of
prohibition of discrimination.

1 An Act Recognizing the Equality of the Two Official Linguistic Communities in
New Brunswick acknowledges the English and French communities in the
province.

Prince Edward Island

1 Autism Coordination Act acknowledges autism spectrum disorder.

1 Human Rights Act prohibits the discrimination of individuals , who have been
convicted, with respect to employment that is unrelated to the offence.
Moreover, the act prohibits the discrimination of individuals on the basis of who
they associate with and individuals who apply for volunteering positions in public
services

Quebec

1 Charter of Human Rights and Freedom includes social condition and language as
a prohibition of discrimination and forbids the discrimination of individuals, who
have been convicted, regarding employment if the offence is unrelated to the
employment.
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1 Education Act acknowledges servces for adult education.
Quebec has anEducation Act for Cree, Inuit, and Naskapi Native Persons.
9 Actto Establish The Office QuébeeMonde Pour La Jeunessgocuses on
connecting youth from various geographical regions.
Ontario
1 Ontario has a large number of acts which acknowledge various heritages. Some
examples include South Asian Heritage Act, 2001, Hindu Heritage Month Act,
2016, and Tamil Heritage Month Act, 2014.
1 Intergenerational Day Canada Act, 2015 acknowledges different age groups.
! Anti-Raci sm Act, 2017 focuses on oeliminating
racial equitybo.
1 Ontario also has various acts regarding disorders and diseases. A few examples
include Ontario Down Syndrome Day Act, 2016, PTSD Awareness Day Act, 2019,
and RYyavi{Ehsuring Asthma Friendly Schools), 2015.
1 Human Rights Code prohibits the discrimination based on citizenship and of
individuals based on their associations with others.
1 Education Act has a provision that recognizes the American Sign Language and
Quebec Sign Language as languages of instruction.

Manitoba

1 Manitoba has acts focusing on adult education: The Adult Learning Centres Act
and The Adult Literacy Act.

1 The province has various acts which acknowledge diseases and disorders. Some
examples indude The Lymphedema Awareness Day Act and The
Neurofibromatosis Awareness Month Act.

1 The International Education Act appreciates the value of international students in
the education community.

1 The Orange Shirt Day Act commemorates the survivors of residatial schools.

1 The Employment Standards @de protects individuals who take a leave related to
COVID-19. Employees must not be laid off or fired and must recommence a
position analogous to that prior to the leave.

1 The Human Rights Code prohibits discrimination based on
stereotypes/generalizations about groups and social disadvantage. The act also
acknowledges systemic discrimination.

Saskatchewan

T The Culture and Recreation Act ,Jand®&daB pr omo
devel opment 6 of residents.

1 The province has the following act, The Prostate Cancer Awareness Month Act.

=a
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1 The Saskatchewan Human Rights Code prohibits the discrimination of perceived
race.

Alberta
1 Family Support for Children with Disabilities Act acknowledges the contribution
of families with respect to children with disabilities.
T Supporting Al bertads Local Food Sector Act
food suppliers to the economy.
1 Alberta Human Rights Actacknowledges multiculturalism.

f Education Act states the governmentdos inte
Aboriginals through collaboration.
T One objective in the Womendés Institute Act

rural areas as well as other areas.

British Columbia

1 First Nations Education Act acknowledges the authority of the First Nation with
respect to education.

1 Guide Dog and Service DogActpr ohi bits the discrimination
team, service dogteamordog-in-t r ai ni ng t eamod.

1 Farmers and Women Institutes Acthas a provision to better the situation in rural
life.

1 Human Rights Code prohibits the discrimination of individuals , who have been
convicted, pertaining employment if the employment is not related to the
offence.

Yukon

1 Cooperation in Governance Act acknowledges two governments: a public
government and a self-governing First Nations.

1 Yukon Day Actappreciates the cultures of residents throughout time.

1 Education Act has a provision for the curriculum to be inclusive with respect to
aboriginals and multiculturalism in Canada. Moreover, an objective entails
educating students on gender equality as well as the significance of women.

1 Human Rights Act mentions specific services with respect to the needs of
aboriginals as well as prohibits the discrimination on the basis of linguistic
backgrounds, individuals with a criminal record, and individuals who associate
with others.

Northwest Territories

1 Deline Final SeltGovernment Agreement Act acknowledges the co-existence of
various governments including aboriginal government, government of the
territory, and the Canadian government.
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1 Education Act acknowledges the collaboration of various parties in education;
notably, elders were included in the provision. Moreover, the cultures of the
territory are integrated in the curriculum.

1 Human Rights Act prohibits the discrimination of social c ondition and individuals
who have a pardoned conviction or a record suspension. Furthermore, the act
acknowledges the rights and freedoms of aboriginals.

Nunavut

1 Education act acknowledges the contribution of Elders as well as the communal
involvement in education. In addition, the goal of bilingual education is to
encourage Inuit language and culture.

1 Human Rights Act prohibits discrimination on the basis of citizenship and a
pardoned conviction.

1 Mental Health Act acknowledges culture as a factor in the assessment ofmental
disorders.
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PARTII: PROVINCIAL AND TERRITORIAL PROFILES OF SOCIAL POLICY AND
LEGISLATION (Canada)

This section providesan overview of legislation in each province and territory with
respect to diversity, equity and inclusion.

Limitations of the Profiles
The following information is based on publicly available information retrieved from
Government websites, current as of August 2020.

-
a3

Newfouhidland
Labrador

CANADA

1. Newfoundland and Labrador

List of Acts:
https://assembly.nl.ca/leqislation/sr/tablestatutes/tableofpublicstatutes a.htm

Human Rights Act, 2010
0 Prohibits discrimination (broad definition): race, colour, nationality, ethnic
origin, social origin, religion creed, religion, age, disability (includes mental
disorder), disfigurement, sex (includes pregnancy), sexuabrientation, gender
identity, gender expression, marital status, family status, source of income and
political opinion.

0 Employers can not discriminate against an individual with regards to
employment for a conviction that is irrelevant to the employment.

0 There are special programs that work toward ameliorating the situation of
individuals who may face discrimination regarding services, facilities,
accommodation or employment.

0 Commission serve various roles:

O opromote the principl dindidnitytand eghts r
without regard to a prohibited g
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https://assembly.nl.ca/legislation/sr/tablestatutes/tableofpublicstatutes_a.htm
https://assembly.nl.ca/Legislation/sr/statutes/h13-1.htm

odi stribute information and deve
programs and research designed to eliminate discriminatory practices
related to a prohibited ground of discriminati o n 6
0 0 c-aperate with and help a person, an organization or a group
concerned with human rights, whe
Disability Accommodation Policy ***Not an Act
0 Policy applies to employees of Government departments.
0 Accommodation made for individuals with disabilities regarding employment
on a case by-case basis.
Labour Standards Act
0 Employers can not fire for reasons relating to pregnancy, adoption, or parental
leave.

(@4

Occupational Health and Safety Act
B OAt |l east half of the me mbrsonssepreséntig c
the workers at the workplace who are not connected with the management of
t he workpl aceo.
Adult Protection Act
B OAn adult in need of protective int ¢
and who
(a) is incapable of caring for himself or herself, or who refuses, delays or is
unable to make provision for adequate care and attention for himself or her self; or
(b) i s abused or neglectedo.
B oThe following principles apply to t
this Act:
(a) an adult is entitled to live in the manner he or she wishes as long as that adult
() bhas the capacity to make decisions respecting his or her lifestyle, and
(i) does not harm himself, herself or others;
(b) in relation to an intervention to assist or protect an adult who is or may be in need
of protective interventio n, the paramount consideration shall be the best interests of
that adult;
(c) an adult who is or may be in need of protective intervention should be involved to
the greatest possible extent in decisions relating to him or her;
(d) an adult who is or may be in need of protective intervention should receive the
most effective but the least restrictive and intrusive form of support or protection
when unable to care for himself or herself or his or her assets as program and service
resources, including budgetary appropriations, permit;
(e) an intervention to assist or protect an adult should be designed for the specific
needs of that adult and should be reviewed and revised as his or her needs and
condition change é06.
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https://www.gov.nl.ca/exec/hrs/working-with-us/disability-accommodation/
https://assembly.nl.ca/legislation/sr/statutes/l02.htm#6_
https://assembly.nl.ca/legislation/sr/statutes/o03.htm
https://assembly.nl.ca/legislation/sr/statutes/a04-01.htm

Access to Abortion Services Act
1 Anindividual is prohibited from intervening with individuals who seek an
abortion or physicians who provide the service in a facility.
Child and Youth Advocate Act
T 0The Office of the Child and Youth A

(a) to ensure that the rights and interests of children and youth are protected
and advanced and their views are heard and considered,;

(b) to ensure that children and youth have access to services and that their
complaints relating to the provision of those services receive appropriate attention;

(c) to provide information and advice to the government, agencies of the
government and to communities about the availability, effectiveness, responsiveness
and relevance o services to children and youth;

(c.1) to review and investigate matters affecting the rights and interests of
children and youth; and

(d) generally, to act as an advocate of the rights and interests of children and
yout ho.

Correctional Services Act

T oThis Act and t he r espgalbeanterpretedandma de u

administered in a manner consistent with the following principles: ...

(b) the safety of the community will be enhanced by addressing, as far as possible,
through programming and services designed to promote rehabilitation and
reintegration, the needs and circumstances of offenders that are related to their
offending behaviour; ...
(d) offenders shall obey community supervision conditions and correctional facility
rules and will be subject to the least restrictive measures consisent and necessary for
the protection of the public, staff members and offenders;
(e) inmates are entitled to fair treatment with access to an effective grievance and
disciplinary procedure; and
(f) policies, programs and practices will respect age, gende, sexual orientation, ethnic,
cultural, religious and linguistic differences and will be responsive to the particular
needs of women and aboriginal peoples, the needs of offenders with particular mental
health and addictions requirements, and the needs of other groups of offenders with
speci al requi rementséo.

T 0The Li €overaonia @ouncil may make regulations...
(m) respecting the diet, clothing, maintenance, accommodation, employment and
training of inmates;

T 60A strip search of an inmate shall b
same sex as the inmate unless the delay that would be caused by complying
with  t his requirement would result in

9 Information provided to inmates in a manner that they can comprehend.
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https://assembly.nl.ca/legislation/sr/statutes/a01-02.htm
https://assembly.nl.ca/legislation/sr/statutes/c12-01.htm
https://assembly.nl.ca/legislation/sr/statutes/c37-00001.htm

COVID 19 Pandemic Response Act
1 Employers can not fire employees if the reason for the leave is related to a
communicable disease.

T 60An empl oyer shal/l reinstate an empl
this Part on terms and conditions that are not less beneficial than those that
exi sted before the | eave begano.

Mental Health Care and Treatment Act

T 6(1) The purpose of the Act is as f o
(a) to provide for the treatment, care and supervision of a person with a mental
disorder that is likely to result in dangerous behaviour or in substantial mental or
physical deterioration or serious physical impairment;
(b) to protect a person with a me ntal disorder from causing harm to himself or herself
or another and to prevent a person with a mental disorder from suffering substantial
mental or physical deterioration or serious physical impairment;
(c) to provide for the apprehension, detention, custody, restraint, observation,
assessment, treatment and care and supervision of a person with a mental disorder by
means that are the least restrictive and intrusive for the achievement of the purpose
set out in paragraphs (a) and (b); and
(d) to provide for the rights of persons apprehended, detained, restrained, admitted,

assessed, treated and cared for and sup
Schools Act, 1997

f 0Every student is entitled to receiywv
T oWhere an individual has rights unde

Rights and Freedoms to have his or her children receive instruction in French,
the children of that individual shall receive that instruction in accordance with
those rights wherever in the provinc
T 0A principal of a school -lam afthé board, n a
comply with a request of a parent wi
f Role of principal: owhere the school
cul tur al identity and French | anguag
Seniors Advocate Act
T oThe Of fice of the Seniors' Advocate
(a) identify, review and analyze systemic issues related to seniors;
(b) work collaboratively with seniors' organizations, service providers and
others to identify and add ress systemic issues related to seniors; and
(c) make recommendations to government and government agencies
respecting changes to i mprove seniors
T 6l n carrying out the powers and dut.i
(a) receive and review matters related to seniors;
(b) initiate and participate in reviews related to seniors;
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https://assembly.nl.ca/legislation/sr/statutes/c37-03.htm
https://assembly.nl.ca/legislation/sr/statutes/m09-1.htm
https://assembly.nl.ca/legislation/sr/statutes/s12-2.htm
https://assembly.nl.ca/legislation/sr/statutes/s13-002.htm

(c) conduct research related to seniors, including interviews and surveys;

(d) consult with seniors, service providers and the public;

(e) request information, other than

(i) personal health information within the meaning of the Personal
Health Information Act , and

(i) personal information within the meaning of the Access to
Information and Protection of Privacy Act, 2015 ;

(f) make reconmendations to government, government agencies, service
providers and community groups respecting legislation, policies, programs and
services impacting seniors; and

(9) inform the public about the Office of the Seniors' Advocate and promote
awareness of systemic issues related to
Status of Women Advisory Council Act

9 orhe advisory council shall

(a) advise the minister on those matters relating to the status of women that
the minister refers to the advisory council for consideration;

(b) advise the minister on those matters relating to the status of women that
the advisory council feels appropriate; and

(c) bring before the government and the public matters of interest and
concern to women; and

(d) establishthe general policies that will govern the organization,
administration and operation of the ady

T 0oThe advisory council may

(a) receive and hear submissions and suggestions from individuals and
groups concerning the status of women;

(b) research matters relating to the status of women and suggest research
areas that may be studied by an interested person;

(c) recommend and participate in programs concerning the status of women;

(d) recommend legislation, policies and practices to promote equality of
opportunity for women and to improve the status of women;

(e) publish reports, studies and recommendations that the advisory council
feels advisabl eo.

Volunteer Service Medal Act
0The government of the province shall a

(a) who is a Canadian citizen and is a current or was a longterm resident of

the province;

(b) who has provided a volunteer service to his or her community, without

reward or gain, in an area that is beyond his or her normal duties or

responsibility, for a minimum of 10 years; and
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(c) who has been recommended by the selection committee as a person
considered deserving of the awardod.
Young Persons Offences Act
1 0é [oung persons have rights and freedoms in their own right, including
those stated in the Canadian Charter of Rights and Freedoms and in particular
a right to be heard in the course of, and to participate in, the processes that
lead to decisions that affect them, and young persons should have special
guarantees of their rights and freedomsé o
Notes:
T Memorial University Policies: Equity, Diversity and Inclusion in Employment
o Objectives:
i 0orecognizing, preventing and €
di scriminationo
I 0creating and maintaining a cu
wel comi ng workpl acebo
o Use techniques to recruit diverse members
o Advertisement for positions encompasses equity and diversity.

M Blind Persons' Rights Act: OThi s s
expired and is not available onlin
f Education Act: O0This statute has e
notavai | abl e onlineo.

1 Day Care and Homemaker Services Ac
repeal ed or has expired and is not
T Homes for Speci al Care Act: oO0Thi s
expired and is not available onlin
f Legid ati ve Disabilities Act: 0OThi s s
expired and is not available onlin
T Mental Health Act: O0This statute h
is not available onlineo.

T Youth Advi sory Coun ckither eentrepealediohhas
expired and is not available onlin
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NOVA' S(R)TIA

2. Nova Scotia

List of Acts: https://nsleqislature.ca/leqislative -business/bills-statutes/consolidated -
public-statutes

Human Rights Act
T Prohibition of discrimination: oage;
pregnancy); sexual orientation; gender identity; gender expression; physical
disability or mental disability; an irrational fear of contracting an illness or
disease; ethnic,national or aboriginal origin; family status; marital status; source
of i ncome; political belief, affilia
another individual or class of individuals having characteristics referred to
clauses (h)to(u) menti oned categories of pro
1 Explicitly states prohibition of discrimination with regards to characteristics
mentioned aboveinovol unt eer public servicebo
1 roles the Commission:
o provide information to the public that instills the concept of equality
0 execute research and urge universities/other bodies to do research in
human rights
0 advise/assist government on human rights
0 assist people or organizations interested in human rights within or
outside Nova Scotia
1 section 26: Race Rlations, Equity and Inclusion

o oshall develop and recommend prog
harmony and to eliminate barriers to the full participation of members
of raci al minorities in societybo

o 0shall assist Government, departmn
non-Government organizations and the private sector to develop
policies on race relationso

o 0shall moni tor 1 mplementation of

Government or a department of Government, including the
implementation of affirmative action and settlementagr e e me nt s
0 advise/assist with programs, plans, or arrangements that will develop
o0good relations between races and
Labour Standards Cale

T 0génder d 6: oO0Oa female employeed; O0a
does not identify exclusively, or at all, with, the gender binary of female and
male
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T

Refers to the Human Rights Act for protection for individuals taking leave
based on reasons regardng pregnancy.

Accessibility Act

T

T
|

Attain accessibility with regards t ¢
services; information and communication; public transportation and
transportation infrastructure; employment; the built environment; education;
and a prescribed activity or undert
Help in the execution of these standards. The goal is to make Nova Scotia
accessible by 2030.

[al

The roles of the Accessibility Direcq¢
initiatives and advancing broader disability-r e | at ed i ssueso.
Most of the members of the Accessibility Advisory Board must have a

disability.

The roles of the Board:

0 S U g g easures, policies, practices and requirements that may be

i mpl emented by the Government to act
dOassess whether existing measures, [
consistent with the purpose of this
oset pr i or stabliskenent dnd aontentlofeaccessibility standards and
the timelines for their I mplementat:
0set-tleamg accessibility objectives f
orespond to requests for accessibild]i

Education Act

T

T

0 O AfCraincaadn an educationd O0: provides
of Africans

0 6Mi 6kmaq education® 06: prndeultukcefdirstk r
nations people

0 bunacceptable behaviourd 6: behavi
or interrupts |l earning: Obullying6é,

oracist behaviouro

a proportion of the members of the Conseil scolaire acadien provincial, Council
on Mi 0kmaq Educ at ithe AfficanaCarhdiad &ducaton dre o 1
selectedaf t er | ooking at the foll owing f
representation and represent athei on f ¢
i ndi vidual 6s knowl edge and experiencg
equitable representation of the diversity of educational and community
interests served by public educati or
olt is the duty of eaookundgrthe resdicioeaofai n
regional centre t o :(m)@naintain an attitude of concern for the dignity and
welfare of each student and encourage in each student an attitude of concern
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for the dignity and welfare of others and a respect for religion, mor ality, truth,
justice, love of country, humanity, equality, industry, temperance and all other
virtues é &

1 A-role of the regional centre is to establish educational programs for students
with special needs.

T 0The Coun c i-Canadian Edutatian shalln(a) promote the rights and
interests of African-Nova Scotians by providing recommendations to the
Minister on programs and services in public schools and to the Minister of
Labour and Advanced Educationonpost-s econdary and adu

T 0The Council on Midkmaqgq Education si
of the Mi dkmaqg by providing recommer
and services in public schools and to the Minister of Labour and Advanced
Educationonpost-secondary and adult educat:i

Co-ordinated Home Care Act

T 6 6oCdodi nated Home Car e PRardingtedasaivgry of me a
range of health, housing and social services to meet the needs of persons who
require assistance or support in order to remain in their own homes or
community or whose functioning without assistance or support is likely to
deteriorate, making itimpossiblet o st ay i n their own

Occupational Health and Safety Act
1 A proportion of the Occupational Health and Safety Committe e ar e o0t
determined by the employees they rep
following 0At | east half of the memb
the workplace who are not connected with the management of the workplace
and the employer may choose up to one half of the members of the committee
i f the employer wishes to do so06.
Involuntary Psychiatric Treatment Act

1 o [ eBspns of all ages with mental disorders are entitled to be treated with
dignity and respecto

T 0A person who has been detained unde
assessment, a patient who has been admitted to a psychiatric facility by a
declaration of involuntary admission or a patient who is the subject of a
community treatment order s hall not be deprived of any right or privilege
enjoyed by others by reason of receiving or having received mental health
services, subject to those rights pr

Mental Health Act
1 0é [erBohs of all ages with mental disorders are entitled to be treated with
dignity and respect é a
Adult Capacity and Decision-making Act
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T The purpose of this act is to Oopr omo
social inclusion and freedom of decision-ma ki ng of aduaht so
impairment.

1 Individuals can make their own decisions with the exception of when the
impairment poses a challenge in decision making.

T 6[ Al n adult is entitled to communi ca
be understood, and the means by which the adult communicates is not
relevant to a determination of wheth

1 When adults are incapable of making decisions, autonomy is to be respected
by allowing the least restrictive/intrusive decisions which are in the best interest
of their well-being and financial concerns.

Advisory Council on the Status of Women Act
1 The roles of the Council include to advise the Minister on issues concerning
women and to inform the Minister on matters re garding women. Furthermore,
the Council conducts and recommends research on the status of women,
proposes/participates in programs regarding the status of women, and
oproposes |l egislation, policies and
and status 0 .
Blind Persons' Right Act
T 0No person, directly or indirectly,
interposition of another, shall
1 deny to any person the accommodation, services or
o facilities available in any place to which the public is customarily
o admitted; or
i discriminate against any person with respect to the accommodation, services or
facilities available in any place to which the public is customarily admitted or
the charges for the use thereof, for the reason that he is a blind person
accompanied by a dog guidebo.
T 0No person, directly or indirectly,
interposition of another, shall
1 deny to any person occupancy of any selfcontained dwelling unit; or
o (b) discriminate against any person with respect to any term or
condition of occupancy of any self-contained dwelling unit, for the
reason that he is a blind person keeping or customarily accompanied by
a dog gui deo.
Correctional Services Act
T oWhere an offender in custody i s wuna
requires special accommodation due to illness, disability or injury, the
responsible official shall inform the superintendent, in writing, and the

Volunteer Canada August 2020 -25-


https://nslegislature.ca/sites/default/files/legc/statutes/advisory.htm
https://nslegislature.ca/sites/default/files/legc/statutes/blind%20persons'%20rights.pdf
https://nslegislature.ca/sites/default/files/legc/statutes/correctional%20services.pdf

superintendent shall make all reasonable efforts to accommodate the needs of
the offendero.

T 0OA superintendent shall ensure that
facility is housed i n a separate | iy

T 0Subject to the regul atensaratisat eveny fesnalg e r
of fender in a correctional facility

T oWhere, in the opinion of the super:i

superintendent shall provide special diets to offenders for religious, cultural or
heal th reasonsboé.

T OoNotwithstanding Sections 61 and 62,
femal e person; and (b) no femal e emp

French-Language Services Act

T 6The purpose of this Act is to
1 contribute to the preservation and growth of the Acadian and francophone
community; and (b) provide for the delivery of French-language services by
designated departments, offices, agencies of Government, Crown corporations
and public institutions to the Acadi
T 0l n addition to the responsi bilk$etvicee s
Act, the objects of the Department of Communities, Culture and Heritage are
to
(a) ensure that the Government is aware of the needs of the Acadian and francophone
community;
(b) offer advice and support to departments, offi ces and agencies of Government and
to Crown corporations for the purpose of developing and adopting or providing
programs, policies and services that reflect the needs of the Acadian and francophone
community;
(c) provide support for other departments for French-language services within the
Government;
(d) develop partnerships with Acadian and francophone agencies at provincial,
national and international levels;
(e) ensure that Acadian and francophone needs are addressed in the development of
programs, policies and services; and
(f) recognize the contribution of the A
fT ol n consultation with the Minister o
the Government respecting
(a) the provision of French-language services within departments and offices; and
(b) the development and enhancement of the Acadian and francophone community.
(2) For the purpose of subsection (1), the Minister shall
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(a) prepare and recommend Government plans, programs, policies, services and
priorities;

(b) co-ordinate and monitor the implementation of plans, programs, services and
policies of the Government by the public service;

(c) make recommendations in connection with the financing of Government
programs, services and policies;

(d) respond to public concerns respecting the quality of French-language programs
and services; and

(e) perform such other duties as may be assigned to the Minister by the Governor in
Council 0.

Language Schools Act

T 0The purpose of this Act is to ensur
and French language programs along with adequate support services to
i nternational students in the Provin
Multiculturalism Act
T 6The purpose of this Act is to promo

(a) encouraging recognition and acceptance of multiculturalism as an inherent
feature of a pluralistic society;

(b) establishing a climate for harmonious relations among people of diverse
cultural and ethnic backgrounds without sacrificing their distinctive cultural and
ethnic identities;

(c) encouraging the continuation of a multicultural society as a mosaic of different
et hnic groups and cul tureso.

B oThe Governor in Council may appoint
consisting of such number of persons and representing such cultural and
ethnic groups as the Governor in Council considers advisable to review policies,
programs and activities that relate to multiculturalism and to make
recommendations to the Cabinet Committee as to what policy initiatives
should be taken, general directions should be followed and co-ordination is
desirable, in the opinion of the Advisory Committee, to carry out the intent and
purpose of this Acto.

Police Act

T 6The Minister shal/l approve uniform
police officerswhowor k wi th individuals with
T One of the roles of the board: o0é& en

manner consistent with community val
T 0The Minister may

(a) appoint a person as an aboriginal police officer; and

(b) define the territorial jurisdict
Volunteer Protection Act
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ONotwithstandi ng any e n a c-profieorganjzationas liable | u
for damage caused by an act or omission of the volunteer on behalf of the
organization if

@the volunteer was acting within the
the non-profit organization at the time of the act or omission; and

(b) the volunteer was properly licensed, certified or authorized, if required by law,
by the appropriate autho rities for the activities or practice undertaken by the
volunteer at the time the damage occurred,

(c) but the limitations on the liability of a volunteer under this Act do not apply if

(d) the damage was caused by willful, reckless or criminal misconduct or grass
negligence by the volunteer;

(e) the damage was caused by the volunteer while operating a motor vehicle,
vessel, aircraft or other vehicle for which the owner is required by law to
maintain insurance;

(f) the act or omission which caused the damage constitutes an offence; or

(g9) (f) the volunteer was unlawfully using or impaired by alcohol or drugs at the
time of the act or omission which ca

Public Sevice Act

T 6The objects and purposes of the Off

(a) facilitate and promote a co -ordinated approach within the Government on
matters related to aboriginal people in the Province;

(b) represent the interests of the Province in intergovernmental, bilateral and
trilateral initiatives and negotiations; and

(c) provide research analysis and policy advice on aboriginal issue$ .

T olt is the function of the Office of
and in working with partners in the private, public, academic and non -
governmental organization sectors in order to
(a) attract immigrants to, integrate immigrants into and retain immigrants in
the Province;

(b) promote the culture of a welcoming community for immigrants, including
by the raising of public awareness and education on immigration and diversity
issues;

(c) market the Province as an attractive immigration destination;

(d) strengthen immigration and settlement planning, policy and programming
in the Province in order to improve opportunities to attract, integrate and
retain immigrants; and

(e) ensure planning and capacity for the effective delivery of immigrant

settl ement and i ntegration progr ammi
Notes: There wasno pertinent information in the Day Care Act Homes for Special Care Act
Homemakers Service Act Protection of Persons in Care Act Age of Majority Act, Volunteer Services Act
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3. New Brunswick

List of Acts: http://laws.gnb.ca/en/BrowseTitle

Corrections Act
T The purpose of the investigation of
personal qualities and any other resources in order to determine what is the
most effective treatment fo r the rehabilitation of the offender and for the good
of the communityo.
Child, Youth and Senior Advocate Act
B The roles of the Office of the Child, Youth and Senior Advocate:
o(a) ensuring that the rights and in
protection and seniors are protected,
(b) ensuring that the views of children, youths, adults under protection and
seniors are heard and considered in appropriate forums where those views
might not otherwise be advanced;
(c) ensuring that children, youths, adults under protection and seniors have
access to services and that their complaints about those services recere
appropriate attention;
(d) providing information and advice to the government, government agencies
and communities about the availability, effectiveness, responsiveness, and
relevance of services to children, youths, adults under protection and seniors
and
(e) acting as an advocate for the rights and interests of children, youths, adults
under protection and seniors gener al
Custody and Detention of Young Persons Act
B 0€& [oung persons have rights and freedoms in their own right, including
those stated in the Canadian Charter of Rights and Freedomsand in particular a
right to be heard in the course of, and to participate in, the processes that lead
to decisions that affect them, and young persons should have special
guarantees of their rights and freedoms € a
B Actions taken against youth who comn
ethnic, cultural and linguistic differences and respond to the needs of
aboriginal young persons and of youn

Volunteer Canada August 2020 -29-


http://laws.gnb.ca/en/BrowseTitle
http://laws.gnb.ca/en/ShowPdf/cs/2011-c.132.pdf
http://laws.gnb.ca/en/ShowPdf/cs/C-2.7.pdf
http://laws.gnb.ca/en/ShowPdf/cs/2011-c.137.pdf

Early Childhood Services Act

B oGovernment of New Brunswick i s comn
and childcare sector in its efforts to build a network of high -quality, accessible,
i nclusive and affordable early child

Education Act
B oThe Minister shal/l prescribe or app
(a) respond to the unique needs of Mi dk
entered into an agreementwi t h a counci | of the Mi dkn
(b) foster an understanding of aborigin
B OA personalized | earning plan shall
superintendent concerned, after consulting with qualified persons, determines
that the physical, sensorial, cognitive, sociatemotional or other needs of the

pupi |l requires that a personalized |
B One role of a teacher <consi st seaapupib
the values of truth, justice, compas

B An individual who is of the Midkmagq
councillor on the District Education Council in a school district.

B 0Two di st i nc torsardestaished camsissng af t
(a) school districts organized throughout the Province in the English language,

and
(b) school di stricts organized throu
T 0The educational progr ams adwthineedananla t

district, other than second language instruction, shall be developed,
implemented and delivered by persons who speak the official language of the
school district and so as to presery

T 60A chiotdrieggumred to attend school i f
regarded as a holy day by the religious denomination of the child or the parent
of the child éo.

T 0The Parent School Support Committee
of the school respecting the establishment, implementation and monitoring of
the positive learning and working environment plan, which may include (a)
strategies and practices to promote respectful behaviour and a positive and

i nclusive soci al climate for al | stu
Employment Standards Act
B OAn empl oyer shall not dempglaoyeesviso,is s u s p

pregnant, or refuse to employ a person who is pregnant, for reasons arising
from her pregnancy al onedo.
Healthy Aging and Long-Term Care Act

Volunteer Canada August 2020 -30-


http://laws.gnb.ca/en/ShowPdf/cs/E-0.5.pdf
http://laws.gnb.ca/en/ShowPdf/cs/E-1.12.pdf
http://laws.gnb.ca/en/ShowPdf/cs/E-7.2.pdf
http://laws.gnb.ca/en/ShowPdf/cs/2018-c.8.pdf

B 0. .. New Br uns wi cHriendlg commuaittesithabegnbraca the
contributions of seniors, celebrate cultural diversity, overcome ageism and

reduce inequities. ..o

B o...New Brunswickers deserve high qu
centered care and support services that promote a culture of wellness,
responsibility, independence and a h
B oThe Minister shall establish an Agi

Social Development that shall...
(b) make recommendations to the Minister with respect to legislation, policies
and practices to support the implementation of the Provincial Strategy,
(c) with respect to matters within the scope of the Provincial Strategy,

(i) undertake research,

(i) recommend areas of research for study by government, government
agencies, voluntary associations, businesses and universities,

(i) refer issues to government, government agencies, voluntary
associates, businesses, universities and individuals,

(iv) consult and collaborate with government agencies, voluntary
associations, businesses, universities and individa | s, & 0 .

Human Rights Code

B OWHEREAS recognition of the fundamen
in dignity and human rights without regard to race, colour, religion, national
origin, ancestry, place of origin, age, physical disability, mental disability,
marital status, family status, sexual orientation, sex, gender identity or
expression, social condition or political belief or activity is a governing principle
sanctioned by thelaws of New .Brunswi ckao

B O O6[ S]J]ocial conditiond, in respect 0
inclusion of the individual in a socially identifiable group that suffers from
social or economic disadvantage on the basis of his or her source of income,
occupation or | evel of educationo.

B Above consists of prohibited grounds of discrimination and is promoted by the
New Brunswick Human Rights Commission Theother role of the commission:
oto develop and conduct educational
disci mi natory.practicesod)

B OWHEREAS ignorance, forgetfulness or

often the causes of public miseries
B OWHEREAS people and institutions ren
onrespectformoraland s pi ri tual values and t heé
Mental Health Act
0ln order to determine the best interes

that is not routine clinical medical t reatment or other psychiatric treatment, regard shall
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be had to (a) whether or not the condition of the patient will be or is likely to be
substantially improved by the treatment,

(b) whether or not the condition of the patient will improve or is likely to improve
without the treatment,

(c) whether or not the anticipated benefit from the treatment outweighs the risk of harm
to the patient, and

(d) whether or not the treatment is the least restrictive and least intrusive treatment that
meetsther equi r ement s of paragraphs (a), (b

New Brunswick Womends Council Act

B o0oThe objecti vieeseadfdllows:the Counci
(a) to be an independent body that provides advice to the Minister on matters of
importance to women and their substantive equality;
(b) to bring to the attention of government and the public issues of interest and
concern to women and their substantive equality;
(c) to include and engage women of diverse identities, experiences and communities,
womends groups and society in general;
(d) to be strategic and provide advice on emerging and future issues; and
(e) to represent New Brunswick womenod.

B 0 The mehipbféhe Gouncil as a whole shall reflect the diversity,
geography and official | anguages of

Occupational Health and Safety Act

B OA committ ee s h aredresentationsfrons lioth thé emplayer and
the employees, and the employer shall designate his representative or
representatives and the employees shall designate their representative or
representativesao.

Official Languages Act

B OWHEREAS the Constitution of Canada
official languages of New Brunswick and have equality of status and equal
rights and privileges as to their use in all institutions of the Legislature and
Government of New Brunswicko.

B OAND WHEREAS the Constitution of Can
linguistic community and the French linguistic community in New Brunswick
have equality of status and equal rights and privileges, including the right to
distinct educational institutions and such distinct cultural institutions as are
necessary for the preservation and p

B oThe purpose of this Act is the foll

(a) to ensure respect for English and French as the official languages of New
Brunswick;
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(b) to ensure that English and French have equality of status and equal rights and
privileges as to their use in all institutions of the Province; and

(c) to set out the powers and duties of the institutions of the Province with respect to
the two official | anguageso.

An Act Recognizing the Equality of the Two Official Linguistic Communities in New
Brunswick

B OWHEREAS the Legislative Assembly of
existence of two official linguistic communities within New Brunswick whose
values and heritages emanate from and are expressed through the two official
languages of New Brunswidk 06

B OWHEREAS the Legislative Assembly of
equal ity of these official l' i ngui st

B OWHEREAS the Legislative Assembly of
capacity of each official linguistic community to enjoy and safeguard its
heritage for succeeding generati onsaog

B OWHEREAS the Legislative Assembly of
protect in its laws the equality of status and the equal rights and privileges of
the official linguisticcommu ni t i es 0

B oThe Government of New Brunswick, in
public resources and in its policies and programs, shall take positive actions to
promote the cultural, economic, educational and social development of the
officiallingui sti c communitieso

Premierds Council on Disabilities Act

B The roles of the Council include informing the government about concerns
regarding individuals with disabilities, improving access, and promoting
employment.

Vocational Rehabilitation of Disabled Persons Act

B oThe Minister may

(a) provide vocational rehabilitation services to a disabled person,

(b) plan, develop, operate, manageand coordinate a project or enterprise for the
vocational rehabilitation of disabled persons,

(c) in cooperation with organizations and associations, whether incorporated or
not, provide for and encourage the coordination of activities and services in the
field of vocational rehabilitation, or

(d) provide for any other matters that the Minister considers advisable for the

vocati onal rehabilitation of di sabl €
Volunteer Emergency Aid Act
oDespite the rules of common | aw, a per

reasonable expectation of compensation or reward provides aid, advice or emergency
medical services to the victim of an accident or a medical emergency at the immediate
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scene of the accident or emergency is not liable for damages that result from the

personds negligence in acting or tfeail i n
damages were caused by the gross neglig
Note: There was no pertinent informationinthe Bl i nd Wor ker sd ,LCol

Infirm Persons Act Labour and Employment Board Act, Police Act

e
— [l mm’

CANADA

4. Prince Edward Island

List of Acts: https://www.princeedwardisland.ca/en/legislation/all/all/a

Adult Protection Act
B o0OThe purposes of this Act are (a) to
adult who is in need of assistance; and (b) to provide protective intervention for
an adultwhoisinneedofpr ot ecti onod.
B oThis Act is to be administered i n a
principles:
(a) an adult is entitled to live in the manner he or she wishes and to accept or decline
assistance offered by the Minister, provided the adult has the capadty to make
reasonable decisions respecting those matters and does not cause harm to others;
(b) an adult who is in need of assistance or protection should receive the most
effective but least restrictive or intrusive assistance or protective intervention, as the
case may be;
(c) in relation to the provision of assistance or protective intervention to an adult who
Is in need of assistance or protection, as the case may be, the paramount
consideration shall be the best interests of that adult;
(d) an adult who is in need of assistance or protection should be involved to the fullest
practicable extent in decisions relating to that adult;
(e) assistance or protective intervention provided to an adult who is in need of
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assistance or protection, as the case nay be, should address the specific needs of the

adult and be reviewed and revised as th

B OAn adult who is or may be in need o
the subject of an application for an order under this Act is entitled to be heard

at any proceeding related to that ap

Advisory Council on the Status of Women Act
B o0The Council shalll
(a) develop public awareness of the issues affecting the status of women;
(b) promote a change in attitudes within the community in order that women may
enjoy an equality of opportunity;
(c) encourage discussion and expression of opinion by Island residents on issues
affecting the status of women;
(d) advise the Minister with respect to such issues as the Minister may refer to the
Council for consideration;
(e) review policies and legislation affecting women and report its findings to the
relevant governmental departments or agencies;
(f) provide assistance to the Minister in promoting changes to ensure the attainment
of equality objectives of women; and
(9) provide assistance, as the Council deems appropriate, to organizations and groups
whose objectives promote the equality o
B 0 T KCeuncil may
(a) receive and hear submissions and suggestions from individuals and groups
concerning the status of women;
(b) research matters relating to the status of women and suggest research areas in
relation thereto that may be studied by any intere sted person;
(c) recommend and participate in programs concerning the status of women;
(d) recommend legislation, policies and practices to promote equality of opportunity
for women and to improve the status of women,;
(e) publish such reports, studies ard recommendations as the Council feels advisable;
and
(f) present reports to the Minister for

Autism Coordination Act

B oOThe objects and purposes of the Con
(a) to facilitate and coordinate the planning, development and d elivery of services and
programs for people with autism spectrum disorders;
(b) to heighten awareness of the needs and aspirations of people with autism
spectrum disorders;
(c) to encourage persons and groups providing voluntary and professional servicesto
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people with autism spectrum disorders;

(d) to consult with stakeholders on matters that affect people with autism spectrum

disorders, including legislation, regulations, policies or programs; and

(e) to be responsive to the needs and concerns ofpeople with autism spectrum

disorders and their caregivers by

(i) seeking feedback and advice regarding the improvement of autism programs and

services from persons and groups interested in providing voluntary services to people

with autism spectrum disord ers,

(ii) reviewing existing programs and services, and

(iif) making recommendations as to how those programs and services may be made

more responsive to the needs and aspirations of people with autism spectrum

di sorder so.

B 0The duti es of etomidate@mudmourdibategaverrsnent work

(a) to undertake research to identify and study matters with respect to people with

autism spectrum disorders and make recommendations based on the findings of the

research;

(b) to collect and disseminate information to the public with respect to people with

autism spectrum disorders;

(c) to publish reports, studies and surveys with respect to people with autism spectrum

disorders;

(d) to develop legislation, policies or programs to achieve the objects of thi s Act;

(e) to collaborate with other governments and with community -based organizations

on the development and delivery of policies and programs respecting people with

autism spectrum disorders;

(f) to deliver programs and navigation supports for people w ith autism spectrum

disorders or for the benefit of people diagnosed with autism spectrum disorders;

(g) to review or participate in the review of programs and services delivered to or on

behalf of people with autism spectrum disorders by other government departments;

(h) to promote awareness within the government of issues experienced by people with

autism spectrum disorders; and

(i) to support programs and activities that recognize the contributions of people with

autism spectrum disorders to the commun i t y 0 .

B oln carrying out the duties of the (

with government agencies and boards, Crown corporations, physical and
mental health professionals, registered charitesandnonpr of i t or g

Py

Community Care Facilities and Nursing Homes Act

T 06The primary objects of the Bauiltiesdf ar
accommodation, care services and nursing services that are safe, of good

gual ity and appropriate to the need

(n
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Child Protection Act
B OAND WHEREAS children have basic rig
than those of adults, and a right to special safeguards and assistance in the
preservation of those rights and fre
B 0 AND WH E R pras8rvation ef the cultural, racial, linguistic and religious
heritage of a child promotes t.he hea

Education Act
B OAn education authority has the foll
(c) ensure that each student enrolled at a school operated by the education authority
and each staff member employed by the education authority is provided with a
welcoming, caring, respectful and safe learning environment that respects diversity
and a sense of belonging;
(d) to provide a continuum of specialized supports and services to students that is
consistent with the principles of inclusive education;
(e) to collaborate with municipalit ies, the other education authority and community -
based service agencies in order to effectively address the needs of all students and
manage the use of public resourcesé &
B o In addition to the responsibilitie
Language School Board may...
(b) promote French language and culture in connection with its responsibility to
deliver the courses of study and education programs approved or authorized pursuant
to this Acto
B OA student enr ol | dotlowingresponsgittinso.o | has
(d) to respect the rights of others in
T 0A student is excused from attending
the day is recognized as a religious holiday by the religious denomination to
whichthestude nt bel ongsoé.

Employment Standards Act
B oThe Lieutenant Governor in Council
of, a board that shall be known as the Employment Standards Board and that
board shall consist of not less than six persons equally representative of
employees and employers respectively, and one additional person who shall be
chairpersono
B ONo empl oy er laydbffoot suspethd am empleyee by reason only of
the fact that the employee
(a) is pregnant;
(b) is temporarily disabled because of pregnancy;
(c) has applied for maternity leave in accordance with section 19; or
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(d) has applied for parentaloradopti on | eave in accordal]l

French Language Services Act
B OAND WHEREAS t he Gover nnaadidconomittedRa i n c
supporting the Acadian and Francophone community and maintaining the

French | anguage on Prince Edward 1| sl
B OEvery government institution shal/l
provided by that government in stitution is provided to any member of the
public in the personds choice of Fre

B oThe functions of the Mintioglihatingthe ncl u
implementation of policies and programs of the Government of Prince Edward
Island relating to (a) Acadian and Francophone Affairs; and (b) the provision of
designated services by government in

B Members of the Acadian and Francophone Community Advisory Committee
(roles: provide advice on service in French and other issuesbout the Acadian
and Francophone community) must be bilingual (English/French) and represent
various regions of the province.

Human Rights Act
B OWHEREAS recognition of the inherent
rights of all members of the human family is the foundation of freedom, justice
and peace in the world and is in accord with the Universal Declaration of
Human Rights as proclaimed by the United Nations; AND WHEREAS it is
recognized in Prince Edward Island as a fundamental principle that all persons
are equal in dignity and human rights without regard to age, colour, creed,
disability, ethnic or national origin, family status, gender expression, gender
identity, marital status, political belief, race, religion, sex, sexual gientation, or
source of incomed
B OAND WHEREAS it is deemed desirable
province a Human Rights Commission to which complaints relating to
di scrimination may be madebéd
B ONo person shall refuse to enmgiidual.. or
(b) because the individual has been convicted of a criminal or summary conviction
offence that is unrelated to the employment or intended employment of the
i ndi vi dual o
B ONoO person or agency <carrying o0 udtiona
or hospital services, through the use in whole or in part of volunteers, shall
exclude, expel or I imit any voluntee
B ONo personmishatl ¢ agaicmn$ withavnomithe iddividuald u
ortheclassofi ndi vi dual.s associatesao
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B o0The [Human Rights] Commission shal/l
(a) administer and enforce this Act;
(b) develop a program of public information and education in the field of human
rights to forward the principle that every person is free and equal in dignity and rights
without regard to age, colour, creed, disability, ethnic or national origin, family s tatus,
gender expression, gender identity, marital status, political belief, race, religion, sex,
sexual orientation, or source of income;
(c) advise the government on suggestions, recommendations and requests made by
private organizations and individuals;
(d) report as required by the Minister on the business and activities of the
Commission;
(e) consider, investigate or administer any matter or activity referred to the
Commi ssion by the Lieutenant Governor i

Mental Health Act

T 0The Review Board shall not consider
it is accompanied by statements signed by the attending psychiatrist and
another psychiatrist, each stating that they have examined the patient and that
they are of the opinion, stating the reasons of each of them, that

(a) the mental condition of the patient will be or is likely to be substantially improved
by the specified psychiatric treatment;

(b) the mental condition of the patient will not improve or is not likely to improve
without the specified psychiatric treatm ent;

(c) the anticipated benefit from the specified psychiatric treatment and other related
medical treatment outweighs the risk of harm to the patient; and

(d) the specified psychiatric treatment and other related medical treatment are the
least restrictive and least intrusive treatments that meet the requirements of clauses
(a), (b), and (c) o.

B 0Except as provided in this Act, no
privilege enjoyed by other persons by reason of (a) having received mental
health services; or (b) being named in an application, certificate, or order issued
under this Act or in any similar application, certificate, or order issued under
any former Act respecting ment al hea

Occupational Health and Safety Act
B OMember ship of the committee s hahblflof b
the members shall be selected by the union representing the workers or, in the
absence of a union, by the workers that the members represent; (b) one half of
the members shall be selected by the
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Volunteers Liability Act

oOWher e, in respect of a person who is i
accident or other emergency, a volunteer renders services or assistance at anplace,
the volunteer is not liable for damages for injuries to or the death of that person
alleged to have been caused by an act on the part of the volunteer while rendering
services or assistance, unless it is established that the injuries or death were aused by
gross negligence on the part of the volunteer, and no proceeding shall be

commenced against a volunteer which is not based upon his or her alleged gross
negligencebo.

Youth Justice Act

ONo youth sentence shall be made in res
punishment that is greater than the maximum punishment that would be applicable to
an adult who has committed the sameo f f e.nc e 0

Note: There was no pertinent information in the Blind Workers' Compensation Act,
Child and Youth Advocate Act, Correctional Services ActEarly Learning and Child Care
Act, and Police Act
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p
Québec

5. Quebec

List of Acts: http://legisguebec.gouv.gc.ca/en/BrowseChapter?corpus=statutes

Charter of Human Rights and Freedoms

B

B

B

OWHEREAS every human being possesses
designedtoensur e his protection and deve
OWhereas all human beings are equal
equal protect.ion of the | awo
OWhereas respect for the dignity of
and recognition of their rights and freedoms constitute the foundation of
justice, | iberty and peacebd

oWhereas the rights and freedoms of
the rights and freedoms of others and from the commonwell -b ei ng o6
OEvery person i s t hmenpldreedoms, maudingdréedomh
of conscience, freedom of religion, freedom of opinion, freedom of expression,
freedom of peaceful assembly and fre
OEvery person has a right to full an
human rights and freedoms, without distinction, exclusion or preference based
on race, colour, sex, gender identity or expression, pregnancy, sexual
orientation, civil status, age except as provided by law, religion, political
convictions, language, ethnic or national origin, social condition, a handicap or
the use of any means to palliate a h
ONo one may dismiss, refuse to hire
employment owing to the mere fact that he was convicted of a penal or

criminal offence, if the offence was in no way connected with the employment
or if the person has obtained a pard
OEvery person arrested or detained n
respect due to the human personod.
OEvery per son rreaiand faality bas theorightto separate
treatment appropriate to his sex, hi
oPersons belonging to ethnic minorit
their own cultural interests with the other members of t hei r gr ou
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B OEvery person in need has a right, f
financial assistance and to social measures provided for by law, susceptible of
ensuring such person an acceptabl e s

B OEvery aged eyhandicappedagparsbn teya rightto protection
against any form of exploitationé.

B oThe object of an affirmative acti on
persons belonging to groups discriminated against in employment, or in the
sector of education or of health services and other services generally available
to the public. An affirmative action program is deemed non -discriminatory if it
is established in conformity with the
Charter. An equal access employment program is deemed not to discriminate
on the basis of race, colour, gender or ethnic origin if it is established in
accordance with the Act respecting equal access to employment in public
bodies (chapter A-2.01). An equal access to employment program established
for a handicapped person within the meaning of the Act to secure handicapped
persons in the exercise of their rights with a view to achieving social, school and
workplace integration (chapter E-20.1) is deemed to be non-discriminatory if it
is established in conformity with the Act respecting equal access to
empl oyment in public bodiesbo.

Act Respecting Labour Standards
B oThe advisory committee i s composed

by the ministerial order,

including at least one person from each of the following groups:

(1) non-unionized employees;

(2) unionized employees;

(3) employers from the big business sector;

(4) employers from the small and medium-sized business sector;

(5) employers from the cooperative sector;

(6) women;

(7) young people;

(8) families; and

(9) cultural communitiesbo.
B OAt the end of a maternity, paternit
reinstate the employee in the empl oy

benefits, including the wages to which the employee would have been entitled
had the employee remained at work. If the position held by the employee no
longer exists when the employee returns to work, the employer shall recognize
all the rights and privileges to which the employee would have been entitled if
the employee had been at work at the
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An Act Respecting Occupational Health and Safety
B Representation in Health anédhalf®ttlieet y
members of a committee shall represe

Education Act

B OEvery person is entitled to the pre
and secondary school instructional services provided for by this Act and by the
basic school regulation made by the Government under section 447, from the
first day of the school calendar in the school year in which he attains the age of
admission to the last day of the school calendar in the school year in which he
attains 18 years of age, or 21 years of age in the case of a handicapped person
within the meaning of the Act to secu re handicapped persons in the exercise of
their rights with a view to achievin

B Role of teacher: oOtake the appropri a
i n his studentso

B 0The governi ng bedoaaparovingthe ang suylying and dnti -
violence plan, and any updated version of the plan, proposed by the principal.
The main purpose of the plan must be to prevent and stop all forms of bullying
and violence targeting a
student, a teacher or any other school staff member. In addition to any
elements the Minister may prescribe by regulation, the plan must include: ...
(2) prevention measures to put an end to all forms of bullying and violence, in
particular those motivated by racism or homophobia or ta rgeting sexual

orientation, sexual identity, a hand
B oln the case of a handicapped studen
or a | earning disability, the princi

parents, of the staff providing services to the student, and of the student
himself, unless the student is unable to do so, shall establish an individualized
education plan adapted to the needs
B Parents of students who are handicappd/socially maladjusted or have learning
disabilities are among the council of commissions in school boards.

B OEvery school board shall establish
handicapped students and students with social maladjustments or learning
di sabilitieso.

B oThe functions of the advisory c¢commi
and students with social maladjustments or learning disabilities are
(1) to advise the school board on a policy for the organization of educational
services to handicapped students and students with social maladjustments or
learning disabilities;
(2) to advise the resource allocation committee and the school board on the
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allocation of financial resources to the services intended for those students;
(3) to advise the school board on its commitment -to-success plan.
The committee may also advise the school board on the implementation of an
individualized education plan for a handicapped student or a student with social
mal adjustments or | earning disabilities
B OEvery school board shal/l arrange an
relating to vocational training or adult education. It shall recognize, in
accordance with the criteria or conditions established by the Minister, the
scholastic or experiential learning of a person enrolled in vocational training or

adult educational servicesbo.

B o0oThe Comit® shall, for each school vy
local needs and the investment income of all or part of that amount according
to the followingru |l es: &

(2) the remainder, after deducting the amount determined by the Comité for its
purposes, shall be apportioned among the school boards to ensure the upgrading of
education in economically disadvantaged areas served by those school boards, at such
periods and according to such allocation rules as determined by a resolution adopted
by the vote of at leasttwo-t hi rds of the members of th

T 0School boards established pursuant
following categories: French language school boards or English language
school boardso.

The Education Act for Cree, Inuit, and Naskapi Native Persons

9 There are Cree and Kativik school boards.

T 0The school board shall al so have th
the annual approval of its budget by
textbooks and teaching materials designed to preserve and transmit the
language and culture ofthe Cr ees €& 0.

T 0The school board may establish a cu
functions shall be & (2) to develop
the Inuttituut language with a view to preserving and perpetuating the
language and cultureoft he | nuit peopl e é0o.

f 0Subject to budgetary restrictions,
and power s, with r espe dbtodevelopthescontémt of k

courses designed to preserve the Nas

Charter of the French Language
B oWhereas the National Assembly of Qu
see the quality and influence of the French language assured, and is resolved
therefore to make of French the language of Government and the Law, as well
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as the normal and everyday language of work, instruction, communication,
commerce and business;

Whereas the National Assembly intends to pursue this objective in a spirit of
fairness and open-mindedness, respectful of the institutions of the English-
speaking community of Québec, and respectful of the ethnic minorities, whose
valuabl e contribution to the devel op

B 0Wher eas t Mssenilgof Quelmearkcognizes the right of the
Amerinds and the Inuit of Québec, the first inhabitants of this land, to preserve
and develop their original |l anguage

B oWhereas these observations and inte
perception of the worth of national cultures in all parts of the earth, and of the
obligation of every people to contribute in its special way to the international
community?oé.

B 0 . .he schodlq under the jurisdiction of the Cree School Board or the Kativik
Schoa Board, according to the Education Act for Cree, Inuit and Naskapi Native
Persons (chapter | -14), the | anguage
respectively, and the other languages of instruction in use in the Cree and Inuit
communitiesinQu®b e c 6 .

B Members of the Conseil supérieur de la langue francaise are appointed by the
Government: Oseven persons, chosen 4
the Government considers representative of consumers, educational circles,
cultural communities, unions and management, for a term not exceeding five
year so.

Act Respecting Health Services and Social Services
B Purpose: O0The health s erestabtishesl byahisdct s o
aims to maintain and improve the physical, mental and social capacity of
persons to act in their community and to carry out the roles they intend to
assume in a manner which is acceptable to themselves and to the groups to
whichthey bel ongo.
B oln order to permit these objectives
organizational structure of human, material and financial resources designed é
(5) to take account of the distinctive geographical, linguistic, sociocultural,
ethnocultural and
socioeconomic characteristics of each regioné 6 .

Act Respecting the Québec Correctional System
B oThe correctional services of the Mi
Commission québécoise des libérations conditionnelles and the community-
based organizations which are their
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stakeholders having an interest in the correctional system shall facilitate the
reintegration of offenders into the community. In keeping with the fundamental
rights of the offenders, the correctional services shall contribute to the
maintenance of a safe society by helping offenders become law-abiding
citizens and by providing reasonable and humane measures of security and
control in their regard, while recognizing their potential for rehabilitation and

their willingness to engage in a rei
B Reintegration program: 0 T h e p r and serices offered shall make special
all owance for the specific needs of

Québec Immigration Act

B OA further object of this Act is to
the family members accompanying them, in particular through their learning
French and learning about democratic values and the Québec values expressed
by the Charter of humanr i ght s and freedomso.

B oThis Act promotes, through a shared
and i mmigrants, the | atterds full p &
community life in addition to contributing, through the establishment of
harmonious intercultural relations, to the cultural enrichment of Québec
societybo.

B oBy offering support services to i mn
promoting their full participation, in French and in full equality, in community
life and their longterm s et t | ement i n the regionsf{(

Educational Childcare Act

0The object of this Act is to enhance t
by childcare providers covered by this Act so as to ensure the health and safety of the
children to whom childcare services are provided, particularly those with special needs
or who live in a precarious socio-economic situation, foster their development,
educational success and wellbeingandprovi de t hem with equal

Act to Combat Poverty And Social Exclusion
T OWHEREAS according to the principles
and freedoms, respect for the dignity of human beings, equality of women and
men, and recognition of their rights and freedoms constitute the foundation of
justice, liberty and peace;
WHEREAS poverty and social exclusion may constitute obstacles to the protection of
and respect for human dignity;
WHEREAS the effects of poverty and social exclusion impede the economic and social
development of Québec society as a whole and threaten its cohesion and equilibrium;
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WHEREAS the fight against poverty and social exclusion is a national imperative within
the spirit of a universal movement which seeks to enhance the social, cultural and
economic development of all human beings;
WHEREAS persons living in poverty and social exclusion are the first to act to improve
their situation and that of their families, and whereas such improvement is linked to
the social, cultural and economic development of the entire community;
WHEREAS its appropriate to affirm the desire of Québec society as a whole to actin a
coordinated manner and pursue a course of action designed to combat poverty and
social exclusiono
B oThe goals of the national strategy
(1) to promote respect for and protection of the dignity of persons living in poverty
and combat
prejudices in their regard;
(2) to improve the economic and social situation of persons and families living in
poverty and social exdusion;
(3) to reduce the inequalities that may be detrim ental to social cohesion;
(4) to encourage persons and families living in poverty to participate in community life
and social development;
(5) to develop and reinforce the sense of solidarity throughout Québec so that society
as a whole mayparticipateint he f i ght against poverty
B oPreventive action must be ai med at,
(1) recognizing the family as the basic unit of personal and social development and,
while respecting the role of parents, supporting families with dependent children that
are at risk of long-term poverty through early and integrated intervention aimed at
giving the families access to a range of services and programs adapted to their needs
and to those of their children;
(2) promoting school success and facilitating school and social integration of young
persons, particularly the disadvantaged,;
(3) improving basic education and access to continuing education to enable adults to
complete and update their occupational qualifications, facilitating recognition of their
experience and promoting access to information and communication technologies;
(4) supporting volunteer and community actions that contribute to the social inclusion
of persons living in poverty;
(5) recognizing the contribution of the elderly to society and supporting those living in
poverty to provide them with access to a variety of services and programs adapted to
their needs; and
(6) promoting, for persons I|iving in po
B OAn advisory committee on the preven
called the 0Comit® copaubtaet ®f etdel Be
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is hereby established©¢.

B Members of the committee mentioned a
made so as to achieve as equitably as possible a representation of women and
men and the regions of Québec and reflect the demograp hic composition of
the popul ation of Qu®beco6o.

Youth Protection Act
B OEvery person having responsibilitieg
person called upon to make decisions with respect to a child under this Act

shall, in their interventions, take into account the necessity
(1) of treating the child andthechil dd6s parents with court ¢

understanding, and in a manner that res
(5) of opting for measures, i n respect
action to be taken dilprgetnhedtyi am, eaxcnus ie

perception of time differs from that of adults, and which take into consideration the
following factors:

(a) the proximity of the chosen resource;

(b) the characteristics of cultural communities;

(c) the characterisics of Native communities, including Aboriginal customary tutorship
and adoptionbo.

B oDeci sions made under this Act must
his rights. In addition to the moral, intellectual, emotional and material needs of
the child, his age, health, personality and family environment and the other
aspects of his situation must be taken into account. In the case of a Native
child, the preservation of the chol d
account 6.

Act To Proclaim Black History Month

B OAS the Black presence in Qu®bec dat
AS the contribution of Black people to the history of Québec is little known
among Quebecers;
AS recognition of that contribution will prove to be a source of empowerment
and pride for members of the Black communities;
AS proclaiming a Black history month will heighten public awareness of the
contribution of Black communities to the history of Québec;
AS heightened public awareness of that contribution will encourage the full
participation of all in Québec society, promote inclusiveness and openness to
plural i sm, and foster closer intercult

Act to Secure Handicapped Persons in The Exercise OFheir Rights With A View to
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Achieving Social, School and Workplace Integration
B oThe object of this Act is to secure
rights and, through the involvement of government departments and their
networks, municipalities and public and private agencies, to help them
integrate into society to the same extent as other citizens by providing for
various measures to apply specifically to handicapped persons and their
families, their living environments and the development an d organization of
resources and services for them. To that end, this Act aims to enable the Office
to efficiently carry out its role in assessing the integration of handicapped
persons, to ensure compliance with the principles and rules of this Act and to
play a decisive role in providing advice, coordination and consultation with a
view to improving opportunities for
B OoOFor the purposes of the measures pr

directions serve to guide the Office, government departments and their
networks, municipalities and public or private agencies:

(a) adopting an approach that views the handicapped person as a whole, respects

individual

characteristics and facilitates the increased development of capacities;

(b) facilitating the autonomy of handicapped persons and their participation in

individual or collective decisions that concern them and in managing the services

offered to them;

(c) giving priority to resources and services that enable handicapped persons b

remain in or return to their natural living environments;

(d) facilitating the adaptation of the built environment to the needs of handicapped

persons and their families without discrimination or privilege, the regional self -

sufficiency of resources, andthe effective linking of local, regional and Québec-wide

resources;

(e) fostering continuing coordination for the management and complementarity of

resources as well as the permanence and maximum integration of services;

(f) achieving a decent quality of life for handicapped persons and their families, full

social integration of handicapped persons and maximum protection against risk

factors for i mpairment©o.

Act Respecting The Conseil Du Statut De La Femme

B oThe Council shall advise the Minist
respecting matters concerning the equality and respect of the righ ts and status
of women.

It may also, with the prior approval of the Minister, study any matter pertaining to the
field of equality and respect of the rights and status of women and do or have done
any research it considers useful or necessary. The Councihay receive and hear
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petitions and suggestions from individuals and groups on any matter contemplated in

this section. The Council may furnish the public with information on any individual or

collective matter concerning the

equality and respectoftheright s and status of womeno.
B oThe Council shalll be composed of th

Government: ...
(c) two persons chosen from among those recommended by the representative socio-
economi c groupséo.

Freedom of Worship Act
B oThe free exercise and enjoyment of
discrimination or preference, provided the same be not made an excuse for acts
of licentiousness or a justification of practices inconsistent with the peace and
safety of Québec, are by the constitution and laws of Québec allowed to all
persons | iving within the sameo.

Act to Combat Maltreatment of Seniors and Other Persons of Full Age in Vulnerable
Situations
B OAS Qu®bec soci ety pheiagoepersonmssahduespec for t
their fundamental rights;
AS, despite existing legislative and administrative measures to combat maltreatment,
persons are still falling victim to it, particularly persons in vuln erable situations;
AS Qu®bec has one of the worl dds popul 4
seniors are in vulnerable situations;
AS maltreatment is unacceptable and the State deems it essential to intervene in order
to reinforce existing measures to combat maltreatment of persons in vulnerable
situations, in a manner that protects t
B oThis Act provides measures to comba
persons of full age in vulnerable situations, such as requiring evew institution
to adopt and implement a policy to combat maltreatment of such persons,
facilitating the reporting of cases of maltreatment and establishing an
intervention process with respect to maltreatment of seniors and other persons
offullageinvulner abl e situationso.
B OoOEvery institution must adopt a pol.i
vulnerable situations who receive health services and social services, whether
services provided in a facility maintained by the institution or in -home services

Act Respecting The Minist re De LO6i mmig
B oThe Minister is to develop and prop
policies on immigration and on the full participation, in French, of immigrants
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and ethnocultural minorities in Québec society, in full equality and in keeping
with democratic values and the Québec values expressed by the Charter of
human rights and freedoms (chapitre C-12). The Minister is notably to develop
a Qu®bec policy on those matterso.

Act to Proclaim Hispanic Heritage Month

Québec society;
AS many individuals in Québec report that they are of Latin American or
Spanish origin and that Spanish is their mother tongue;

development;

diversified,;

of the Americas;

AS this cultural heritage includes the contributions of the communities of

African descent;
AS celebrating Hispanic Heritage Month would help recognize the

T 60AS Qu®becods Hispanic community repr

AS Qu®becbds Hi spanibautesemmuwn iQuy® bearbtsr

AS the cultural and soci al heritage

AS this cultural heritage includes the contributions of the Indigenous peoples

contributions of Qu®becds Hispanic ¢

Act to Establish The Office QuébecMonde Pour La Jeunesse

those from the other provinces and territories of Canada, from the
Communauté francaise de Belgique, from the Americas and from other
jurisdictions and countries identified by the Minister that are not under the
purview of the Office franco-québécois pour la jeunesse. The goal of
developing such relations between young people is to promote mutual
understanding of their respective cultures, increase exchanges between
individuals and groups and encourage the development of networks.
More specifically, the agency is to establish contacts wih public or private
organizations in the

developing, in partnership with those organizations, mobility programs that
from all backgrounds.

Mobility programs must include activities that are conducive to personal,
academic or professional development such as seminars, internships and

B o0OThe mission of the agency, to the e
determined by the Minister, is to develop relations between young people from
all regions of Québec as well as relations between these young people and

jurisdictions and countries referred to in the first paragraph for the purpose of

include financial assistance measures making them accesbie to young people
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cultural productions.

i mpl ementati on

The agency may provide funding or technical support for the development and

of mobility projects
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Secretariat for autonomous community action and social initiatives (*** Not an act)
0OGovernment policy on community action
The general objectives pursued by the government through this policy aim to:
1 enhance, promote and support community action in the broad sense of the
term
1 promote, support and consolidate autonomous community action, in particular
organizations for the collective defense of rights
1 ensure the consolidation of community action through general guidelines and
major national guidelines that will apply to all government departments and
agencies
1 recognize and support volunteer action as it is carried out in community
organi zations©oé.

Act To Proclaim Ukrainian Famine and Genocide (Holodomor) Memorial Day

0As the Holodomor is the name given to
in Ukraine in 1932 and 1933,

AS millions of Ukrainians perished as victims of a famine deliberately inducedby the
Soviet regime under Joseph Stalin;

AS the forced collectivization of agriculture imposed by the Soviet regime under
Joseph Stalin resulted in the death of millions among the other peoples of the former
Soviet Union;

AS the President of Ukraine isued a Presidential Decree on 26 November 1998
establishing the fourth Saturday in November as a National Day of Remembrance for
the victims of this mass atrocity;

AS, in recent years, a number of countries have in various ways acknowledged the
Holodomor in Ukraine as historical fact;

AS there is a Ukrainian community in Québec;

AS Quebecers are committed to defending democratic values and human rights and
as they reject intolerancebo.
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Police Act
T 6l n pursuing their mission, police f
the safety of persons and property, safeguard rights and freedoms, respect and
remain attentive to the needs of victims, and cooperate with the community in
a manner consistent with cultural pluralism. Police forces shall target an
adequate representation, among their members, of the communities they

servebo.

T 6The Government may enter into an ag
communities, each represented by its band council, to establish or maintain a
police force in a territory determin

Public Service Act

0The object of this Act is to enable th
the Act establishes a mode of organization of human resources intended to promote
(1) efficient administration and optimum utilization and development of human
resources,

(2) the exercise of the powers of human resources management at the least possible
hierarchical remove from the persons concerned and the application of a system
under which the public servant vested with such management powers is accountable
for his acts, within the means put at his disposal,

(3) equal opportunity for employment in the public service for all citizens,

(4) impartiality and fairness in decisions affecting public servants, and

(5) optimum contribution of the various components o f Québec society to the public
serviceo.

Note: There was no pertinent information in the Act Respecting TheProtection of
Persons Whose Mental State Presents a Danger To Themselves or to Others
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}»
L Ontario

6. Ontario

List of Acts:

https://www.ontario.ca /laws?search=&filteroption=current&filterstate%5B%5D=current
&filteryear=&source_type%5B%5D=public&source_type%5B%5D=requlation&pit_date
=&filtertype=Statute&sort=alpha -asc&sort_letter=A&browse=on

Accessibility for Ontarians with Disabilities Act, 2005
B Objective:
ORecognizing the history of discriminat
the purpose of this Act is to benefit all Ontarians by,
(a) developing, implementing and enforcing accessibility standards in order to achieve
accessibility for Ontarians with disabilities with respect to goods, services, facilities,
accommodation, employment, buildings, structures and premises on or before January
1, 2025; and
(b) providing for the involvement of persons with disabilities, of the Government of
Ontario and of representatives of industries and of various sectors of the economy in
the devel opment of the accessibility st
B 0 Aaccessibility standard may apply only to a person or organization that,
(a) provides goods, services or facilities;
(b) employs persons in Ontario;
(c) offers accommodation;
(d) owns or occupies a building, structure or premises; or
(e) is engaged in aprescribed business, activity or undertaking or meets such other
requirements as may be prescribedod.
B OAn accessibility standard shall,
(a) set out measures, policies, practices or other requirements for the identification
and removal of barriers with respect to goods, services, facilities, accommodation,
employment, buildings, structures, premises or such other things as may be
prescribed, and for the prevention of the erection of such barriers; and
(b) require the persons or organizations named or described in the standard to
implement those measures, policies, practices or other requirements within the time

periods specified in the standardo.
B Munici pal Accessibility Advisory Con
committee shall be personswithdi sabi |l i tiesbé.
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B OoOThe committee shall,
(a) advise the council about the requirements and implementation of accessibility
standards and the preparation of accessibility reports...
(b) review in a timely manner the site plans and drawings described in section41 of
the Planning Act that the committee selects; and
(c) perform al/|l other functions that ar

Albanian Heritage Month Act, 2016

oOntari o i s ho28800tAlbaniandCanadianshZinge the early 20th
century, the Albanian-Canadian community has made and continues to make
significant contributions to the growth and prosperity of the Province of Ontario.
November is a significant month for the Albanian comm unity. Each year, during the
month of November, people of Albanian origin celebrate the Albanian Declaration of
Independence, which declared Albania an independent sovereign nation on

November 28th, 1912.

In November, Albania also commemorates Liberation Day, which is the day that
Albania was liberated from Nazi Germany forces after the Albanian resistance on
November 29th, 1944.

By proclaiming the month of November as Albanian Heritage Month, the Province of
Ontario recognizes the meaningful contributions immigrants have made in building
Ontariods communities and the social, e
Albanian-Canadians throughout the province. Albanian Heritage Month is an
opportunity to remember, celebrate and educate future generations about
rich historyo.

Anti-Racism Act, 2017

OEveryone deserves to be treated with f
Government of Ontario is committed to eliminating systemic r acism and advancing
racial equity.

Systemic racism is a persistent reality in Ontario, preventing many from fully
participating in society and denying them equal rights, freedoms, respect and dignity.
Systemic racism is often caused by policies, practices and procedures that appear
neutral but have the effect of disadvantaging racialized groups. It can be perpetuated
by a failure to identify and monitor racial disparities and inequities and to take
remedial action.

Systemic racism is experienced in different ways by different racialized groys. For
example, anti-Indigenous racism, anti-Black racism, antisemitism and Islamophobia
reflect histories of systemic exclusion, displacement and marginalization.

Eliminating systemic racism and advancing racial equity supports the social, economic
and cultural development of society as a whole, and everyone benefits when
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i ndividuals and communities are no | ong

Asian Heritage Act, 2005

ol n Ontar i o, streéngthh andisnmigrants frasn many Asian countries have
chosen this great province to be their home.

Asia is the largest continent in the world both in terms of size and population. It
includes people from many regions such as East Asia, South Asia, Centralsia and
Southeastern Asia.

People from these regions who have immigrated here over the past 100 years and
longer have significantly contributed in the settlement, growth and development of

our province. Specifically, Asians have helped to shape Ontario alturally, economically
and politically.

It is appropriate to recognize and pay tribute to the contributions that Asians have
made and continue to make to the devel o

Bangladeshi Heritage Month Act, 2016

oOntario is home to a | arge and vibrant
Canadians from across the province have
scientific, athletic, cultural and political development, and they continue to help foster
growth, prosperity, and innovation throughout Ontario.

The month of March is an important one for the Bangladeshi community. Every year

on March 26th, Bangladeshis around the world celebrate Independence Day in
commemoration of their nation gaining independence in 1971. This day is often

marked with music, parades, fairs, and various other public and private gatherings

held to celebrate the history and traditions of Bangladesh.

By proclaiming the month of March as Bangladeshi Heritage Month in Ontario, the
province honours the many significant contributions Bangladeshi Canadians have
made throughout the province, and highlights their important role in strengthening
themulti-cul t ural fabric that tkeespstO@®mntnagrdi.o i

Black History Month Act, 2016

0The history of Black Canadians and the
and inequality is a significant part of
It is appropriate and important to recognize and pay tribute to the contributions that
Black Canadians have made to the history of this Province. They have contributed
greatly to the shaping of Canada 9 at the forefront of the anti -slavery movement in

the 1800s and during the human rights struggles in the 1900s.

By proclaiming the month of February as Black History Month, the Province of Ontario
recognizes the valuable contributions t
economic, social, political and cultural fabric. Black History Month gives us the
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opportunity to remember, celebrate and
rich historyo.

Blind Personsd Rights Act
B 0No per s on ndirgdtly, aood ol with anather, by himself, herself or
itself or by the interposition of another, shall,
(a) deny to any person the accommodation, services or facilities available in any place
to which the public is customarily admitted; or
(b) discriminate against any person with respect to the accommodation, services or
facilities available in any place to which the public is customarily admitted, or the
charges for the use thereof, for the reason that he or she is a blind person
accompanied by aguide do g 6.
B ONo person, directly or indirectly,
itself or by the interposition of another, shall,
(a) deny to any person occupancy of any selfcontained dwelling unit; or
(b) discriminate against any person with respect to any term or condition of
occupancy of any selfcontained dwelling unit, for the reason that he or she is a blind
person keeping or customarily accompani

Celebration of Portuguese Heritage Act, 2001

0The Portuguese Canadian community is a
continues to make many significant contributions to our society and to enrich i t with

its history, language, culture and work ethic.

The month of June and the day of June 10, in particular, have always been a great time
of celebration by the Portuguese community. The celebrations honour the life of Luis
de Camoes and his famous epicpoems, the Lusiads, with cultural performances,
history seminars, poem recitals, street parades, and many other activities. The Lusiads
are epic poems narrating the history of Portugal up to and including the era of the
discoveries of the 15th and 16th centuries. June 10 is the anniversary of the death of
Luis de Camoeso.

Child Care and Early Years Act, 2014

0OThe care or supervision is provided as
which is not to provide temporary care for or supervision of children but rather to
promote recreational, artistic, musical or athletic skills or to provide religious, cultural
or |l inguistic instructiono.

Children and Youth in Care Day Act, 2014

0OChil dren and Youth in Care Day is an o
and youth under the care of the Province and to recommit to supportingt hem and
hel ping them reach their full potenti al
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Correctional Services and Reintegration Act, 2018

*ONote: THI'S ACT |I'S NOT YET I N FORCE. vyl

procl amation of the Lieutenant Governor
T 6The people of Ontario and their Gov

(a) believe in the furtherance of a just, peaceful and safe society through maximizing

individual opportunities for rehabilitation and reintegration both within correctional

institutions and in the community;

(b) believe in the critical importance of publi ¢ safety;

(c) respect the presumption of innocence and recognize the particular circumstances

of individuals who are incarcerated without criminal conviction;

(d) affirm our commitment to respect the human dignity of individuals who are

incarcerated or under community supervision, including by respecting the rights and

freedoms guaranteed by the Canadian Charter of Rights and Freedoms and the

Human Rights Code;

(e) believe that our correctional system must respect diversity and be responsive to

the unique needs of all individuals, particularly those identifying under protected

grounds in the Human Rights Code and groups that are disproportionately

disadvantaged by or over-represented in our correctional system;

(f) believe that the policies, programs, practices and decisions of our correctional

system must be responsive to the needs of First Nation, Inuit and Métis Peoples;

(g) affirm our obligation to provide safe and humane custody and care, including

through the provision of adequate conditions of confinem ent and appropriate,

patient-centred, equitable health care services that respect clinical independence and

provide continuity of care with services provided in the community;

(h) affirm that individuals who are incarcerated or under community supervision retain

the rights of all members of society except those that are necessarily removed or

restricted as a consequence of confinement or sentence;

(i) affirm that only the least restrictive measures consistent with the protection of

society and individual safety are used in relation to the administration of this Act;

(j) recognize the need for evidence-based programs and services to support

rehabilitation and reintegration;

(k) recognize the value of recreational and cultural activities for inmates;

() recognize the necessity of family and community connections and supports for

inmates;

(m) recognize the importance of professional support, training and a safe working

environment for correctional staff;

(n) firmly believe transparency, openness, oversight and public accountability are

critical to ensure that the correctional system is governed and operated in a way that

is subject to the rule of law, respects individual rights and freedoms and reflects the
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interest of the public; and

(o) recognize the importance of ensuring that, upon release from custody, individuals

have access to essential personal property and medication, and that continuity of care

is facilitated through connections with community -base d s er vi ce or g a
1 Information provided to inmates in a manner that they can comprehend.

Deaf-Blind Awareness Month Act, 2000

0 D eldimdness is a unique disability that incorporates the sensory loss of both sight
and hearing. Persons with this disability experience extreme isolation and the inability
to access the services and information which most of us take for granted. Juneis the
birth month of Helen Keller, a deaf-blind person known around the world for her
perseverance and achievements, and an inspiration to the deafblind community. It is
appropriate during the month of June to celebrate the achievements of deaf -blind
persons, and to recognize that increased public awareness of this disability is crucial to
i ncrease opportunities for those who ||

Discriminatory Business Practices Act

0 The purdpmtert & thiaAct is to prevent discrimination in Ontario on the

ground of race, creed, colour, nationality, ancestry, place of origin, sex or geographical
| ocation of persons employed in or enga

Dutch Heritage Month Act, 2011

oOntario is home to about 500, 000 Dutch
Canadian community has made and continues to make significant contributions to the
growth and prosperity of the Provin ce of Ontario.

By proclaiming the month of May as Dutch Heritage Month, the Province of Ontario
recognizes the important contributions that Dutch Canadians have made to the
economi c, political, soci al and cul tur &
May is a historically significant month for the Dutch Canadian community. On May 5,
1945, the Canadian forces were instrumental in the liberation of the Netherlands from
occupation during World War Il. The Netherlands celebrates its independence and
liberty, along with the heroic efforts of the Canadian forces, with a national holiday
known as Liberation Day, which takes pl

Early Childhood Educators Act, 2007
B Role of College of Early Childhood Educators/Ordre des éducatrices et des
®ducateurs de | a petite enfance: o0ToO
standards and ethical standards that are applicable to members of the College
and that demonstrate a respect for diversity and a sensitivity to the
mul ticultural character of the Provi
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Education Act
B 0 [ d8drning the provision of religious exercises and religious education in
public schools and providing for the exemption of pupils from participating in

any school, class or programb

as |l anguages .of instructiono

B 0 [ egdiring boards to offer programs that deal with languages other than
English or French and governing the establishment and operation of such
progr.amsao

B There are schools for the deaf, partially deaf, and blind.

setting, special education programs and special education services for
exceptional pupils with learning disabilities or with hearing or visual
i mpairmentsoé.

B Role of Board: oOoOpromote a positive
accepting of all pupils, including pupils of any race, ancestry, place of origin,

B OTo encourage a positive school cli
including bullying, sexual assault, genderbased violence and incidents based

pupils, which must include policies and guidelines respecting,
(@) the use of disciplinary measures within a framework that,

(i) identifies pupil behaviours that are inappropriate and that, without excluding
less serious behaviour, include bullying, sexual assault, gendeibased violence and
incidents based on homophobia, transphobia or biphobia,

(ii) provides for appropriate consequences for pupils who engage in inappropriate
behaviour,

(iif) provides for progressively more serious consequences for repeated or more
serious inappropriate behaviour,

(iv) provides support for pupils who are impacted by inappropriate behaviour, and
for pupils who engage in inappropriate behaviour, to assist them in developing
healthy relationships, making good choices, continuing their learning and achieving
success,

(v) provides for prevention strategies, and

(vi) provides for early and ongoing intervention strategies;

B 0 [ eBpecting the use of American Sign Language and Quebec Sign Language

colour, ethnic origin, citizenship, creed, sex, sexual orientation, gender identity,
gender expression, age, mar it al stat

such exercises and education and of a teacher from teaching, and a designated
early childhood educator or public board from providing, religious education in

B OA demonstration school ma vy -regideotial i d e,

S

n

on homophobia, transphobia or biphob
B oThe Minister shal/l establish polici
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(b) opportunities for all pupils, their parents and guardians, and all teachers and other

staff members in a school to increase their understanding and awareness of

inappropriate pupil behaviour;

(c) opportunities for all teachers and other staff members in a school to increase their

ability to respond to inappropriate pupil behaviour;

(d) training for all teachers and other staff;

(e) procedures for responding appropriately and in a timely manner to inappropriate

behaviour;

(f) resources to support pupils who are impacted by inappropriate behaviour;

(g) resources to support pupils who have engaged in inappropriate behaviour;

(h) a process that parents or guardians of pupils described in clause (f) or (g) can

follow if they have concerns about the supportprovi ded t o their ¢

B OEvery board shall support pupils wh

organizations that promote a safe and inclusive learning environment, the
acceptance of and respect for others and the creation of a positive school
climate, including,

(a) activities or organizations that promote gender equity;

(b) activities or organizations that promote anti -racism;

(c) activities or organizations that promote the awareness and understanding of, and

respect for, persons with disabilities; or

(d) activities or organizations that promote the awareness and understanding of, and

respect for, people of all sexual orientations and gender identities, including

organizations with the namegay-st r ai ght al l i ance or ano

Egyptian Heritage Month Act, 2019

0By proclaiming the month of July as Eg
Ontario recognizes the important contributions that Egyptian Canadians have made
and continue to make to the economic, social and cultural fabric of Ontario. Egyptian
Heritage Month is an opportunity to remember, celebrate and educate future
generations about the achievements and contributions of Egyptian Canadians in the
provinceo.

Franco-Ontarian Day Act, 2010

0OThe Francophone community has made and
contribution to the vitality of Ontario
contribution is enriched by Francophones originating from outside the province who
have chosen Ontario as their home.

Many Franco-Ontarians commemorate September 25 to celebrate their language and
heritage and also take pride in their collective accomplishments. September 25 is the
anniversary of the first unveiling of the Franco-Ontarian flag in Sudbury in 1975; the
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Franco-Ontarian Emblem Act, 2001 recognizes the flag as the emblem of the
Francophone community of Ontario.

By proclaiming September 25 as FranceOntarian Day, this Act officially recognizes the
contributions of the Francophone community of Ontario to the social, economic and
political I ife of the Province and the

French Language Services Act

OWhereas the French | anguage is an hist
recognized by the Constitution as an official language in Canada; and whereas in
Ontario the French language is recognized as anofficial language in the courts and in
education; and whereas the Legislative Assembly recognizes the contribution of the
cultural heritage of the French speaking population and wishes to preserve it for

future generations; and whereas it is desirable to guarantee the use of the French
language in institutions of the Legislature and the Government of Ontario, as provided
in this Acto.

Hellenic Heritage Month Act, 2019

0 The HE€anhdamdormmunity is a vibrant community in Ontario and continues to
make significant contributions through its history, language, culture and work ethic.
March is a significant month for the Hellenic community and March 25 is celebrated
each year as Gre& Independence Day. Proclaiming March as Hellenic Heritage Month
provides an opportunity to remember, celebrate and educate future generations

about the outstanding achievements and contributions of the Hellenic Canadians in
the provinceo.

Hindu Heritage Month Act, 2016

oOntario is home to a | arge and vibrant
immigrants arrived in Canada at the beginning of the 20th century, Hindu Canadians
from across Ontario have made significant contributions across all fields: science,
education, medicine, law, politics, business, culture and sports. Hindu Canadians have
helped build Ontario into the multicultural success story that it is and have helped to
build this province into the best place to live, work and raise families. They continue to
help foster growth, prosperity and innovation throughout Ontario.

0 Deepawal i i8thebiggeét Dfiallcaldbiatory festivals that members of the
Hindu community celebrate. It falls in either November or October each year,
depending on the cycle of the moon. | t &

holiest month in the Hindu lunar calendar. Diwali commemorates the victory of good
over evil. In addition, during this time of the year, Hindus also celebrate other
significant festivals such as Navratri and Durga Puja.

By proclaiming the month of November as Hindu Heritage Month, the Province of
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Ontario recognizes the important contributions that Hindu Canadians have made to
Ontariods soci al , economi c, political al
opportunity to remember, celebrate and educate future generations about Hindu
Canadians and the important role that they have played and continue to play in

communities across Ontarioo6.

Hispanic Heritage Month Act, 2015

0Ontario i s home t o - sezaneé and thiad rgendrétion, Carnadianst
of Hispanic origin. As early as 1914, Canadiaa who originated from the 23 Hispanic
countries began immigrating to the province and today the Hispanic community is

one of the fastest growing in Ontario. Hispanic-Canadians represent a dynamic
community that has made significant contributions to the gro wth and prosperity of

the Province of Ontario.

October is a significant month for the Hispanic community. Each year, during the

month of October, peoples of Hispanic origin around the world come together and

pay tribute to their shared culture. Celebration s are held around the world, such as
Hispanic Day (Dia de la Hispanidad), the Day of the Cultures (Dia de las Culturas), Day
of the Race (Dia de la Raza), Day of Respect for Cultural Diversity (Dia del Respeto a |z
Diversidad Cultural), Day of Indigenous Resistance (Dia de la Resistencia Indigena),
and the commemoration of Hispanic Heritage Month in North America. In 2014, the
City of Toronto joined in this commemoration and officially named October as

Hispanic Heritage Month.

By proclaiming the month of Oc tober as Hispanic Heritage Month in Ontario, the
province recognizes the rich contributions of Hispanic-Canadians to our social,
economic, political and multicultural fabric. Hispanic Heritage Month is an opportunity
to remember, celebrate and educate future generations about the outstanding
achievements and contributions of Hi spa

Human Rights Code

B oWhereas recognition of the inherent

rights of all

members of the human family is the foundation of freedom, justice and peace in the
world and is in accord with the Universal Declaration of Human Rights as proclaimed
by the United Nations;
And Whereas it is public policy in Ontario to recognize the dignity and worth of every
person and to provide for equal rights and opportunities without discrimination that is
contrary to law, and having as its aim the creation of a climate of understanding and
mutual respect for the dignity and worth of each person so that each person feels a
part of the community and able to contribute fully to the development and well -being
of the community and the Province;
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And Whereas theseprinciples have been confirmed in Ontario by a number of
enactments of the Legislature and it is desirable to revise and extend the protection of
human rights in Ontariod.

B OEvery person has a right to equal t
and facilities, without discrimination because of race, ancestry, place of origin,
colour, ethnic origin, citizenship, creed, sex, sexual orientation, gender identity,
gender expression, age, marital stat

B OEvery si xt engearoldperssrewhehad withdrawn from parental
control has a right to equal treatment with respect to occupancy of and
contracting for accommodation without discrimination because the person is
|l ess than eighteen years ol do.

B Discrimination of individua Is on the basis of their association with others who
are oidentified by a prohibited grou

B There are speci al programs that orel
to assist disadvantaged persons or g

B Ontario Human Rights Commission/Commission ontarienne des droits de la
personne

oln the appointment of peerssbsation(R)ahet he C
importance of reflecting, in the composition of the Commission as a whole, the
diversity of Ontariods population shal/l

B oThe functions of the Commission are
human rights in Ontario, to protect human rights in Ontario and, recognizing
that i1t is in the public interest to
protect the public interest, to identify and promote the elimination of
discriminatory practices and, more specifically,

(@) to forward the policy that the dignity and worth of every person be recognized
and that equal rights and opportunities be provided without discrimination that is
contrary to law;

(b) to develop and conduct programs of public information and education to,

(i) promote awareness and understanding of, respect for and compliance with this
Act, and

(i) prevent and eliminate discriminatory practices that infringe rights under Part I;
(c) to undertake, direct and encourage research into discriminatory practices and to
make recommendations designed to prevent and eliminate such discriminatory
practices;

(d) to examine and review any statute or regulation, and any program or policy made
by or under a statute, and make recommendations on any provision, program or
policy that in its opinion is inconsistent with the intent of this Act;

(e) to initiate reviews and inquiries into incidents of tension or conflict, or conditions
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that lead or may lead to incidents of tension or conflict, in a community, institution,
industry or sector of the economy, and to make recommendations, and encourage
and co-ordinate plans, programs and activities, to reduce or prevent such incidents or
sources of tension or conflict;
() to promote, assist and encourage public, municipal or private agencies,
organizations, groups or persons to engage in programs to alleviate tensions and
conflicts based upon identification by a prohibited ground of discrimination;
(g) to designate programs as special programs in accordance with section 14;
(h) to approve policies under section 30;
(i) to make applications to the Tribunal under section 35;
(j) to report to the people of Ontario on the state of human rights in Ontario and on
its affairs;
( k) to perform the functions assigned
B 0OAt the direction of t heRa€ismBeerttarigtshalini
(a) undertake, direct and encourage research into discriminatory practices that
infringe rights under Part | on the basis of racism or a related ground and make
recommendations to the Commission designed to prevent and eliminate such
discriminatory practices;
(b) facilitate the development and provision of programs of public information and
education relating to the elimination of racism; and
(c) undertake such tasks and responsibilities as may be assigned by the Chief
Commi ssioner 0.
B 0OAt the direction of the Chief Commi
shall,
(a) undertake, direct and encourage research into discriminatory practices that
infringe rights under Part | on the basis of disability and make recommendations to
the Commission designed to prevent and eliminate such discriminatory practices;
(b) facilitate the development and provision of programs of public information and
education intended to promote the elimination of discriminatory practices that
infringe rights un der Part | on the basis of disability; and
(c) undertake such tasks and responsibilities as may be assigned by the Chief
Commi ssi oner 0.

Indigenous Institutes Act, 2017

0 The Gover n mieaffirms that it i©comnaitted to reconciliation with
Indigenous peoples.

The Government of Ontario acknowledges that the United Nations Declaration on the
Rights of Indigenous Peoples recognizes the right of Indigenous peoples to establish
and control their educational systems and institutions providing education in their
own languages, in a manner appropriate to their cultural methods of teaching and
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|l earning. &

Recognizing that Indigenous Institutes play a unique role in the post-secondary
education system of Ontario, the Government of Ontario and Indigenous Institutes
have come together, in the spirit of reconciliation, mutual respect and mutual
accountability, to enhance educational opportunities for Indigenous students, and to
promotetherevi t al i zati on of I ndigenous knowl

Irish Heritage Day Act, 2004

ol rish immigrants were among the earlie
fleeing the potato famine in Ireland, began settling in Ontario in large numbers. They
brought to Ontario and Canada their values of hard work, devotion to family, service

to the community and the perpetual hope for a better future for themselves and their
fellow citizens.

Ontario citizens of Irish descent made significant contributions to the founding of
Canada. They have made and continue to make significant contributions to the
development of Canada, especially over the more than 150 years since the first large
wavesof Irish immigration. It is important to recognize and celebrate those
contributions.

Today the rich cultural heritage of Can
Canadian national culture and identity and belongs, by right, to all Canadians of all
backgrounds. As evidence of that fact, the coat of arms of Canada bears several
symbols of Irish heritage: the Royal Harp of Tara representing the historic coronation
place of the High King or Ard Righ of Ireland and the Shamrock and Cross of Saint
Patrick.

It is appropriate to recognize March 17, the day of Saint Patrick, the patron saint of the
Il rish, as Irish Heritage Day in Ontari o

Islamic Heritage Month Act, 2016

OMusl| i ms havleutbieregh tconalrli aspects of On
heritage for generations.

Islamic history and culture encompass a broad range of individual and collective
experiences, as well as important contributions to literature, math, science, art and
history.

In 2007 the Government of Canada declared the month of October in each year as
Canadian Islamic History Month.

The Province of Ontario recognizes and wishes to affirm the important contributions
that Muslims make in Ontario as part of the vibrant social, economic, political and
cultural fabric of our province.

Proclaiming a month to be Islamic Heritage Month in Ontario will provide all
Ontarians, both today and in future generations, with an opportunity to reflect,

Volunteer Canada August 2020 - 67-


https://www.ontario.ca/laws/statute/04i10
https://www.ontario.ca/laws/statute/16i20

celebrate and learn about the rich and longstanding Islamic history in the Province
and the diverse roles and contributions of Muslim people in communities across
Ontario. This new understanding will in turn help combatanti-1 s| ami ¢ s en/

Italian Heritage Month Act, 2010

oOntario is home to more than 1,350,000
Canadian community has made and continues to make significant contributions to the
growth and prosperity of the Provinc e of Ontario.

By proclaiming the month of June as Italian Heritage Month, the Province of Ontario
recognizes the i mportant contributions
communities and the economic, political, social and cultural achievements of Italian
Canadians throughout the province. Italian Heritage Month is an opportunity to
remember, celebrate and educate future

Intergenerational Day Canada Act, 2015

olt is important to provide an opportun
benefits that simple and respectful connections between generations bring to
education, health and community safety. Stereotypes of both young and older people
are broken down when Ontarians learn about each other. Isolation is diminished and
empathy grows in both directions. Proclaiming Intergenerational Day Canada in
Ontario makes a powerful statement about the value of making intergenerational
connection s 0 .

Jewish Heritage Month Act, 2012

oOntario is home to approxi mately 200, 0
Jewish Canadian community has made significant contributions to the growth and
prosperity of Ontario, while overcoming tremendous obstacles. May is a significant
month for the Jewish Canadian community. Israeli Independence Day (Yom ha
Atzmaut) and Holocaust Remembrance Day (Yom haShoah) frequently occur in May,
as do various Javish artistic and cultural events.

By proclaiming the month of May as Jewish Heritage Month, the Province of Ontario
recognizes the i mportant contributions
social, economic, political and cultural fabric. Jewi$ Heritage Month is an opportunity
to remember, celebrate and educate future generations about the inspirational role
that Jewish Canadians have played, and continue to play, in communities across
Ontari oo.

Korean Heritage Month Act, 2017

oOntario is home to about 80,000 Korean
Ontario after the devastating Second World War (1939-1945) and Korean War (1950
1953), both of which heavily affected the Korean peninsula.
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Korean Canadians have made important contributions to the economic, political, social
and cul tur al fabric of Ontariods soci et
an opportunity to remember, celebrate and educate future generations about the
outstanding achievements and contributions of Korean Canadians in the province of
Ontario.

October is a historically significant month for the Korean Canadian community. On
October 3, the Korean people ceebrate National Foundation Day. National

Foundation Day celebrates the legendary formation of the first Korean state of
Gojoseon. It is widely seen by the Korean people as the creation and foundation of the

modern Korean stateo.

Lebanese Heritage Month Act, 2017

oOntario is home to a | arge and vibrant
century, when the first Lebanese immigrants arrived in Canada, the Lebanese Canadial
community throughout Ontario has made and continues to make significant
contributions across all fields including in science, education, medicine, law, politics,
business, sports and culture. Lebanese Canadians play an integral role in communities
across Ontario and truly enrich the multicultural diversity of the province.

November is a significant month for the Lebanese community. Each year in November,
Lebanese people around the world celebrate Lebanese Independence Day in
commemoration of their nation gaining independence on November 22, 1943.

By proclaiming the month of November as Lebanese Heritage Month, the Province of
Ontario recognizes the meaningful contributions Lebanese Canadians have made to
Ont ariobs social, economic, political a
opportunity to remember, celebrate and educate fut ure generations about Lebanese
Canadians and their continuing role in helping to foster growth, prosperity and

i nnovation throughout Ontariob6.

Long-Term Care Homes Act, 2007

0 The peop lioenddhieir Govetnmant: Believe in residentcentred care;
Remain committed to the health and well -being of Ontarians living in long -term care
homes now and in the future;

Strongly support collaboration and mutual respect amongst residents, their families
and friends, long-term care home providers, service providers, caregivers, volunteers,
the community and governments to ensure that the care and services provided meet
the needs of the resident and the safety needs of all residents;

Recognize the principle of access to long-term care homes that is based on assessed
need;

Firmly believe in public accountability and transparency to demonstrate that long -
term care homes are governed and operated in a way that reflects the interest of the
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public, and promotes effective and efficient delivery of high -quality services to all
residents;

Firmly believe in clear and consistent standards of care and services, supported by a
strong compliance, inspection and enforcement system;

Recognize the responsibility to take action where standards or requirements under
this Act are not being met, or where the care, safety, security and rights of residents
might be compromised;

Affirm our commitment to preserving and promoting quality accommodation that
provides a safe, comfortable, home-like environment and supports a high quality of
life for all residents of long-term care homes;

Recognize thatlong-t er m car e services must respec

Mental Health Act
B oln making an order under t hiascousteghet i
following factors:
1. The safety of the public.
2. The ability of the psychiatric facility or facilities to manage and provide care for the
patient and others.
3. The mental condition of the patient.
4. The reiintegration of the patient into so ciety.
5. The other needs of the patient.
6. Any | imitations on the patientds | ib
are commensurate with the circumstances
detentionod.

Métis Nation of Ontario Secretariat Act, 2015

OM®ti s Nation of Ontario Secretariat 1is
incorporated under the Corporations Act It is the corporate and administrative arm of
the Métis Nation of Ontario, which was created to represent and advocate on behalf

of its registered citizens, and the Métis communities comprised of those citizens, with
respect to their collective rights, interests and aspirations, as well as to provide social,
economic and cultural supports to Métis individuals, families and communities
through a province-wi de service delivery systemo.

Occupational Health and Safety Act
B 0The sel ect i o rsafayfrepraserttative shalltbe nmadedby those
workers who do not exercise managerial functions and who will be represented
by the health and safety representative in the workplace, or the part or parts
thereof, as the case may be, or, where there is a tradeunion or trade unions
representing such workers, by the tr
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B Health and Safety Committee: O0At | ea
be workers employed at the workplace who do not exercise managerial
functi ons ¢; obacbhnemitteeewmdrepresent workers shall be
selected by the workers they are to represent or, if a trade union or unions
represent the workers, by the trade

Ontario Down Syndrome Day Act, 2016

oOPeople with Down syndrome have faced d
world. Half a century ago, people with Down syndrome were denied the right to an
education, were given inadequate health care and most were placed in institutions,
where their life expectancy was approximately 25 years. People with Down syndrome
are people first and share the same hun
Proclaiming the 21st day of March in each year as Ontario Down Syndrome Day
provides a dedicated occasion in Ontario to celebrate the abilities of people with

Down syndrome and to share positive stories, raise awareness, highlight research and
provide information, which is essential for providing positive life outcomes for all
peoplewi t h Down syndrome | iving in Ontariaog

Ontario Immigration Act, 2015

0The Government of Ontario recognizes t
and the important nation-building role it has played, and continues to play, in forming
Ontariods social, economic and cul tur al
committed to implementing a vision of immigration to the province that recognizes

not only the important role that immigrants play in growing the economy across
Ontario but also the importance of family and humanitarian commitments. Ontario is

a province that celebrates the benefits of being the new home of people from many
cultures and from around the world. Thus, Ont ari ods vision i
and respect for cultural di versityo.

PANDAS/PANS Awareness Day Act, 2016

OPANDAS and PANS are often misdi aglackaf e d
awareness by the public and even by the medical community. It is imperative that
there be greater public awareness of th

Police Services Act

* 0 NhistA&t is repealed on a day to be named by proclamation of the Lieutenant
Governor 0.
T 0Police services shal/l be provided t

following principles:
1. The need to ensure the safety and security of all persons andproperty in Ontario.
2. The importance of safeguarding the fundamental rights guaranteed by the
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Canadian Charter of Rights and Freedoms and the Human Rights Code.
3. The need for co-operation between the providers of police services and the
communities they serve.
4. The importance of respect for victims of crime and understanding of their needs.
5. The need for sensitivity to the pluralistic, multiracial and multicultural character of
Ontario society.
6. The need to ensure that police forces are representative of the communities they
serveboé.

T oWith the Commi ssionds approval, the

Nations Constable to perform specifi

Poverty Reduction Act, 2009

B ORecogni zing that the reduction of p
cultural development of Ontario, the Government of Ontario published on
December 4, 2008 Breaking the Cycleh Ont ar i 08 s P orvStratdagy,
acomprehensivelong-t er m strategy to reduce poc
poverty reduction strategy is guided by the vision of a province where every
person has the opportunity to achieve his or her full potential, and contribute
to and participate in a prosperous and healthy Ontario and builds on the
foundations of Ontariods education s
Progr amo.

B oThat there is untapped potenti al i n
drawn upon by building and establishing supports for, and eliminating barriers
to, full participation by al/l peopl e

particular, persons who face discrimination on the grounds of their race,
ancestry, place of origin, colour, ethnic origin, citizenship, creed, sex, sexual
orientation, age, marital status, f 4

B oThat not all groups of people share
poverty reduction strategy must recognize the heightened risk among groups
such as immigrants, women, single mothers, people with disabilities, aboriginal
peoples and racialized groups©o.

B oThat all people in Ontario, includi
treated with respect and dignityo.

PTSD Awareness Day Act, 2019

oln 2010, the United States Congress de
PTSD Awareness Day. Making a similar designation in Ontario can raise awareness for
this disorder and help thousands of peopl e in the province and beyond move past
stigma, isolation and helplessness and towards resources, understanding and,
ulti mately, the road to recoveryao.
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Public Service of Ontario Act, 2M6
0The following are the purposes of this
1. To ensure that the public service of Ontario is effective in serving the public, the
government and the Legislature.

2. To ensure that the public service of Ontario is non-partisan, professional, ethical
and competent.

3. To set out roles and responsibilities in the administration of the public service of
Ontario.

4. To provide a framework in law for the leadership and management of the public
service of Ontario.

5. To set out rights and duties of public servants concerning ethical conduct.

6. To set out rights and duties of public servants concerning political activity.

7. To establish procedures for the disclosure and nvestigation of wrongdoing in
the public service of Ontario and to protect public servants who disclose
wrongdoing from reprisal so.

Religious Freedom Act

0OThe free exer ci s egoasmprdfessiam pno warskip, withauf r e |
discrimination or preference, provided the same be not made an excuse for acts of
licentiousness, or a justification of practices inconsistent with the peace and safety of
the Province, is by the constitution and laws of this Province assured to all Her

Maj estyds subjects within the sameo.

Ryands Law (Ensuring Asthma Friendly Sc
0The asthma policy shall include the fo
1. Strategies that reduce the risk of exposure to asthma triggers in classrooms and
common school areas.

2. A communication plan for the dissemination of information on asthma to parents,
pupils and employees.

3. Regular training on recognizing asthma symptoms and managing asthma
exacerbations for all employees and others who are in direct contact with pupils on a
regular basis.

4. A requirement that every school principal develop an individual plan for each pupil
who has asthma. In developing an individual plan, the principal shall take into
consideration any recommendations made
5. A requirement that every school principal inform employees and others who are in
direct contact on a regular basis with a pupil who has asthma about the contents of
the pupil ds individual pl an.

6. A requirement that every school principal ensure that, upon registration, parents,
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guardians and pupils shall be asked to supply information about asthma.

7. A requirement that every school principal maintain a file of current treatment and
other information for each pupil with asthma, including a copy of any notes and

i nstructions from the pupil ds health ca
l i st é.

Safe Access to Abortion Services Act, 2017

0OThe purpose of this Act is to protect
safety, security, health and privacy of persons seeking to access these services and of
personsprovi di ng, or assisting in the provi g

Services and Supports to Promote the Social Inclusion of Persons with Developmental
Disabilities Act, 2008
B Individuals with developmental disabilities can receive services/support.

Sikh Heritage Month Act, 2013

0Si kh Canadians have |Iived in Ontario s
represent a growing and dynamic population. Sikh Canadians have made significant
contributions to the growth and prosperity of Ontario.

April is an important month for the Sikh community. In this month, Sikh Canadians
celebrate Vaisakhi, which marks the creation of the Khalsaand the Sikh articles of
faith. Sikh Canadians widely celebrate Vaisakhi, also known as Khalsa Day, across
Ontario.

By proclaiming the month of April as Sikh Heritage Month, the Province of Ontario
recognizes the important contributions that Sikh Canadiansh ave made t o
social, economic, political and cultural fabric. Sikh Heritage Month is an opportunity to
remember, celebrate and educate future generations about Sikh Canadians and the
important role that they have played and continue to play in ¢ ommunities across
Ontari oo.

South Asian Heritage Act, 2001
B 0South Asian i mmigrants began arrivi

century. Working primarily in the sawmill industry, South Asian immigrants
settled in various parts of the province. For South Asians, the month of May has
been a time of celebration and commemoration of their arrival from the Indian
subcontinent to the Americas beginning on May 5, 1838.

While most South Asians camne to our country from India, many others came to

Ontario from such places as Pakistan, Sri Lanka, Bangladesh, Uganda, Kenya, South

Africa, Mauritius, Singapore, Malaysia, Fiji, the United Kingdom, Trinidad and Tobago

and Guyana. Today, South Asiansmakeum si gni fi cant propor

population and are proud to draw upon their heritage and traditions, contributing to
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many aspects of culture, commerce and public service across this province.
It is appropriate to recognize and pay tribute to the con tributions South Asians have

made, and continue to make, to the deve
B oMay 5 in each year is proclai med as
B oThe month of May in each year is pr

Tamil Heritage Month Act, 2014

0OTamils began migrating to Ontario as e
Canadians have overcome tremendous obstacles and have made significant
contributions to the growth and prosperity of Ontario.

January is an important month for Tamil Canadians. The Tamil Harvest Festival, Thai
Pongal, as well as other Tamil artistic and cultural events, take place in January.

By proclaiming the month of January as TamilHeritage Month, the Province of Ontario
recognizes the valuable contributions t
social, economic, political and cultural fabric. Tamil Heritage Month is an opportunity
to remember, celebrate and educate future generations about the inspirational role
that Tamil Canadians have played and continue to play in communities across
Ontari oo.

Ukrainian Heritage Day Act, 2011

0The first of f i cnis@a/hsyllenialandlvaa Pylygiwnarrivegl m a
Canada on September 7, 1891. Soon afterwards, Ukrainian immigrants began arriving
in Ontario in larger numbers and today Ontario is home to more than 336,000
Ukrainian Canadians. There are over 1.2 million Caadians of Ukrainian descent across
the country.

Many Ukrainians fled their homeland to find freedom from oppression and a better

life in Canada. Both Ontario and Canada, by way of theHolodomor Memorial Day Act,
2009 and the Ukrainian Famine and Genocidel 0 Hol odomor 6) Me mot
(Canada), have recognized the genocide by famine that occurred in Ukraine from 1932
to 1933 under the Soviet Communist regime of Joseph Stalin. On August 24, 1991, the
Ukrainian parliament declared Ukraine as an independentdemocratic state from the
Soviet Union. Canada was the first nat.i
independence.

Ontarians of Ukrainian descent have left and continue to leave a historic mark on our
province. Their contributions span communiti es across Ontario and are reflected in our
economic, political, social and cultural life. Ukrainian Canadians have played an
important role in the development of Ontario into one of the most desirable places in
the world to live and have contributed to mak ing Canada the great country that it is
today. It is i mportant to recognize and
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Note:

There was no pertinent information in Employment Standards Act, 2000 (no mention
of the prohibition of firing an employee or prohibition of assigning a lower position
after pregnancy leave)

Manitoba 9

7. Manitoba

List of Acts: https://web2.gov.mb.ca/laws/statutes/index ccsm.php#H

The Aboriginal Languages Recogrition Act

B oThe | anguages of Cree, Dakota, -Dreene
are recognized as the Aboriginal |l an
B o...Aboriginal | anguages are vital t

Aboriginalpeo p l. e 6

B 0 . anfjuade revitalization can contribute to increased self-esteem, community
welkbei ng and cultural continuityo

B 0 . he gpvErhment has a role to play in recognizing and promoting the
preservation and use .of Aboriginal |

The Accessibility For Manitobans Act

B oThe purpose of this Act is to achi e
barriers that disable people with respect to (a) employment; (b)
accommodation; (c) the built environment, including (i) facilities, buildings,
structures and premises, and (ii) public transportation and transportation
infrastructure; (d) the delivery and receipt of goods, services and information;
and(e)aprescrbed activity or undertakingo.

B oln appointing members to the counci
must include (a) persons disabled by barriers or representatives from
organizations of persons disabled by
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The Adult Learning Centres Act

0The purpose of an adult | earning centr
educational

program using recognized principles of adult education

to enable learners

(a) who have not completed secondary schooling; or

(b) who are ineligible to pursue post-secondary studies or other recognized
educational opportunities;

to obtain recognized educational credentials or other

necessary prerequisites to pursue further education and

empl oyment opportunitieso.

The Adult Literacy Act

0The mini st aboratomvath dther ministercaod agencies of the
government, literacy practitioners, immigrant organizations, aboriginal organizations
and communities and appropriate non -government organizations, lead the
development, implementation and evaluation of an adult literacy strategy for
Manitobabod.

The Manitoba Advisory Council on Citizenship, Immigration and Multiculturalism Act
B 0The counci |l ' s manfounatiore advice and kecommeadatiorts e
to the
government, through the minister, on the following matters:
(a) matters relating to citizenship and immigration, including
(i) the attraction of immigrants to Manitoba and the retention of immigrants,
(ii) the long -term settlement and integration of immigrants, and
(iii) the full inclusion and participation of immigrants in the economic, social and
cultural
life of Manitoba;
(b) matters relating to multiculturalism, including intercultural relations and ethn ic and
l i nguistic diversityo.
B The council consists of oethnocul tur
minister o.

The Advocate for Children and Youth Act

OWHEREAS the Government of Manitoba rec
the right to learn and develop, to be protected from harm, to receive care and
assistance, to participate in decisions that affect their lives, and to share in and
contribute to family, cultural

and social life;
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AND WHEREAS children and youth deserve services that are accessible and effective,
that value their cultural background and that respect their rights, interests and
viewpoints;

AND WHEREAS services for Indigenous children and youth should be provided in a
way that respects the values, beliefs, customs and traditional communities of
Indigenous peoples and nations and is informed by a commitment to reconciliation
between Indigenousandnon-l ndi genous peopl eso.

The Bilingual Service Centres Act

0OThe government pr odivweradasa bédinguhl senace cemntre &esto d
be

delivered in a linguistically and culturally appropriate manner taking into account the
needs of the population, including the specific needs of the Métis population and
immigrants, within the bilingual servi ce r egi onod.

The Centre culturel franco-manitobain Act

B oOThe corporation's mandate is to (a)
cultural and
artistic activitesinthe Fr ench | anguage f.or all Mani't
B 0At | e-ha#f of the meebers of the board must be appointed from a list

of persons nominated by the Société franco-mani t obai ne 6.

The Childhood Cancer Awareness Month Act
0The month of September in each year i s
Childhood Cancer Awareness Mont h©o.

The Community Schools Act

B oThe purpose of the community school
the public school system to enhance the social, emotional and physical health
and well-being of students in socio-economically disadvantaged communities
so that they may (a) come to school ready to engage in the learning process
every day; and (b) take full advantage of the educational opportunities available
at the school 0.

B oOThe community school phil osophy end
the culture of the students and the culture of their community is reflected in
the school 6.

B oOThe community school mod el recogni z
of what may be required to support s
(vi) cultural awareness activitieséyq

The Correctional Services Act
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B oThe purpose of this Act is to contr
providing for
(a) the management of custody sentences and supervision orders imposed
on persons, with the appropriate degree of custody, supervision and
control essential for public safety;
(b) the safe, secure and human accommodation of persons who are in
lawful custody; and
(c) appropriate programs, services and encouragement to assist offenders
toleadlaw-a bi di ng and usef ul l i veso.
Bo... The policies, pr @rudadimshe admuohistiatiora c
of this Act should take into account the age, sex, cultural differences and
abilities of offenders whenever appr
B OAn inmate of a custodi al facility s
practise a recognized religion or spiritual custom, as determined by the facility
head of the facility, if the facility head is satisfied that it does not adversely
affect the safety, security or operation of the facility or any program carried on
in the facilityo.

The Discriminatory Business Practices Act

B oFor the purposes of this Act, it is

(a) to refuse to engage in business with a second person to refuse or fail to
employ, appoint or promote a second person or to dismiss or suspend a
second person from employment, where the refusal, failure, dismissal or
suspension
(i) is on account of an attribute of the second person, or of a third person with
whom the second person engages in business, has engaged in business, or may
engage in business, and
(i) is a condition of the engaging in business of the person refusing, failing,
suspending or dismissing and another person; or

(b) to enter into a contract that includes a provision that one of the parties to the
contract will refuse to engage in business with a second person or will refuse or
fail to employ or promote or will dismiss or suspend from employ ment a
second person on account of an attribute of the second person or of a third
person with whom the second person engages, has engaged or may engage in
busi nesso.

The Employment Standards Code
1 Employees must not be laid off or terminated if they take leaves related to
pregnancy or COVID-19. Employees must resume a position similar to that
before their leaves.
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The Fetal Alcohol Spectrum Disorder Awareness Day Act
oln each year, September 9 is to be kno
SpectrumDi sorder Awareness Dayod.

The Francophone Community Enhancement and Support Act

B oThe purpose of this Act is to provi
Manitoba's Francophone community and supporting and assisting its
development through the work of the secretariat and the advisory council and
theuseof Frenchl anguage services plansé.

B oThe advisory counci l i s to be compo
least five individuals from Manitoba's Francophone community who have
demonstrated a commitment toward enhancing the vitality of the community
and who are appointed by the minister upon the recommendation of the
Société francomani t obai ne ... 0.

The Grandparents' Day Act
Boln each year, the first Sunday i n S
throughout Manitoba as 6Grandparents
B 0 . .randp&énts should be honoured and appreciated for their guidance and
wi sdomo.

The Human Rights Code
B OWHEREAS Manitobans recognize the in

member of the human family, and this principle underlies the Universal
Declaration of Human Rights, the Canadian Charter of Rights and Freedoms,
and other solemn undertakings, international and domestic, that Canadians
honour;
AND WHEREAS Manitobans recognize that
(a) implicit in the above principle is the right of all individuals to be treated in
all matters solely on the basis of their personal merits, and to be accorded
equality of opportunity with all other individuals;
(b) to protect this right it is necessary to restrict unreasonable discrimination
against individuals, including discrimination based on stereotypes or
generalizations about groups with whom they are or are thought to be
associated, and to ensure that reasonable accommodation is made for those
with special needs;
(c) in view of the fact that past discrimination against certain groups has
resulted in serious disadvantage to members of those groups, and therefore it
is important to provide for affirmative action programs and other special
programs designed to overcome this historic disadvantage;
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(d) much discrimination is rooted in ignorance and education is essential to its
eradication, and therefore it is important t hat human rights educational
programs assist Manitobans to understand all their fundamental rights and
freedoms, as well as their corresponding duties and responsibilities to others;
and
(e) these various protections for the human rights o f Manitobans are of such
fundamental importance that they merit paramount status over all other laws of
the provincebo.
B Roles of the Human Rights Commission:
o(a) promote the principle that all me n
dignity and rights and entitled to be treated on the basis of their personal merits,
regardless of their actual or presumed association with any group;
(b) further the principle of equality of opportunity and equality in the exercise of civil
and legal rights regardless of status;
(c) disseminate knowledge and promote understanding of the civil and legal rights of
residents of Manitoba and develop, promote and conduct educ ational programs for
that purpose;
(d) develop, promote and conduct educational programs designed to eliminate all
forms of
discrimination prohibited by this Code; and
(e) promote understanding and acceptance of, and compliance with, this Code and the
regul ati onsé.
B Prohibited grounds of discrimination:
0(a) ancestry, including colour and per
(b) nationality or national origin;
(c) ethnic background or origin;
(d) religion or creed, or religious belief, religious association or religious activity;
(e) age;
(f) sex, including sexdetermined characteristics or circumstances, such as pregnancy,
the possibility of pregnancy, or circumstances related to pregnancy;
(g) gender identity;
(h) sexual orientation;
(i) marital or family status;
(j) source of income;
(k) political belief, political association or political activity;
() physical or mental disability or related characteristics or circumstances, includng
relianc e on a service animal, a wheelchair, or any other remedial appliance or device;
(m) soci al di sadvantageo.
Bolnterrelated actions, policies or p
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discriminatory effect when considered individually can constitute discrimination
under this Code if the combined operation of those actions, policies or
procedures results in discriminati on

The International Education Act

OWHEREAS Manitoba provides a saf-entrechul t
learning environment for international students that delivers a high quality education
and training experience;

AND WHEREAS international students enrich the learning experiene of domestic
student s, and the education and trainin
are enhanced by an international dimension;

AND WHEREAS international students make significant social, cultural and economic
contributions to Manitoba;

AND WHEREAS the establishment of practi
education providers and their recruiters in dealing with international students provide s
protection for those students while als

The Lymphedema Awareness Day Act
oln each year, March 6 is to be known a

The Mental Health Act
B OExcept as provided in this Act, a p
or refuse psychiatric and other medi
B The best interests of the patient are considered with regards to treatment. For
instance, treatments which are least restrictive and intrusive are used if suitable.

The Missing and Murdered Indigenous Women and Girls Honouring and Awareness
Day Act

oln each year, October 4 is to be known
Murdered Indigenous Wo men and Girl s Honouring and

The Manitoba Multiculturalism Act
olt is hereby declared to be the policy
(a) recognize and promote understanding that the cultural diversity of Manitoba is
a strength of and a source of pride to Manitobans;
(b) recognize and promote the right of all Manitobans, regardless of culture,
religion or racial background, to
(i) equal accessto opportunities,
(i) participate in all aspects of society, and
(i) respect for their cultural values; and
(c) enhance the opportunities of Mani
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partnership with all cultural communities and by encoura ging cooperation and
partnerships between cul tur al communi ti

The Neurofibromatosis Awareness Month Act
0The month of May in each yMamtobaass t o be
Neur ofi bromatosis (NF) Awareness Montho

The Orange Shirt Day Act
B oln each year, September 30 is to be
Shirt Dayé6.
B OWHEREAS the orange shirt has become

residenti al school survivor so.
Bo...Truth and Reconciliation Commi ss
of remembrance for residenti al schoo

The Police Services Act

OWHEREAS police services play a criticaéd
Manitobans;

AND WHEREAS ceabperation between police services and the communities they serve
will result in improve d safety and security and better relations between police and
citizens;

AND WHEREAS civilian governance and oversight of police services will improve
transparency and accountability in the delivery of policing services;

AND WHEREAS it is desirable that policing services be provided in a manner that
recognizes the pluralistic and multicultural character of Manitoba society, and in
particular, First Nation, Metis and other aboriginal peoples;

AND WHEREAS it is recognized that public safety is enhanced as police services
become more representative of the communities they serve;

AND WHEREAS it is important to recognize the rights of victims of crime and their
needs in the delivery of policing services;

AND WHEREAS the importance of safeguarding the fundamental rights protected by
the Canadian Charter of Rights and Freedomsnd The Human Rights Codeis
recognized by all o.

The Poverty Reduction Strategy Act
B oOThe gover nment mu s t-tefmatjategy opedueepeverty a
andincreasesociali ncl usi on across Manitobaéo
B o0oThe strategy must (a) recognize tha
poverty and social exclusion; and (b) ensure that programs and initiatives to
reduce poverty and increase social inclusion are accessible to all personsvho
require themo.
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The Pregnancy and Infant Loss Awareness Day Act

oln each year, October 15 is to be know
Infant Loss

Awareness Daydo.

The Public Schools Act
B o é WHEREAS the public school systen

needs and interests of the people of
B A francophone program is provided for students.
B oThe francophone school board may &
French | anguage and culture in conne
B OA respect for human diversity polic

(a) promote and enhance
(i) a safe and inclusive learning environment,
(ii) the acceptance of and respect for others, and
(iii) the creation of a positive school environment; and
(b) address training for teachers and other staff about
() bullying prevention, and
(i) strategies for promoting respect for human diversity and a positive
school environment 6.
BoO A respect for human diversity poli
establish and lead activities and organizations that

(a) promote
(i) gender equity,
(i) antiracism,
(iif) the awareness and understanding of, and respect for people who are
disabled by barriers, or
(iv) the awareness and understanding of, and respect for, people of all
sexual orientations and gender identities; and

(b)use t he mameaidgghaty al |l i anced or an)
with the promotion of a positive school environment that is in clusive and
accepting of all|l pupil so.

B OWhen authorized by the school board
may be used in any school i n the sch
compliance with the regulations as a language of instruction, for transitional
pur posesao.

B There is French representation in the Languages of Instruction Advisory
Committee.

The Sikh Heritage Month Act
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B oThe month of April in each year is
Heritage Mont ho.
B 0 Sikh Canadians have made important contributions to Manitoba's social,

economic, political and cul tural I i f
Bo €& it is important to support Sikh

organizations in

Manitoba that promote and enhance Sikh social and cultur a | i feod.

The Special Olympics Awareness Week Act

B oln each year, the second week in Ju
Speci al Ol ympics Awareness Week©o.

B OWHEREAS Speci al Ol -yoong sports prggramsvanddathlstic y
competition in a variety of Olympic -style sports for children and adults with
intellectual disabilities;

AND WHEREAS there is a need to promote awareness about the abilities of
people with intellectual disabilities, and to showcase those abilities through
athleticism and sport;

AND WHEREAS Special Olympics enriches lives, fosters respect, promotes
dignity and supports advocacy in communities across Manitoba for people with
intellectual di sabilitiesao.

The Manitoba Ukrainian Canadian Heritage Day Act

B 0 dach year, the last Saturday before the first Monday in August is to be
known as Manitoba Ukrainian Canadi an

B OAND WHEREAS for over a century UKkr a
contributions in many fields of endeavour, and their success continues to
encourage immigration, which enriches the economic and social well-being of
all Manitobans; AND WHEREAS it is important to recognize and celebrate the
Ukrainian Canadian heritage and achievement as part of Canada'’s
mul ticulturali smo.

The Vulnerable Persons Living with a Mental Disability Act

Bo...WHEREAS it is recognized that vu
make their own decisions;
AND WHEREAS it is recognized that th
should be encouraged to assist the vulnerable person in making decisions so as
to enhance his or her independence and selfdetermination;
AND WHEREAS it is recognized that any assistance with decision making that is
provided to a vulnerable person should be provided in a manner which
respects the privacy and dignity of the person and should be the least
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restrictive and least intrusive form of assistance that is appropriate in the
circumstanceso.

The Manitoba Women's Advisory Council Act
B o0oThe purpose of the council is to ad
women in society and to promote changes in social, legal and economic
structures to that endo.
B Representation on the council: o0 é& L
endeavour to select persons who are representative of the various geographic,
ethnicandsocio-e conomi ¢ sectors of the prov

The Workplace Safety and Health Act
B Wor kpl ace safety and health committe
fewer than four or more than 12 persons, of whom at least 1/2 shall be persons
(i) representing workers who are not associated with the management of the
wor kpl ace éo
B oEach employer shall cause a worker
designated as the worker safety and

Note:
There was no pertinent information in, The District Health and Social Services AgtThe
International Labour Cooperation Agreements Implementation Act
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Saskatchewan/

8. Saskatchewan

List of Acts: https://publications.saskatchewan.ca/#/categories/1505

The Advocate for Children and Youth Act

B oThe Advocate may:
(a) conduct or contract for research to improve the rights, interests and
well-being of children or youths;
(b) advise or make recommendations to any minister responsible for services
to children or youths on any matter relating to the interests and well -being
of children or youths who receive services from any ministry, agency of the
government or publicly-f unded heal th entityo.

The Correctional Services Act, 2012

B oThis Act and the regul at i on sintenpettd

and

administered in accordance with the following guiding principles:
(a) that the protection of the public be the paramount consideration in making
decisions or taking any action pursuant to this Act;
(b) that the safety of the public be enhanced by addressing the needs and
circumstances of offenders through programs and services designed to promote
the rehabilitation and reintegration of offenders into the community;
(c) that offenders are required to actively participate, to the best of their
ability, in programs designed to promote their rehabilitation and reintegration;
(d) that offenders are required to comply with correctional facility rules and
community supervision conditions and will be subject to the least restrictive
measures corsistent with the protection of the public, staff members and other
offenders;
(e) that offenders are entitled to fair treatment and to have access to a timely
and efficient complaint procedure;
(f) that correctional policies, practices, programs and servies be respectful
of gender, ethnic, cultural and linguistic differences and be responsive to the
particular needs of women, as well as to the needs of other groups of offenders
with special requirements;
(g) that staff members conduct themselves according to any applicable code
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of professional conduct established pursuant to section 9;

(h) that the ministry provide opportunities for the public, organizations
and other governments to participate in the development and delivery of
correctional servicesandpro gr a ms O .

The Culture and Recreation Act, 1993
B oOThe minister may:
(a) develop, initiate, conduct and encourage policies, programs and activities
that provide for the orderly cultural, physical and social development of
Saskatchewan or of any c¢lass .of pers

The Education Act, 1995
B oWith respect to francophone educat.i
division scolaire francophone, the conseil scolaire, subject to any directive of the
minister, shall:
(a) administer and manage education matters in the division scolaire
francophonei n accordance with the intent of
B oOSubject to the powers of the consei
scolaire francophone and minority language education programs, a board of
education may: &
(c) enter into agreements with other boards of education or with the conseil
scolaire or with Indian bands for the purpose of providing, procuring or
administering jointly any service of mu

B OoOEvery pupil shall: &

(c) observe standards appoved by the board of education or the conseil
scolaire with respect to: é& (v) the
Bolf a pupil has been assessed in acc

with intensive needs, the teacher or principal of the pupil shall confer with the
parent or guardian of the pupil with respect to:
(a) the assessment of the pupil; and
(b) the educational services that may be required to meet the learning needs
of the pupil 6.

B oOWhere the ordinary programs of i nst

the

board of education or the conseil scolaire to be insufficient to meet the educational
needs of certain pupils of superior natural ability or exceptional talent, the board
of education or the conseil scolaire may make provision for any special programs
that it considers feasibleanda ppr opr i at ed .

1 Students may be excused from attending school due to religious reasons.
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The Fetal Alcohol Syndrome Awareness Day Act
0September 9 debignhatan ashFetal Alemol Syrelrome Awareness
Day in Saskatchewano.

The Human Resources, Labour and Employment Act
B 0The minister i s -ordimatoo, devalopmeatarfdor t h e
implementation of social, cultural, economic and other policies, programs and
activities for the benefit of senior
B O0OThe minister i s -ordiraoo deselopmeetandor t he
implementation of social, cultural, economic and other policies, programs and
activities for the benefit of person

The Indian and Native Affairs Act
B 0The mini st er matergreated to mdian bnd Nativie Affairs and
may:
(a) act as a contact for Indian and Native people with the Government of
Saskatchewan;
(b) establish social and economic development programs and policies for
Indian and Native people;
(c) makerecommendations with respect to matters affecting Indian and
Native peopl ebd.

The Mental Health Services Act

B 0Subject to section 25, if a gneertseon
attending physician shall endeavour with all resources reasonably available in the
mental health centre to provide the person with care and treatment with a view
to the result that the detention of the person in the mental health centre will no
|l onger be requiredod.

The Multiculturalism Act
B oThe following are the purposes of t
(a) to recognize that the diversity of Saskatchewan people with respect to
race, cultural heritage, religion, ethnicity, ancestry and place of origin is a
fundamental characteristic of Saskatchewan society that enriches the lives of
all Saskatchewan people;
(b) to encourage respect for the multicultural heritage of Saskatchewan;
(c) to foster a climate for harmonious relations among people of diverse
cultural and ethnic backgrounds without sacrificing their distinctive cultural
and ethnic identities;
(d) to encourage the continuation of a
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The Métis Act

B oThe purpose of this Part is to reco

to

the development and prosperity of Canada, including:
(a) the rich and evolving history of the Métis people;
(b) the cultural distinctiveness of the Métis communities and traditional
ways of life of the Métis people;
(c) the importance of the languages of the Métis people, including the Michif
| anguage, to Canadads culture and herit
(d) the distinctive culture and cultural legacy of the Métis people, as
symbolized by the Métis flag, the Métis sash, the Red River cat, the fiddle
and the Red River jig;
(e) the significance of the Métis farms and the Batoche historic site;
(f) the honourable and invaluable service of the Métis veterans during the
two World Wars and the Korean War and in many peace keeping missions
around the world;
(g) the importance of M®tis entrepreneu
in the 18th Century with the historic involvement of the Métis in the North
West fur trade;
(h) the leadership role of Métis institutions in providing educational, soci al
and health services to Métis people, and the contribution of those institutions
to the delivery of those services; and
() the important contribution of the Métis Nation - Saskatchewan in
representing the needs and aspirations of the Métispe op | e 6 .

B 0 . .he GdveFfnment of Saskatchewan wishes to work in partnership with
the Government of Canada and the Métis people to promote and strengthen the
capacity
for M®tis governance of M®tis instituti

The Police Act, 1990
T 6The minister shal.l promot e:
(a) adequate and effective policing throughout Saskatchewan; and
(b) the preservation of peace, the prevention of crime, the efficiency of police services
and the improvement of policerelattions hi ps with communi ti g

The Public Service Act, 1998

0OThe purposes of this Act are the follo
(a) to maintain an independent and professional public service;

(b) to facilitate providing quality service to the public in a manner that is

responsive to changing public requirements;
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(c) to recruit employees to the public service, and to develop a qualified
public service, in a manner that fulfils the purposes of this Act;

(d) to strive to develop a public service that represents the diversity of the
people of Saskatchewan;

(e) to promote harmonious relations between the Government of
Saskatchewan, its employees in the public service and the trade unions that
represent those empl oyeeso.

The Prostate CancerAwarenessAct
0The month of September of each Awaenmessi s
Month in Saskatchewano.

The Saskatchewan Employment Act

B oUnl ess authorized by this Part, no
against an employee because the empl oye
(c)ispregnantoristempor ar i 'y di sabled because of

B 0OAt |l east half of the members of an

represent

workers other than workers connected with the management of the place of
empl oyment 6.

B ONo person may be designated as an o

representative

unless the person:
(a) has been elected from the place of employment for that purpose by the workers
whom the person would represent;
(b) has been appointed from the place of employment in accordance with the
constitution or the bylaws of the union of which the workers are members; or
(c) if more than one union represents the workers that the person would represent as
an occupational health and safety representative, has beenappointed for that purpose
from the place of employment pursuanttoan agr eement among al |

The Saskatchewan Human Rights Code, 2018
B 0The objects of this Act are:
(a) to promote recognition of the inherent dignity and the equal and inalienable rights
of all members of the human family;
(b) to further public policy in Saskatchewan that every person is free andequal in

dignityandr i ght s and to di scourage and el i mi
B Forbidden reasons of discrimination:

o(a) religion;

(b) creed,;
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(c) marital status;

(d) family status;

(e) sex;

(f) sexual orientation;

(g) disability;

(h) age;

(i) colour;

(j) ancestry;

(k) nationality;

() place of origin;

(m) race or perceived race;

(n) receipt of public assistance;
(o) gender identityo.

B OEvery person and every c¢class of pe
conscience,opinion and belief and freedom of religious association, teaching,
practiceandwor shi pé.

B OEvery person and every c¢class of pe
through all means of communication, including the arts, speech, the press or radio,
television or any other broadcasting d

B OEvery person and every c¢lass of pe
with others and to form with others as

B Roles of The Saskatchewan Human Rights Commission:

o(a) forward t he pr isfdreciagdleqal in Hignityarmlver y p
rights without regard to religion, creed, marital status, family status, sex, gender
identity, sexual orientation, disability, age, colour, ancestry, nationality, place of origin,
race or perceived race or receipt of public assistance;

(b) promote an understanding and acceptance of, and compliance with, this Act;

(c) develop and conduct educational programs designed to eliminate

discriminatory practices;

(d) disseminate information and promote understanding of the legal right s of
residents of Saskatchewan and conduct educational programs in that respect;

(e) further the principle of the equality of opportunities for persons, and

equality in the exercise of the legal rights of persons, regardless of their status;

(f) conduct and encourage research by persons and associations actively engaged in
the field of  promoting human rights;

(g) forward the principle that cultural diversity is a basic human right and

fundamental human value;

(h) promote and pursue measures to prevent and address systemic patternsof
discrimination; and

=

=

nw_ = o
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(i) promote and pursue alternative dispute resolution methods in resolving
compl ai nt so.

The Ukrainian Famine and Genocide (Holodomor) Memorial Day Act

Bo.... WHEREAS some of the survivors
(Holodomor) of 1932-33 and their descendants reside in Saskatchewan and have
contributed greatly to Saskatchewands ¢
i fed.

B 0The fourth Sat urndaeyacihn yNeocavre nmbkeirdaa c | |
FamineandGemoci de ( Hol o d o mo for)the pueposesrof recbgniding y 6
the Ukrainian Famine and Genocide (Holodomor) of 1932-33 and of reflecting on
the | essons to be |l earned from that eve

The Womends Affairs Act
B 0The minister has the responsibility

and may:

(a) devel op mechanisms for the govemgmnme

decision-making processes;

(b) co-ordinate policies, programs and activities of the Government of

Saskatchewan relating to the status of women;

(c) make recommendations with respect to matters affecting the status of women;

(d) provide any assistance that the minister considers appropriate to improve the

status of womeninSas kat chewanboé.

The Youth Justice Administration Act, 2019

B 0This Act and the regulations made j
and administered in accordance with the
(b) youth justice services must be separate from those of adults, must bebased on the
principle of dimini shed moral blameworthiness or culpability and must emphasize the
foll owi ng: é&.
(iif) enhanced procedural protection to ensure that young persons are treated fairly
and that their rights, including their right to privacy,are pr ot ect ed é&.
(g) youth justice services will respect gender, ethnic, cultural and linguistic
differences and respond to the needs of indigenous young persons and of young

A

persons with speci al requirements é. 0.

Note: There was no pertinent information in Child Care Act, 2014 (€7.31), The Foreign
Worker Recruitment and Immigration Services Act, The Language Act
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Mberton

GOVERNMENT

9. Alberta

List of Acts: https://www.qgp.alberta.ca/Laws Online.cfm

Advocate for Persons with Disabilities Act

T 0The role of the Advocate is to repr
persons with disabilitiesé.

1 0 Icarrying out the role of the Advocate under subsection (1), the Advocate
may (a) identify and study issues of concern to persons with disabilities and
recommend action where appropriate; (b) review programs and policies
affecting persons with disabilities; (c) participate in consultations in which
systemic decisions are made about persons with disabilities; (d) promote the
rights, interests and well-being of persons with disabilities through public
education; (e) provide information and advice to the Govern ment with respect
to any matter relating to the rights, interests and well -being of persons with
disabilities; (f) provide education as needed to ensure individuals having
difficulty accessing services and related programs for persons with disabilities
are aware of appropriate resources, persons and organizations; (g) perform any
other function prescribed in the regulations; (h) exercise any other power
prescribed in the regulationso.

Alberta Human Rights Act
1 OWHEREAS recognition of the inherent dignity and the equal and inalienable

rights of all persons is the foundation of freedom, justice and peace in the
world;
WHEREAS it is recognized in Alberta as a fundamental principle and as a mattef
of public policy t hat all persons are equal in: dignity, rights and responsibilities
without regard to race, religious beliefs, colour, gender, gender identity, gender
expression, physical disability, mental disability, age, ancestry, place of origin,
marital status, sourceof income, family status or sexual orientation;
WHEREAS multiculturalism describes the diverse racial and cultural composition
of Alberta society and its importance is recognized in Alberta as a fundamental
principle and a matter of public policy;
WHERES it is recognized in Alberta as a fundamental principle and as a matter
of public policy that all Albertans should share in an awareness and
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appreciation of the diverse racial and cultural composition of society and that
the richness of life in Albertaise nhanced by sharing th
1 One role of the Alberta Human Rights Commission:
oto research, develop and conduct &ed
discriminatory practices related to race, religious beliefs, colour, gender, gender
identity , gender expression, physical disability, mental disability, age, ancestry,
place of origin, marital status, source of income, family status or sexual
orientationo.

Blind Persons' Rights Act

T 0No person, directly or indirectly,
by the interposition of another, shall (a) deny to any person the
accommodation, services or facilities available in any place to which the public
Is customarily admitted, or (b) discriminate against any person with respect to
the accommodation, services or facilities available in any place to which the
public is customarily admitted, or the charges for the use of them, for the
reason that the person is a blind person accompanied by a guide dog or a
certifieddog-t r ai ner accompanied by a dog i

Child and Youth Advocate Act
T Roles of the advocate: &
(f) promote the rights, interests and well-being of children through public education;
(9) undertake or collaborate in research related to improving designated services or
addressing the needs of children receiving those services;
(h) provide information and advice to the Government with respect to any matter
relating to the rights, interests and well-being of children é ¢ .
9 Culture is a factor during an investigation of injury or death due to systemic
Issues.
T oThe Advocate must in accordance wit
persons that includes First Nations, Métis and Inuit persons whom the Advocate
can engage to advise the Advocateo.

Children First Act
T OWHEREAS the Government of Al berta i
individuals, families, communities, non-governmental organizations and the
private sector, as well as with other governments, to support and create

opportunities for childreno.

T 0The Childrends Charter must recogni
children are to be treated with dignity and respect regardless of their
circumstances; (b) that a chil dds f a
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to be recognized and respected; (c) that the needs of children are a central
focus in the design and delivery of programs and services affecting children; (d)
that prevention and early intervention are fundamental in addressing social
challenges affecting children; (e) while reinforcing and without in any way
derogating from the primary responsibility of parents, g uardians and families
for their children, that individuals, families, communities and governments have
a shared responsibility for the well-being, safety, security, education and health
of childreno.

Corrections Act

T 6The Minister i s responsible for cor
the Government of Al berta and in par
(b) the provision of probation and parole supervision and counselling services
to offenders against the law;
(c) the safe cwstody and detention of inmates;
(d) the supervision, treatment and training of inmates with a view to their
ulti mate rehabilitation in society;

Employment Standards Code
Note: The act was recently amended and the new version will be published on website
soon. The following information is from the older version .

T ONo empl oyer may terminate the empl o
who has started maternity or parental leave, or (b) an employee because the
empl oyee is entitled to maternity or

T OoWhere an empl oyee i s e arthissettiendthet o r e
employer must (a) reinstate the employee in the position occupied when
maternity or parental leave started, or (b) provide the employee with alternative
work of a comparable nature at not less than the earnings and other benefits
that had accrued to the employee when the maternity or parental leave
started©o.

Education Act
Note: The act was recently amendedand the new version will be published on website
soon. The following information is from the older version.

T OWHEREAS students are entitled to we
learning environments that respect diversity and nurture a sense of belonging
and a positive sense of selfo.

T OWHEREAS the Government of Al berta r
inclusive education system that provides each student with the relevant
|l earning opportunities and supports
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1 0 WHE RE A S vernment o66Alberta recognizes the importance of enabling
high quality and socially engaging learning opportunities with flexible timing
and pacing through a range of learning environments to meet diverse student
needs and to maximize student succes

1 OWHEREAS the Government of Alberta believes in and is committed to one
publicly funded education system that provides a choice of educational
opportunities to students and that honours the rights guaranteed under the
Constitution of Canada in respect of minority language and minority
denominational education through the dimensions of public, separate and
Francophone school sé.

T OWHEREAS the Government of Al berta i
collaboration of all partners in the education system to ensure the educational
success of Al bertads First Nations,

T oAl I courses or programs of study an
must reflect the diverse nature and heritage of society in Alberta, promote
understanding and respect for others and honour and respect the common
values and beliefs of Albertanso.

1T 0For greater certainty, the courses
materials referred to in subsection (1) must not promote or foster doctrines of
racial or ethnic superiority or persecution, social change through violent action
or di sobedience of | awso.

T One of studentsd responsibility: 06
contributes to a welcoming, caring, respectful and safe learning environment
thatrespects diversity and f osters a sense of ©be

T One of parentsd responsibility: 0é e
to a welcoming, caring, respectful a

T Grounds of an organizati on/ act i eqgudlity
and non-discrimination with respect to, without limitation, race, religious belief,
colour, gender, gender identity, gender expression, physical disability, mental
disability, family status or sexual orientation, including but not limited to
organizations such as gaystraight alliances, diversity clubs, anttracism clubs
andant-bul | ying cl ubso.

T 0A board may determine that a studen
services that cannot be met in an education program that may be provided by
theboard under any other provision of

1 There is representation of First Nations and Francophone individuals within
members of the board.

1 Students may be excused from attending due to religious reasons.

1 The language of instruction includes English, French, or another language.
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Family Support for Children with Disabilities Act

OWHEREAS the peopl endoespecthebdmgnity amd elqualworthn of
children with disabilities;

WHEREAS the Legislature of Alberta recognizes and values the ability of families to
care for and to promote the development of children with disabilities;

WHEREAS the Legislature of berta acknowledges the value of family-centred
support and services in empowering and preserving families of children with
disabilities;

WHEREAS the Legislature of Alberta recognizes that the individual needs of children
with disabilities are most effectively met through an integrated and multi -disciplinary
approach; and WHEREAS the Legislature of Alberta recognizes the importance of
facilitating the inclusion of <children

Long Term Care Information Act

OWHEREAS providing suppor t -téermocare is d prigrity tou a
all Albertans;

WHEREAS providing information aboutoptions for long -term care in an easily
understandable and accessible format is an essential component of supporting
Albertans who need long-term care; and

WHEREAS enhancing transparency and accountability in the longterm care system will
benefit all Albertanso .

Mental Health Act
Note: The act was recently amendedand the new version will be published on website
soon. The following information is from the older version.
1 Factors such asthe benefit of the treatment outweighing the harm and the
least restrictive/intrusive treatment are considered in choosing the plan of
treatment.

Metis Settlements Accord Implementation Act

0OThe purposes of this Act are (a) to in
the Accord, (b) to implement that part of the Accord relating to the Metis Settlements
Transition Commission, and (c) to make transitional arrangements for the
establishment and development of structures and systems for local government of
settl ement areaso.

Occupational Health and Safety Act
T 0A joint work site health and safety
persons, of whom at least half represent workers who are not assocated with
the management of the work site éo6
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Persons with Developmental Disabilities Services Act

0 WH E Rtis Anportant that adults with developmental disabilities have
opportunities to exercise self-determination and to be fully included in community life;
WHEREAS the individual needs of adults with developmental disabilities are most
effectively met thro ugh the provision of services that are based on equitable
opportunity, funding and access to resources;

WHEREAS the Government of Alberta recognizes, values and supports communities
responding to the needs of adults with developmental disabilities; and

WHEREAS the Government has ongoing responsibility to ensure the provision of

programs, resources and services to adu

Police Act

T Roles of police officers: oOto encour
crimed; Ot o encouopadgie re@mtiodshig betederthe palicec

service and the members of t he commu

Post-traumatic Stress Disorder (PTSD) Awareness Day Act

T OWHEREAS the Legislative Assembly of
the lived experience of those suffering from PTSD from traumatic experiences
including refugees and survivors of residential schools, which can contribute to
intergenerational and historical trauma, as well as victims of crime, and the
Legislative Assembly of Alberta is committed to encouraging healing and
reconciliation for those Al bertanso.

T ol n order to i ncr ea-<raumaiovstresediserdesin Adbbria,u
the 27th day of June of each year, commencing in 2016, shall be known as
0 P etrmumatic Stress Disorder (PTSD) Awareness®y 6 0 .

Promoting Job Creation and Diversification Act

OWHEREAS Al bertans desire a prosperous
employment opportunities for Albertans o f different skills and backgrounds;
WHEREAS all areas of Alberta, from rural communities and indigenous communities to
the largest cities, will benefit from a stronger and more diversified economy;
WHEREAS the Government is committed to supporting working people and their
families and supporting businesses in their efforts to create and retain jobs and to
diversify the products and services Albertans sell and the markets Albertans sell into;
WHEREAS supporting new and existing technologies and providing for a highly skilled
and technologically capable workforce will contribute to innovation, job creation and a
diversified Alberta economy that attracts new investment;

WHEREAS by harnessing the opportunity for diversification and investment, Albertans
can realize additional jobs and benefitsf r om Al bert ads many r |
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Protecting Choice for Women Accessing Health Care Act
9 Itis prohibited for an individual to ask a person to discontinue pursuing
abortion services or to ask a physician not to provide these services in a facility.

Supporting Alberta's Local Food Sector Act

T OWHEREAS | ocal food providers are in
provincial economy and ftedd.Al bertansod
T OWHEREAS the success of the | ocal f o
consumer awareness and effective ass
T 6The purposes of this Act are (a) to
alocalfoodsect or t hroughout the Province

Ukrainian-Canadian Heritage Day Act

T OWHEREAS Al berta was the province wh
and founded many of Al bertads earlie
WHEREAS UkrainiatAlbertans have contributed immensely to the Province of
Alberta, initially through agr iculture, forestry, railways and mining and
subsequently to Al bertads government
advancement and prosperity; WHEREAS the early cultural, economic, political
and educational contributions for which Ukrainian - Albertans should be

recogni zed specificallyod.
T 6l n order to encourage the +Canadiagni t i
heritage by all residents of our pro

7 of each year shal {iCalmheaddi mowrHeas téalgk

Women's Institute Act
T 0The objects of the institutes are t

and other communities by means of
(a) the study of (i) home economics, including home nursing, household
science, sanitation, food values, sick room cookery, house furnishing, sewing
and other matters, and (ii) child welfare, prevention of disease, local
neighbourhood needs, industrial and social conditions,
(b) the establishment of institutes as social and educational community centres
and the provision of a welcome to new settlers in the community,
(c) the encouragement of agriculture and improvement of agricultural
conditions, and (d) the holding, establishing and maintenance of
demonstrations, lectures, short course schools, travelling and other libraries,
exhibitions, competitions, meetings, conventions and such other utilities and
attractions as may from time to time be declared useful for the promotion of
theforegoi ng, or any of themo.
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Youth Justice Act
1 0 E x-judical sanctions may be used to deal with a young person alleged to
have committed an offence instead of judicial proceedings under this Act only
i f & the person who i s c ojodicialdamctionsig W
satisfied that they would be appropriate, having regard to the needs of the
young person and the interests of societyé 6 .

Note: There wasno pertinent information in the Public Service Act.

BRITISH
COLUMBIA

10. British Co lumbia

List of Acts: https://www.bclaws.ca/civix/content/complete/statreq/?xsl=/templates/browse.xsl

Access to Abortion Services Act
T OWHEREAS al l people in British Col un
including abortion services;
AND WHEREAS all people who se the British Columbia health care system,
and who provide services for it, should be treated with courtesy and with
respect for their dignity and privac
i1 Following are prohibited in a facility:
1 &8 [Plhysically interfere with or attempt to interfere with a service
provider, a doctor who provides abortion services or a patienté a
1 0é [l]ntimidate or attempt to intimidate a service provider, a doctor who
provi des abortion services or a pat
B.C. Rail Benefits (First Nations) Trust Act
0The purpose of the B.C. Rail Benefits
funding for Beneficiary First Nations' projects that are approved by the directors of the
B.C. Rail Benefits (First Nations) Trust and that advance one or more of the following
goals:
(a) economic development;
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(b) educational advancement;

(c)cul tur al renewal 0.

Child, Family and Community Service Act

T 6This Act must be interpreted and- ad

being of children are the paramount co nsiderations and in accordance with the
following principles:

(a) children are entitled to be protected from abuse, neglect and harm or threat of

harm;

(b) a family is the preferred environment for the care and upbringing of children and

the responsibility for the protection of children rests primarily with the parents;

(b.1) Indigenous families and Indigenous communities share responsibility for the

upbringing and well -being of Indigenous children;

(c) if, with available support services, a family can provde a safe and nurturing

environment for a child, support services should be provided;

(d) the child's views should be taken into account when decisions relating to a child

are made;

(e) kinship ties and a child's attachment to the extended family should b e preserved if

possible;

(f) Indigenous children are entitled to

() learn about and practise their Indigenous traditions, customs and languages, and

(i) belong to their Indigenous communities;

(g) decisions relating to children should be made and implemented in a timely

manner 0.

9 orhe following principles apply to the provision of services under this Act:

(a) families and children should be informed of the services available to them and

encouraged to participate in decisions that affect them;

(b) Indigenous people should be involved in the planning and delivery of services to

Indigenous families and their children;

(c) services should be planned and provided in ways that are sensitive to the needs

and the cultural, racial and religious heritage of those receiving the services;

(c.1)the impact of residential schools on Indigenous children, families and

communities should be considered in the planning and delivery of services to

Indigenous children and families;

(d) services should be integrated, wherever possible and appropriate, with services

provided by government ministries, community agencies and Community Living

British Columbia established under the Community Living Authority Act;

(e) the community should be involved, wherever possible and appropriate, in the

planning and delivery of services, including preventive and support services to families

and childrenbo6.
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T 60A director may make a written agr ee€

child with speci al needsao.
Community Care and Assisted Living Act
T 60An adult person in care has the rig

(a) specifically for him or her, and
(b) on the basis of his or her unique abilities, physical, social and emotional needs, and
cul tur al and spiritual preferenceso.
T 0An adult person in care has the rig
to freely express his or her views, including a right to all of the following:
(a) to participate in the development and implementation of his or her care plan;
(b) to establish and participate in a resident or family council to represent the interests
of persons in care;
(c) to have his or her family or representative participate on a resident or family
council on their own behalf;
(d) to have access to a fair and effective process to express concerns, make complaintg
or resolve disputes within the facility;
(e) to be informed as to how to make a complaint to an authority outside the facility;
(f) to have his or her family or representative exercise the rights under this clause on
his or her behal fo.
Correction Act
T 0A strip s e aeanmustbeaxdnduated by an authorized person of the
same sex as the inmate unless the delay that would be caused by complying
with this requirement would result i
Declaration On The Rights Of Indigenous Peoples Act
9 dFor the purposes of implementing this Act, the government must consider the
diversity of the Indigenous peoples in British Columbia, particularly the distinct
languages, cultures, cistoms, practices, rights, legal traditions, institutions,
governance structures, relationships to territories and knowledge systems of
thelndigenous peoples in British Col umbi a
T 0The purposes of this Act are as f ol
(a) to affirm the application of the Declaration to the laws of British Columbia;
(b) to contribute to the implementation of the Declaration;
(c) to support the affirmation of, and develop relationships with, Indigenous
governing bodiesod.
1 Dec | ar thd United Natiods Declaration on the Rights of Indigenous
Peoples set out in the Schedul e
Employment and Assistance for Persons with Disabilities Act
1 0 Subj e cregulations,tthie minister may provide disability assistance or a
suppl ement to or for a family unit t
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T 6The minister may est atelatedprograms and atherd
programs for applicants, recipients or dependent youths who have difficulty
finding or maintaining employment 6.

T recipient: othe person in a family u
hardship assistance or a supplement is provided under this Act for the use or
benefit of someone in the family unit, and i ncludes
(a)the person's spouse, if the spouse is a dependant, and
(b)the person's adult dependantsbd

Employment Standards Act

T One purpose of t he Acdatmenbofemplgyeesand t e
empl oyer so

T 0An employer must not, because of an
allowed by this Part,

(a) terminate employment, or

()change a condition of employment with
T 0As soon as the |l eave ends, the empl

(a)in the position the employee held before taking leave under this Part, or

(b)i n a comparabl e positiono.

Farmers and Womens Institutes Act

T 0An institute may be incorporated un
following purposes:

(a) to improve conditions of rural life so that settlement may be permanent and
prosperous;

(b) to promote the theory and practice of agriculture;

(c) to arrange on behalf of its members for the purchase, distribution or sale of
commodities, supplies or products;

(d) to act generally on behalf of its members in all matters incidental to agricultural
pursuits and rural development;

(e) to promote home economics, public health, child welfare, education and better
school so.

T 6The objects of the British Col umbi a
following:

(a) to coordinate the work of women's institutes in British Columbia,;

(b) to promo te discussions with similar organizations in other provinces;

(c) to cooperate with other provincial bodies and the Federation of Women's Institutes
of Canada and Associated Country Women of the World,;

(d) through its board of directors to advise the minis ter on matters within the scope of
women's institutes under this Acto.

First Nations Education Act
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ol n accordance with the British Col umbi
Province recognizes that a participating First Nation may enact First Nation laws with
respect to education provided by the participating First Nation on First Nation land, to
the extent authorized by an individual agreement between the government of Canada
and that participating First Nation brought into effect by the First Nations Jurisdiction
over Education in British Columbia Acft Canada) 0.
First Peoples' Heritage, Language and Culture Act

T OWHEREAS the Province of British Col
(a) protect, revitalize and enhance First Nations heritage, language, culture and arts,
(b) increase understanding and sharing of knowledge, within both the First Nations
and non-First Nations communities, and
(c) heighten appreciation and acceptance of the wealth of cultural diversity among all
British Columbiansoao.

1 The First Peoples' Advisory Committeed The mi ni ster may
representative to the committee from each First Nations language group on
the recommendati on of the boardé¢.

Guide Dog And Service Dog Act

1 0 A @uddgtkam, service dog team or dog-in-training team may, in the same
manner as would an individual who is not a member of any of those teams,
enter and use any place, accommodation, building or conveyance to which the
public is invited or has access, provded that the individual who is a member of
the team ensures the dog that is a member of the team

(a) does not occupy a seat in a public conveyance or a place where food is served or
dispensed to the public, as the case may be, and
(b)isheldbyaleasha har nesso.

T 60A person must not
(a)interfere with the exercise of the right of entry and use specified in subsection (1)
[legislation mentioned above], or
(b) charge a fee, in respect of the exercise of the right of entry and use specified in
subsection (1), for the dog that is a member of a guide dog team, service dog team or
dog-in-t r ai ni ng teamo.
Human Rights Code

T 6The purposes of this Code are as f 0
(a) to foster a society in British Columbia in which there are no impediments to full
and free participation in th e economic, social, political and cultural life of British
Columbia;
(b) to promote a climate of understanding and mutual respect where all are equal in
dignity and rights;
(c) to prevent discrimination prohibited by this Code;
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(d) to identify and eliminat e persistent patterns of inequality associated with
discrimination prohibited by this Code;
(e) to provide a means of redress for those persons who are discriminated against
contrary to this Codebo.
T 0A person must not
(a)refuse to employ or refuse to continue to employ a person, or
(b) discriminate against a person regarding employment or any term or condition of
employment because of the race, colour, ancestry, place of origin, political belief,
religion, marital status, family status, physical or menal disability, sex, sexual
orientation, gender identity or expression, or age of that person or because that
person has been convicted of a criminal or summary conviction offence that is
unrelated to the employment or to the intended employment of thatpe r s on 6 .
T olt is not discrimination or a contr
adopt or implement an employment equity program that
(a) has as its objective the amelioration of conditions of disadvantaged individuals or
groups who are disadvantaged because of race, colour, ancestry, place of origin,
physical or mental disability, sex, sexual orientation, or gender identity or expression,
and
(b) achieves or is reasonably I|Iikely to
1 Human Rights Commissioner:
0 The ¢ ommsrespansible érpromoting and protecting human rights,
including by doing any of the following:
(a) identifying, and promoting the elimination of, discriminatory practices, policies and
programs;
(b) developing resources, policies and guidelines to prevent and eliminate
discriminatory practices, policies and programs;
(c) publishing reports, making recommendations or using other means the
commissioner considers appropriate to prevent or eliminate discriminatory practices,
policies and programs;
(d) developing and delivering public information and education about human rights;
(e) undertaking, directing and supporting research respecting human rights;

(f) examining the human rights implications of any p olicy, program or legislation, and
making recommendations respecting any policy, program or legislation that the
commissioner considers may be inconsistent with this Code;

(g) consulting and cooperating with individuals and organizations in order to promot e
and protect human rights;

(h) establishing working groups for special assignments respecting human rights;
(i) promoting compliance with internat:.
Independent School Act
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OWHEREAS it is the goal of a democratic
an education that enables them to become literate, personally fulfilled and publicly
useful, thereby increasing the strength and contributions to the health and stability of
that society;
AND WHEREAS the purpose of the British Columbia school system is to enable all
learners to become literate, to develop their individual potential and to acquire the
knowledge, skills and attitudes needed to contribute to a healthy, democratic and
pluralistic society and a prosperous an
Indian Advisory Act
T 06l ndi and means aAneecandnaian racd, redidentin Biitish t
Col umbi ad.
T 0oFor the purposes of this Act, the L
a committee to be known as the British Columbia Indian Advisory Committee,
and to consist of a chair and the number of othe r members the Lieutenant
Governor in Council determineso.
T Role of committee: O0The committee mu
regarding the status and rights of |
Mental Health Act
T 60A director must ensure (a) that weac
is provided with professional service, care and treatment appropriate to the
patient's condition and appropriate to the function of the designated facility

A

é 0.
Multiculturalism Act
T 0The foll owing are the purposes of t

(a) to recognize that the diversity of British Columbians as regards race, cultural

heritage, religion, ethnicity, ancestry and place of origin is a fundamental characteristic

of the society of British Columbia that enriches the lives of all British Columbians;

(b) to encourage respect for the multicultural heritage of British Columbia;

(c) to promote racial harmony, cross cultural understanding and respect and the

development of a community that is united and at peace with itself;

(d) to foster the creation of a society in British Columbia in which there are no

impediments to the full and free participation of all British Columbians in the

economic, social, cultural and politica
T 0lt is the policy of the government

(a) recognize and promote the understanding that multiculturalism reflects the racial

and cultural diversity of British Columbians,

(b) promote cross cultural understanding and respect and attitudes and perceptions

that lead to harmony among British Columbians of every race, cultural heritage,

religion, ethnicity, ancestry and place of origin,
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(c) promote the full and free participation of all individuals in the society of British
Columbia,

(d) foster the ability of each British Columbian, regardless of race, cultural heritage,
religion, ethnicity, ancestry or place of origin, to share in the economic, social, cultural
and political life of British Columbia in a manner that is consistent with the rights and
responsibilities of that individual as a member of the society of British Columbia,

(e) reaffirm that violence, hatred and discrimination on the basis of race, cultural
heritage, religion, ethnicity, ancestry or place of origin have no place in the society of
British Columbia,

(f) work towards building a society in British Columbia free from all forms of racism
and from conflict and discrimination based on race, cultural heritage, religion,
ethnicity, ancestry and place of origin,

(g) recognize the inherent right of each British Columbian, regardless of race, cultural
heritage, religion, ethnicity, ancestry or place of origin, to be treated with dignity, and
(h) generally, carry on government services and programs in a manner that is sensitive

and responsive to the multicultural rea

Police Act

T Rol e of dir ect orconorfunitpcorsultatien regagding thec e s
priorities, goals and objectives for

Poverty Reduction Strategy Act

1T 6The strategy must incl udeyearperiadi at i v

beginning on January 1, 2019, to reduce the poverty rate for 2024 below the
poverty rate for 2016 by at least
(a) 25% among all persons, and
(b) 50% among persons under 18 years of
T 6The strategy must include initiatiy
by increasing the following:
(a) the affordability of goods, services and housing to persons living in poverty and
other low-income British Columbians;
(b) the opportunities for persons living in poverty to move out of poverty;
(c) the inclusion of persons living in poverty in community life and in systems of
supportséo.
T 6The strategy must reflect a commitn
(a) reconciliation with Indigenous peoples,
(b) the Calls to Action of the Truth and Reconciliation Commission, and
(c) the United Nations Declaration on t
1 Groups that are taken into consideration:
o(a) children;
(b) youth;
(c) women and persons of all genders;
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(d) Indigenous peoples;

(e) persons living with disabilities;

(f) persons living in rural and remote communities;

(g) immigrants and refugees;

(h) LGBTQ2S+ persos;

(i) seniors;

(j) persons and families working and earning low incomes;
(k) persons living with or fleeing abuse;

() persons living with mental illness or addiction;

(m) persons of colouro.

T 0The minister must establ i sh omamatessmmi

relating to poverty reduction and pr
T 60At |l east half of the members of the
T 0The advisory committee must include

the following groups:
(a) Indigenous peoples;
(b) persons living in poverty;
(c) persons living with disabilities;
(d) local governments;
(e) organizations that advocate for persons living in poverty;
(f) the business community;
(g) unions;
(h) academics;
(i) persons living in rural andremotec o mmuni t i es 6.

Public Service Act

0OThe purposes of this Act are to

(a) facilitate the provision of service to the public in a manner that is responsive to
changing public requirements,

(b) recruit and develop a well qualified and efficient public service that is
representative of the diversity of the people of British Columbia,

(c) encourage the training and development of employees to foster career
development and advancement,

(d) encourage creativity and initiative among employees, and

(e) promote harmonious relations of the government and employees and bargaining

agents that represent employees in the
Representative for Children and Youth Act
T 6The representative i s responsi bl e f

accordance with this Act:
(a) support, assist, inform and advise children and their familiesrespecting designated
services, which activities include, without limitation,
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(i) providing information and advice to children and their families about how to

effectively access designated services and how to become effective seHadvocates

with respect to those services,

(i) advocating on behalf of a child receiving or eligible to receive a designated service,

and

(iif) supporting, promoting in communities and commenting publicly on advocacy

services for children and their families with respect to designated services;

(a.1) support, assist, inform and advise young adults and their families respecting

prescribed services and programs, which activities include, without limitation,

() providing information and advice to young adults and their families about how to

effectively access prescribed services and programs and how to become effective self

advocates with respectto those services and programs,

(i) advocating on behalf of a young adult receiving or eligible to receive a prescribed

service or program, and

(iif) supporting, promoting in communities and commenting publicly on advocacy

services for young adults and their families with respect to prescribed services and

programs;

(b) monitor, review, audit and conduct research on the provision of a designated

service by a public body or director for the purpose of making recommendations to

improve the effectiveness and responsiveness of that service, and comment publicly

on any of these functions;

(c) review, investigate and report on the critical injuries and deaths of children as set

out in Part 4;

(d) perform any other prescribed funct.i

T o6Before appointing a deputy represen

representative must consider the skills, qualifications and experience of the
person, including the person's understanding of or involvement in the lives of
aboriginal children and their famild.

School Ad

1 WHEREAS itis the goal of a democratic society to ensure that all its members
receive an education that enables them to become literate, personally fulfilled
and publicly useful, thereby increasing the strength and contributions to the
health and stability of that society;
AND WHEREAS the purpose of the British Columbia school system is to enable
all learners to become literate, to develop their individual potential and to
acquire the knowledge, skills and attitudes needed to contribute to a healthy,
democratic and pluralistic society and a prosperous and sustainable economyo .

i There are francophone educational programs for students.
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T 60A parents advisory council, throug
and the principal and staff of the school or the Provincial school respecting any

matter relating to the school or the
T 6A francophone education authority i
francophone student achievement in t

1 o0 The tenibydrder, may appoint a special advisor or a special advisory
committee to one or more francophone school districts, for a term determined
by the minister,
(a)to review the progress of the francophone education authority or
francophone education authorities in respect of the improvement of student
performance or to inspect and evaluate any other matters as directed by the
minister,
(b)to assist the francophone education authority or francophone education
authorities in the conduct of the affairs of the francophone school district or
francophone school districts in respect of any educational, financial or
community matters éo.
9 Students may receive financial assistance.
Seniors Advocate Act

T oThe Seniors Advocate is responsibl e
(a) monitoring the provision of seniors' services,
(b) analyzing issues that the Seniors Advocate believes to be important to the welfare
of seniors generally, and
(c) advocating in the interestsof s eni or s 0.

T oWithout | imiting subsection (1) [ se€

Advocate may do one or more of the following:
(a) identify and analyze systemic challenges faced by seniors;
(b) collaborate with persons who deliver seniors' services for the purpose of improving
the efficiency and effectiveness of service delivery;
(c) promote awareness, by seniors, their caregivers and their families, of systemic
challenges faced by seniors, ad of the resources available to seniors;
(d) make recommendations to government and to persons who deliver seniors'

services respecting changes to I mprove
Ukrainian Famine and Genocide (Holodomor) Memorial Day Act
0OTo memorialize those who perished as

in November in each year is Ukrainian Famine and Genocide (Holodomor) Memorial
Day throughout British Columb i a 6 .
Workers Compensation Act

T Purpose of OHS provisions: &
o (f) to foster c oonelationshipsbeteveea employere woskars t
and others regarding occupational health and safety, and to promote worker
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participation in occupational health and safety programs and occupational health and
safety processes;

(g9) to minimize the social and economic costs of work-related accidents, injuries and
ilinesses, in order to enhance the quality of life for British Columbians and the

competitiveness of British Columbia in
T 60A joint committee f or Iediwaccoidanteavithehe n
following:

(a) it must have at least 4 members or, if a greater number of members is required by
regulation, that greater number;

(b) it must consist of worker representatives and employer representatives;

(c) at least half the members must be worker representatives;

(d) it must have 2 co-chairs, one selected by the worker representatives and the other
selected by the employer representative

T 0The worker representatives on a | oi
workers at the workplace who do not exercise managerial functions at that
wor kpl ace é60.

Youth Justice Act
T 6The minister may establish progr ams
persons, including but not limited to one or more of the following:
(a) an alternative measures or extrajudicial sanctions program;
(b) a community service program;
(c) a restitution or compensation program;
(d) a victim and offender mediation or reconcili ation program;
(e) a day or residential attendance program;
(f) a community supervision program;
(g) an intensive support and supervision program;
(h) a pretrial bail supervision or hostel program;
(i) a pretrial detention program;
(j) an open or secure custody program;
(k) a youth custody incentive or monetary program;
(I) any other program or service that provides for the administration and supervision
of young persons who are subject to sen

T 0A strip search of a youn gnapteorizedgparsomu
of the same sex as the young person unless the delay that would be caused by
complying with this requirement would result in danger to human life or
safetyo.

1 The Lieutenant Governor in Guncil can regulate: 0 é&especting the diet,
clothing, accommodation, maintenance, employment, training, education and
discipline of young persons in a youth custody centre € 0

Note: There was no pertinent information in the Provincial Immigration Programs Act.
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Yukon

11. Yukon

List of Acts: http://www.gov.yk.ca/legislation/leqgislation/page_other.html

Adult Protection and Decision Making Act
T oThi s oMdeadadministered and interpreted in accordance with the
following principles
(a) all adults are entitled to live in the manner they wish and to accept or
refuse support, assistance, or protection as long as they do not harm others
and they are capable of making decisions about those matters;
(b) adults are entitled to be informed about and, to the best of their ability,
participate in, the management of their affairs;
(c) all adults should receive the most effective, but the least restrictive and
intrusive, form of support, assistance, or protection when they are unable to
care for themselves or manage their affairs;
(d) the Supreme Court should not be asked to appoint, and should not appoint,
guardians unless alternatives, such as the provision of supprt and assistance,
have been tried or carefully considered,;
(e) the values, beliefs, wishes, and cultural norms and traditions that an adult
hol ds should be respected in managin
Auxiliary Police Act
T 0Recogni zi ng t ha tpolidng imamnunmportant elemeans o jdstice
activities in Yukon; and Recognizing that the Royal Canadian Mounted Police is
wor king with the Department of Just.i
T oDuties of the auxiliary pimoepiewmrionsahda |
community policing and may include one or more of the following activities
(a) promoting community safety and crime prevention programs;
(b) assisting with youthorie nt ed <cr i me prevention p
(e) assisting in the promotion of co mmunity education on crime prevention
and community safety éo.
Child and Family Services Act
T 0This Act shal/l be interpreted and a
following principles
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(a) the best interests of the child shall be given paramount consideration in
making decisions or taking any action under this Act;
(b) a child has a right to be protected from harm or threat of harm;
(c) knowledge about family origins is importanttothe dev el op ment
sense of identity;
(d) the cultural identity of a child, including a child who is a member of a First
Nation, should be preserved &
() First Nations should be involved as early as practicable in decisioamaking
processes regarding a child who is a member of the First Nation;
(k) the safety andwelkbei ng of a child i s a resp

T 60The Commi ssiverefCouncEkemayi é
(c) designate as a director, an executive director or other employee of a First
Nation service authority for the purposes of the services to be delivered by the
authority; and (d) designate one or more employees of a First Nation service
authority as an assistant director for the purposes of the services to be
delivered by the authority, with all the powers, duties and functions of the
director of the authorityo.

Child and Youth Advocate Act

T 6This Act must be interpreted and ad
foll owing principles &
(c) culture, traditions, values and beliefs play a vital role in strengthening the
identity and resiliency of a child and youth;
(d) every child and youth has strengths that can be enhanced by those working
in partnership with them &
(f) modeling a cooperative and respectful process for resolving issues provides
children and youth with an experience of how to resolve issues in a waythat
fosters resolution and healing;
(g) First Nations have a responsibility for children and youth who are members
of their First Nation and a desire to be involved in processes regarding the
protection and realization st their
(h) the dignity and diversity of children and youth must be respected,
() children and youth are active participants in their own development and
have an evolving capacity to form and express their views;
()) the way a child or youth communicates is not necessarily a reflection of their
capacity to understand and make decisions;
(k) communication with a child or youth must be respectful and appropriate to
the skills, abilities and developmental maturity of the child or youth; and
() a child-centred or youth -centred approach focuses on the interests, needs
and rights of the child or youth and recognizes that a child or a youth grows
and devel ops as part of a family, a

Volunteer Canada August 2020 -114-


http://www.gov.yk.ca/legislation/acts/chyoad_c.pdf

1T oBefore recommending t he apdvodate thene nt
Legislative Assembly must consider the skills, qualifications and experience of
the person, including
(a) the personds understanding of Fi
and history; and
(b) knowledge about child and youth development and disabilities affecting
children and youth©o.

T oThe primary role of the wWmyfuoctoagire i s
accordance with this Act
(a) support, assist, inform and advise children and youth respecting designated
services when requested to do so by a child or youth who is receiving or
eligible to receive the service or by any other person with an interest in the
child or youth, which activities include
(i) providing information and advice related to how to effectively access the
designated service and any processes for review of decisions respecting the
service,
(i) working with the child or youth and other persons involved to ensure that
the views and preferences of the child or youth receiving or eligible to receive
the designated service are heard and considered, having regard to the age and
maturity of the child or youth,
(iif) promoting the rights and interests of the child or youth receiving or eligible
to receive the designated service particularly if the views and preferences of the
child or youth cannot be determined due to their developmental level or
inability to communicate, and
(iv) working with the child or youth receiving or eligible to receive the
designated service and other persons involved to resolve issues with respect to
the designated service through the u

Child Care Act

T 6The objects of this Act are to
(a) foster the development of quality child care with parental and community
involvement;
(b) support a range of child care programming in the Yukon communities;
(c) recognize and support the aspirations of Yukon First Nations to promote

and provide culturally appropriate ¢
9 Yukon Child Care Board:

T0The Commi ssioner in Executive Cou
Board from persons nominated by Yukon First Nations, child care groups,

|l icensed child care services and par
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T6ln appointing members of the Boar
Council shall make a reasonable effort to ensure that the membership of the
Board reflects the cultural, regiona
Cooperation in Governance Act
Yukon has both a public government and self-governing First Nations. There are many
advantages of cooperation between the two governments.
Corrections Act, 2009
T 6This Act and the Regulations made u
admini stered in accordance with the
(b) the Corrections Branchworks in collaboration with Yukon First Nations in
developing and delivering correctional services and programs that incorporate the
cultural heritage of Yukon First Nations and address the needs of offenders who are
First Nation persons,
(c) the Corrections Branch considers the rehabilitation, healing and reintegration of
offenders when making decisions or taking any action under this Act;
(d) correctional policies, programs and practices are responsive to the particular needs
of female offenders &
(f) staff members of the Corrections Branch are given
(i) appropriate career development and training opportunities, including training
respecting the cultur al heritage of Yuk
1T 06The programs and servi ces 0 pecifecnesds ofn
other classes of offender that are |
T 60A strip search of an inmate or pol.i
authorized person of the same sex as the inmate or police prisoner unless the
delay that would be caused by complying with this requirement would result in
danger to human | ife or safetyo.
1 Community advisory boards must consist of First Nation individuals as well as
reflective of the people of Yukon.
Decision Making, Support and Protection to Adults Act
OThis Act is to be administered and interpreted in accordance with the following
principles
(a) all adults areentitled to live in the man ner they wish and to accept or refuse
support, assistance, or potection as long as they do not harm others and they are
capable of making decisions about those matters;
(b) adults are entitled to be informed about and, to the best of their ability, partic ipate
in, the
management of their affairs;
(c) all adults should receive the most effective, but the least restrictive and intrusive,
form of
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support, assistance, or protection when they are unable to care for themselves or

manage their

affairs;

(d) the Supreme Court should not be asked to appoint, and should not appoint,

guardians unless alternatives, such as the provision of support and assistance, have

been tried or carefully considered;

(e) the values beliefs, wishes, and culturalnorms and traditions that an adult holds

should be respectedi n managing an adul tds affairg

Economic Development Act

ORecognizing that tmigedeé&canbnoycomersiogthe my i s

contributions of government, the private sector, working people, and the traditional

economy of the aboriginal people, both individually and in cooperation with one

another; and

Recognizing that one important role of governm ent is to provide essential services

and capital in support of the economic activities of the private sector and in support

of the traditional aboriginal economy; and

Recognizing that the Government of the Yukon is committed to providing services

and capital in support of private sector efforts that offer new or expanded economic

activity, more Yukon employment, greater economic stability, and greater equality of

economi c opportunityao.

Education Act

1T 0Recognizing that Yukon people agree

system is to work in co-operation with parents to develop the whole child
including the intellectual, physical, social, emotional, cultural, and aesthetic
potential of all students to the extent of their abilities so that they may become
productive, responsible, and selfreliant members of society while leading
personally rewarding lives in a changing world; and
Recognizing that the Yukon education system will provide a right to an
education appropriate to the individual learner based on equality of
educational opportunity; prepare students for life and work in the Yukon,
Canada, and the world; instill respect for family and community; and promote a
love of learning; and
Recognizing that meaningful partnerships with greater parental and public
participation are encouraged for a high quality Yukon education system; and
Recognizing that the Yukon curriculum must include the cultural and linguistic
heritage of Yukon aboriginal people and the multicultural heritage of Canada;
and Recognizing that rights and privileges enjoyed by minorities as enshrined

in the | aw shall be respectedo.
T 0The Mini st er scohnarudicatefertha Yukon edhcat@msgstem
goal s and objectives, which are &
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(e) to promote the recognition of equality among Yukon peoples consistent
with the Canadian Charter of Rights and Freedomand the Human Rights Act
(f) to develop an understanding of the historical and contemporary role of
women and the reinforcement of the principle of gender equality and the
contribution of women to societybo.

T oThe Minister shal/l é
(e) establish adult training and con

1 0 St ud e nbesause bf mtellectual, communicative, behavioural, physical, or
multiple exceptionalities are in need of special education programs, are entitled
to receive a program outlined i n an

T 0A student wh o Indigduatized Educatiend’lant shall laawe the
program delivered in the least restrictive and most enabling environment to
the extent that is considered practicable by the deputy minister or by a School
Board in consultation with professional staff and parents, having due regard for
the educati onal needs and rights of

T oParents of students attending schoo
development of any specialized educational programs prepared for their
childreno.

T 0OA studearstedi § reoxnc attendance at schocd
(b) the student is a participant in religious observances, celebrations or
activities recognized by a religious denomination;

(c) the student is a participant in Yukon aboriginal cultural activities or in
aboriginalharv est i ng activities éo.

1 If parents are unable to pay fees for pre-school education programs, children
must not be prohibited from participating.

T ol n accordance with this Act, studen
treated in a fair and consiste n t manner 0.
T 0OA student may express any religious

so long as the expression does not adversely affect the rights or education of
other students or the rights of othe
T 0Every stludém?) skeapect ©Bhe rights of

T 0A locally developed course of study
the course has been approved by a Sc
T 60The Minister shal/l negot i aboegingl peaplea n
on School Boards and Councils with ¢

T 60Every teacher has the right to be t
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Employment Standards Act
1 Employees who have taken a maternity or parental leave have the same or
comparable position upon resuming work.
OAn empl oyer shall not t er acomigoh & engploymeninp
of an employee without the employeeds W
authorized by this Part or because of t
has been absent for a period exceeding that permitted under this Parto .
Human Rights Act
1T 0Recogni zing that respect for human
heritage, That Canada i s UnivergsahDetlaratian of
Human Rightsand other international undertakings having as their object the
improvement of human rights in Canada and other nations of the world,
That the Yukon Government has a responsibility to encourage an
understanding and recognition of hun
international undertakings and with the initiatives taken by Can ada and the
provinces, and

That it is just and consistent with
recognize and make special provision for the unique needs and cultural
heritage of the aboriginal peopl es o

T 6The objects of this Act are
(a) to further in the Yukon the public policy that every individual is free and
equal in dignity and rights;
(b) to discourage and eliminate discrimination;
(c) to promote recognition of the inherent dignity and worth and of the equal
and inalienable rights of all members of the human family, these being
principles underlying the Canadian Charter of Rights and Freedomsnd the
Universal Declaration of Human Rightsand other solemn undertakings,
i nternational and national, which Ca
1 o Thi shalkbe interpreted in a manner consistent with the preservation and
enhancement of the multi-c ul t ur al heritage of the
1 Bill of Rights: Right to freedom of religion and of conscience; Right to freedom
of expression; Right to freedom of assembly and of association
T olt is discrimination to treat any i
following grounds
(a) ancestry, including colour and race;
(b) national origin;
(c) ethnic or linguistic background or origin;
(d) religion or creed, or religious belief, religious association, or religious
activity;
(e) age;
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(f) sex, including pregnancy, and pregnancy related conditions;
(f.01) gender identity or gender expression;
(g) sexual orientation;
(h) physical or mental disahility;
(i) criminal charges or criminal record,;
() political belief, political association, or political activity;
(k) marital or family status;
(I) source of income;
(m) actual or presumed association with other individuals or groups whose
identity or membership is determined by any of the grounds listed in
paragraphs (a) to () 6.

T 60Every person has a responsibility t
with employment, accommodations, and services for the special needs of
others if those special needs arise from physical disability, but this duty does

not exist i f making the provisions W
1 There are special programs and affirmative actionto aid particular groups.
T 0There shall be a Yukon Hunta@etotii ght s

Legislative Assembly and the commission shall
(a) promote the principle that every individual is free and equal in dignity and
rights; (b) promote the principle that cultural diversity is a fundamental human
value and a basic human right;
(c) promote education and research designed to eliminate discrimination;
(d) promote a settlement of complaints in accordance with the objects of this
Act by agreement of all parties é5¢.
Languages Act

T 0The Yukon accept s t hedhtoffieial phguages ofa n d
Canada and also accepts that measures set out in this Act constitute important
steps towards implementation of the equality of status of English and French in
the Yukonbo.

T 0The Yukon recogni zes t heguageésinrhe Yukon a n
and wishes to take appropriate measures to preserve, develop, and enhance

those | anguages in the Yukono.
Mental Health Act
T 0Recogni zing that i tovisienfoypersans sufferingrflaork €

mental disorder,

And recognizing that persons suffering from mental disorder have a right to
treatment,

And recognizing that cultural, ethnic, and religious diversity of the Yukon must
be taken into account when assessing and treating persons for mental disorder,
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And recognizing that care and treatment of persons suffering from mental
disorder should be provided in the least restrictive and least intrusive manner,
And recognizing that the civil and human rights of persons suffering from
mental disorder must be protected 6 .

T 6Everyone who is required to inform
who is required to provide a person with a service under this Act shall ensure,
to the extent that it is practicable to do so, that the person is advised of their
rights or receives the service in the language in which the person is most
proficiento.

National Aboriginal Day Act

0The Constitution of Canada recogni zes
of Canada;

Aboriginal Peoples have a long and rich history in Yukon and have macde, and
continue to make, important contributions to Yukon and it is considered appropriate
that there be a day to mark and celebrate these contributions and to recognize the
different cultures of the Aboriginal Peoples of Yukon and Canada;

Many Aboriginal Peoples celebrate the summer solstice, which has an important
symbolism within their cultures; and

In 1996, the Government of Canada, after consultation with Aboriginal organizations,
procl aimed June 21 as National Aborigin

Occupational Health and Safety Act
1 Health and safety committee consists of some employees, who do not hold a
management position and are selected by the employees which they represent.
Furthermore, employees select a health and safety representative from their
colleagues who does not hold a management position.

Public Service Act
1T 0The public service commi ssi on ecribemay
qualifications which are necessary or desirable having regard to the nature of
the duties to be performed but in doing so, shall not discriminate against any
person because of race, religion, religious creed, colour, ancestry, sex, marital
status,or et hni c or national origino.
9 Affirmative action is implemented.
Young Persons Offences Act
T olt is hereby recognized and decl ar ¢
(a) while young persons should not in all instances be held accountable in the
same manner or suffer the same consequences for their behaviour as adults,
young persons who commit offences should nonetheless bear responsibility for
their contraventions; &
(c) young persons who commit offences require supervision, discipline, and
control, but, because of their state of dependency and level of development
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and maturity, they also have special needs and require guidance and
assistance,; &

(e) young persons have rights and freedoms in their own right, including those
stated in the Canadian Charter of Rights and Freedomsr in the Canadian Bill
of Rights and in particular a right to be heard in the course of, and participate
in, the processes that lead to decisions that affect them, and young persons
should have special guarantees oftheir rights and freedoms;

(f) in the application of this Act, the rights and freedoms of young persons
include a right to the least possible interference with freedom that is consistent
with the protection of society, having regard to the young persons and the
interests of their families;

(g) young persons have the right, in every instance where they have rights or
freedoms that may be affected by this Act, to be informed as to what those

rights and freedoms are; é&0o0.
Yukon Advisory Council on Womends | ssue
T 0The counci l shall

(a) develop public awareness of the issues affecting the status of women;

(b) promote a change of attitudes in the Yukon so that women may enjoy

equality of opportunity;

(c) encourage discussions and expressions of opinion by Yukon residents on

issues affecting the status of women;

(d) review policies, programs, and legislation affecting women as directed by

the Minister;

(e) advise the Minister with respect to any issues that the Minister may refer to

the council for its consideration;

(f) advise the Minister with respect to any issues that the council considers

advisable; and

(g) encourage organizations and grou
T 6The counci l may

(a) receive andhear submissions and suggestions from individuals and groups

concerning the status of women;

(b) recommend and participate in programs concerning the status of women,;

(c) recommend ways of creating effective partnerships of individuals, groups,

communiti es, and government for the planning and implementation of

programs and services improving the status and equality of women;

(d) publicize information with respect to the status of women;

(e) consult with individuals, groups, and the public about matters concerning

the status of women;

(f) research matters relating to the status of women and suggest research areas

that may be studied by any interested person;
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(9) publish any reports, studies, and recommendations that the council
considers advisable; and

(h) obtain funding from government , or from private f
1 Composition of council:

T 06The members shall be representat
shall include representatives of the regions of the Yukon, Yukon First
Nation women, and Yukon womends o

T 0At |l east 50 per cent of the memb

25 per cent of the members shall

Yukon Day Act

OYukon Day s h ahichthécdizeas ofdhe Yukan are encouraged to
reflect on the history and heritage of their land and its peoples and to celebrate the
|l i ves, traditions, and cultures of all

AN
Northwest
Territories

12. Northw est Territories

List of Acts: https://www.justice.gov.nt.ca/en/legislation/

Child and Family Services Act

T 6é [W]lhereas children are entitled t
deci sions affecting those rights and
T 0é [W]lhereas it is recognized that d

made in accordance with the best interests of children, with a recognition that
differing cultural values and practices must be respected in those
determinationséo.
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N A

T 60é [ W] hereas each community has a ro
interests of the childrenandthewell-b ei ng of famil i es i
Corrections Act
1 Information provided to the inmates should be in a language that they can

comprehend.

T o0Di scipline and or de rhallbbenmaimtairedwiththec t i 0
firmness that is required for safe custody and a well-ordered communal life,
but with no more restriction than is

Deline Final SeltGovernment Agreement Act

O0Wher eas bDdneandMétistCamprehensive Land Claim Agreement, signed
on September 6, 1993, provides for the negotiation of self-government agreements

among the Sahtu Dene and Métis, the Government of the Northwest Territories and

the Government of Canadabd.

Education Act

T oBelieving that the focus of the edu
developing the physical, emotional, social, intellectual and spiritual aspects of
their lives within a safe and positive learning environment;

Believing that education must be a partnership between students, parents,
elders, communities, educators and government who each have a vital role to
play and a responsibility to one another in achieving quality and excellence in
education; Recognizing the importance to the people of the Northwest
Territories of having access to an education program that meets the highest
possible standards for education to ensure that people have the opportunity
for continued personal development and achievement and to pursue post -
secondary education, training and employment in Canada,

Recognizing the relationship between language, culture and learning, and the
multi -cultural heritage of Canada, and believing that school programs must be
based on the cultures of the Northwest Territories and that students may
receive their education in one of the Official Languages of the Northwest
Territoriesoé.

T 0At the written request of a #ittudent
Education Authority may designate one or more persons to assess the student
on its behalf to determine whether the objectives of the education program are
too challenging for the student or do not challenge the student sufficiently,
and where this determination is made, the principal shall recommend to the
studentds parent the devel opment of
student 6.

T 6A student has the responsibilityé
or religious values or beliefsof ot her s whil e on schodg
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T 60A student is not required to attend
principal, with the agreement of the parent of the student, has excused the
student from attending for a period that the principal may directin order to
allow the student to participate in traditional activities on the land or other
|l earning experiences away from the ¢

T OA student is entitled to be excused
from attending a school program to parti cipate in a spiritual or religious
observance recognized by the denomination or the religious or spiritual
authority or teachings to which the

1 dEvery teacher shall, respecting the students underhis or her care and

Il nstruction, @&

encourages students to respect other st
religious values and beliefséo.

1T oWhere no teacher i s available, an e
not a teacher to provide the instruction, as part of the education program, of
anOff i ci al Language, other than Engl.

T 0An education body may hire a person
assist in the instruction of local programs, including, but not limited to, land
skills, art, crafts, local customs, local spiritality or other subjects of local
cultural significanceo.

1T Role of a princiopal a n doperatively witgthegp r i n ¢
persons responsible for the regional administration of education, culture and
employment for the education district to meett he education needs of the
education districtao.

T 60An education body shall, in accorda
to the extent that qualified persons are available, achieve and maintain in the
school staff for an education district a representation of cultural backgrounds
that reflect the cultural variation

Employment Standards Act

0 A employer shall reinstate an employee who resumes employment after any of the
following types of leave to the position the employee occupied on the day the leave
commences or to a comparable position:

(a) pregnancy leave;é 6 .

Human Rights Act

T 0é[ W]l hereas it is recognized in the
free and equal in dignity and rights without regard to his or her race, colour,
ancestry, nationality, ethnic origin, place of origin, creed, religion, age,
disability, sex, sexual orientation, gender identity or expression, marital status,
family status, family affiliation, political belief, political association or social
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condition and without regard to whether he or she has had a conviction that is
subject to a pardon or record suspen
1T 0é. [ Wijithsefviwlangortance to promote respect for and observance
of human rights in the Northwest Territories, including the rights and freedoms
protected under the Canadian Charter of Rights and Freedoms, and rights and
freedoms protected under internatio nal human rights instruments, while at the
same time promoting respect for, and the observance of, the rights and
freedoms of aboriginal peoples that are recognized and affirmed under the
Constitution of Canadabéd.

T 0é. [ Wl hereas it i s moadavigndutestaotherhaandto e
the community to which he or she belongs, is responsible to strive for the
promotion and observance of the righ

T 0é[ W] hereas the Northwest Territori g
restorative approach guided by overarching principles of flexibility, inclusion,
remediation and participatory solutions to issues, both in ensuring compliance
with the Act and in promoting respec

T 0OWhenever teotsanindividbal from distrimination on the basis of a
prohibited ground of discrimination, it also protects the individual from
discrimination on the basis of (a) two or more prohibited grounds of
discrimination or the effect of a combination of prohibi ted grounds; and (b) the
i ndi vidual ds association or relation
individual or class of individuals identified by a prohibited ground of
di scriminationo.

1 Roles of the Northwest Territories Human Rights Commission:

0 () ta promote a climate of understanding and mutual respect where all are equal in
dignity and rights;

(b) to promote the policy that the dignity and worth of every individual must be
recognized and that equal rights and opportunities must be provided with out
discrimination that is contrary to the law;

(c) to develop and conduct programs of public information and education designed to
eliminate discriminatory practices that are contrary to this Act;

(d) to undertake the research it considers advisable to promote human rights and to
eliminate discriminatory practices that are contrary to this Act;

(d.1) to use and promote, wherever possible, restorative principles and norn
adversarial processes that contribute to the understanding of and commitment to
human rights by parties, and reconciliation between parties;

(e) to promote an understanding and acceptance of and compliance with this Act;
(e.1) to monitor and assess the effectiveness of the administration of this Act and
report as it considers necessary tothe Legislative Assembly; and

(f) to advise the Legislative Assembly
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9 The purpose of affirmative action programsi s 0t he amel i or a
of disadvantaged individuals or grou

Mental Health Act
T oThis Act must be administered and i
following principles:
(a) there should be no unreasonable delay in making or carrying out decisions
affecting a person who is subject to this Act;
(b) decisions that affect a person who
cultural, linguistic and spiritual or religious ties;
(c) the least restrictive measues should be used when actions are taken or decisions
are made in respect of a person who is subject to this Act, taking into consideration
the safety of the person and other persons;
(d) the importance of family and community involvement in the care and treatment of
people suffering from mental disorders should be recognized;
(e) a person who is subject to this Act is entitled to make decisions on his or her own
behalf, to the extent of his or her capacity to do so;
(f) the privacy of personswhoaresubj ect to this Act shou
9 Information is provided to the patient in a manner that is comprehendible.

National Aboriginal Day Act

oln recognition of the cultures of the
and in recognition of the significant contributions of Aboriginal persons to the
Northwest Territories, and to celebrate and honour those cultures and contributions,
June 21 of each year shall be known as "National Aboriginal Day" and shall be
observed as a public holidayo.

Official Languages Act

ORecognizing that the existence of Abor
constitutes the Northwest Territories a distinct society within Canada;

Recognizing that many languages are spoken and used by the people of the
Northwest Territories;

Being committed to the preservation, development and enhancement of the
Aboriginal languages;

Recognizing that the Aboriginal languages, being the languages of the Aboriginal
peoples of the Northwest Territories, should be given recognition in law;

Desiring to provide in law for the use of the Aboriginal languages in the Northwest
Territories including the use of the Aboriginal languages for all or any of the official
purposes of the Northwest Territories at the time and in the manner that is
appropriate;

Expressing the wish that the Aboriginal languages will be entrenched in the
Constitution of Canada as Official Languages of the Northwest Territories;
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Desiring to establish English and French as Official Languages of the Northwest

Territories having equality of status and equal rights and privileges as Official

Languages;

Believing that the legal protection of languages will assist in preserving the culture of

the people as expressed through their language;

Desiring that all linguistic groups in the N orthwest Territories should, without regard

to their first language learned, have equal opportunities to obtain employment and

participate in the institutions of the Legislative Assembly and Government of the

Northwest Territories, with due regard to the p rinciple of selection of personnel

according to merité.

Public Service Act

1 In determining the qualification of a job, there should not be dis crimination

dOagainst any person including discri
ethnic origin, colour, religion, sex, age or physical or mental disability unless
(a) itis reasonable and bona fide in the circumstances; or
(b) itis part of a prog ram or activity that has as its object the amelioration of
conditions of disadvantaged individuals or groups including those that are
disadvantaged because of race, national or ethnic origin, colour, religion, sex,

age or ment al or physical disabil ity
Status of Women Council Act
T 6The objects of the Council are

(a) to develop public awareness of issues affecting the statusof women,;

(b) to promote a change in attitudes within the community in order that

women may enjoy equality of opportunity;

(c) to encourage discussion and expression of opinion by residents of the

Northwest Territories on issues affecting the status of women;

(d) to advise the Minister on issues that the Minister may refer to the Council

for consideration;

(e) to review policies and legislation affecting women and to report its findings

to the relevant government departments or agencies;

(f) to provide assistance to the Minister in promoting changes to ensure the

attainment of equality of women; and

(9) to provide the appropriate assistance to organizations and groups whose

objectives promote the equality of W
1 The Council may

(a) receiveand hear submissions and suggestions from individuals and groups

concerning the status of women;

(b) research matters relating to the status of women;

(c) suggest research areas in relation to matters relating to the status of women

that may be studied by any interested person;
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(d) recommend and participate in programs concerning the status of women,;
(e) recommend legislation, policies and practices to improve equality of
opportunity for women and to improve the status of women;

(f) publish any reports, studies or recommendations that the Council considers
advisable;

(g) present reports to the Minister to be laid before the Legislative Assembly;
(h) contract and be contracted with in the name of the Council; and

() make bylaws to regulate the affairs of t he Council 6.

T 0Members shall represent the women o
interests, the cultural diversity of the Territories, the regions of the Territories
and Territorial women's organizati on

Youth Justice Act
0The following principles apply in this

(a) the youth justice system is intended to
(i) prevent offences by addressingthe ci r cumst ances underly
offending behaviour,

(ii) rehabilitate a young person who commits an offence, and

(iif) ensure that a young person is subject to meaningful consequences for his or her
offence, in order to promote the long -term protection of the public;

(b) the justice system for young persons must be separate from that for adults and
must emphasize the following:

(i) rehabilitation,

(i) fair and proportionate accountability that is consistent with the greater

dependency of young persons and their less developed level of maturity,

(iif) enhanced procedural protection to ensure that young persons are treated fairly
and that their rights, including their right to privacy, are protected,

(iv) timely intervention that reinforces the link between the offending behaviour and

its consequences, and

(v) the promptness and speed with which persons responsible for enforcing this Act
must act, given young personsod0 percept.i
(c) within the limits of fair and proportionate accountability, the measures taken
against young persons who commit offences should

(i) reinforce respect for societal values,

(if) encourage the repair of harm done to victims and the community,

(iif) be meaningful for the individual young person given his or her needs and level of
development, and where appropriate should involve the parents, the extended family,

the communityand soci al or other agencies in t
(iv) respect gender, ethnic, cultural and linguistic differences and respond to the needs
of aboriginal young persons and of young personswi t h s peci al req

Note: There was nopertinent information in the Child Day Care Act
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Nunavu

List of acts: https://www.nunavutlegislation.ca/en/consolidated -law/current

13. Nunavut

Child and Family Services Act
T 6 And adchildren are entitled to be informed of their rights and involved
in decisions affecting those rights and their lives;
And whereas families are entitled to be informed of their rights and to
participate in the decisions affecting those rights;
And whereas it is recognized that decisions concerning children should be
made in accordance with the best interests of children, with a recognition that
differing cultural values and practices must be respected in those
determinations;
And whereas each community has a role in supporting and promoting the best
interests of the children andthewell-b ei ng of famil i es i
T 0This Act shall be administered and
following Inuit societal values:
(a) Inuugatigiitsiarniq (respecting others, relationships and caring for people);
(b) Tunnganarniq (fostering good spirit by being open, welcoming and inclusive);
(c) Pijitsirniq (serving and providing for family or community, or both);
(d) Aajiigatigiinniq (decision making through discussion and consensus);
(e) Pilirigatigiinniq or Ikajuqtigiinniq (working together for a common cause); and

() Qanuqtuurnig( bei ng i nnovative and resour
Collaboration for Poverty Reduction Act
T 6The purpose of this Act is to affir

of Nunavut to participate as a partner with Nunavut Tunngavik Inc., Inuit
organizations, other governments, non-government organizations and
businesses on the NunavutRoundtable for Poverty Reduction to implement
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The Makimanig Planand the five year poverty reduction action plan in a
manner consistent with Article 32 of the NunavutLand Cl1 ai ms Agr e ¢
T 0The definition of poverty must
(a) be developed using a public engagement process;
(b) include consideration of the resources and strengths inherent in Inuit culture and
decision-making processes and the objective of encouraging self-reliance and the
cultural and social well-being of Inuit; and
(c) include consideration of the resources, means, opportunities and power necessary
for economic self-sufficiency and sociali ncl usi ono.
Corrections Act
1 Information given to an inmate in a language in which the inmate can

comprehend.

T 0Discipline and order in a correction
that is required for safe custody and a well-ordered communal life, but with no
more restriction than is required for

Education Act
T 0Recogni zing that publ i cstuehts,chait i on n

intellectual development and their physical, emotional, social, intellectual and
spiritual well-being;
Recognizing that a high quality education is important for the development of
confident, responsible and capable individuals who can contribute to Nunavut
society;
Believing that learning should be continuous and that all parts of the education
system should work closely together to encourage and support life -long
learning, the opportunity for continued personal development and the pursuit
of post-secondary education, training and employment;
Affirming that all children can learn, that learning is an individual process, and
that diverse learning needs and abilities should be supported in an inclusive
education system;
Recognizing that communities should be significantly involved in the education
of their children to reflect local needs and values, that parents have special
responsibilities and that Elders can make important contributions;
Believing that high quality education is necessary for the effective
implementation of the Nunavut Land Claims Agreement and to support Inuit
culture;
Recognizing the relationship between learning and language and culture, and
the importance of the curriculum and school programs being developed and
delivered accordingly;

Volunteer Canada August 2020 -131-


https://www.nunavutlegislation.ca/en/consolidated-law/current
https://www.nunavutlegislation.ca/en/consolidated-law/current

Believing that bilingual education can contribute to the preservation, use and
promotion of Inuit language and culture and provide students with multiple
opportunitieso.

T 6Languages in addition to the | anatua
oftheeducati on programo.
T olt is the responsibility of the Min

education staff to ensure that Inuit societal values and the principles and
concepts of Inuit Qaujimajatugangit are incorporated throughout , and fostered
by, the public education systemo.

T oln addition to the school program,
an early childhood program that promotes fluency in the Inuit Language and
knowledgeof | nui t cul tureod.

T 0Every st uedjigem & bilisgua édlicatibn and the languages of
instruction shall be the Inuit Language and either English or French as
determined by a district education authority with respect to the schools under
its jurisdictiono.

T 0A student is ndt arsesghiooédi foéat { din
participating in a spiritual or religious observance recognized by the student's
denomination or by the religious or spiritual authority or teachings to which
the student adheres éo0.

T 0Students have a litptehelp mardaain a wetcengng, paesitive i

and safe school environmentao.
1 orhe Minister, district education authorities, principals and teachers shall ensure
that assessments of studentsarecul ur al |y appropri ate
1 Oneroleofat e a c h e encaurage hiwor ter students to develop respect
for the cultural and spiritual or r e
Human Rights Act
T oWhereas it is just and consistent W

recognize and make special provision for Inuit culture and values that underlie
the Inuit way of life;
Whereas recognition of the inherent dignity and the equal and inalienable
rights of all members of the human family is the foundation of freedom, justice
and peace in the world and is in accord with the Universal Declaration of
HumanRght s as procl aimed by the Unit ec(
T 6The purposes of this Act are to ack
Qaujimajatugangit that the Government, all public agencies, boards and
commissions and all persons in Nunavut have the responsibility to guarantee
that every individual in Nunavut is afforded an equal opportunity to enjoy a full
and productive life and that failure to provide equality of opportunity threatens
the developmentandwell-bei ng of al | persons in
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T oFor t he ofphis Aq, the prahibited grounds of discrimination are race,
colour, ancestry, ethnic origin, citizenship, place of origin, creed, religion, age,
disability, sex, sexual orientation, gender identity, gender expression, marital
status, family status, pregnancy, lawful source of income and a conviction for
which a pardon has been granted©o.

T The purpose of affirmative action pr
of disadvantaged individuals or grou

T 0oWhenever this Act pr o tcrimndtienoratme basis of a v
prohibited ground of discrimination, it also protects the individual from
discrimination on the basis of
(a) two or more prohibited grounds of discrimination or the effect of a
combination of prohibited grounds; and (b) the i ndividual's association or
relationship, whether actual or perceived, with an individual or class of
i ndividuals identified by a prohibit

1 QA person appointed as a member of the [Human Rights] Tribunal must have
an interest in and a sensitivity to human rights and to Inuit culture and values

thatunder |l ie the I nuit way of [|ifeo.
Inuit Language Protection Act
T 6Considering the i mportance of the |

(a) as a cultural inheritance and ongoing expression of Inuit identity both in Nunavut

communities and in the wider circumpolar world,

(b) as the fundamental medium of personal and cultural expression through which

Inuit knowledge, values, history, tradition and identity are transmitted,

(c) to the development of the dynamic and strong individuals, communities and

institutions in Nunavut that are required to advance the reconciliation contemplated

by the Nunavut Land Claims Agreement,

(d) to support the meaningful engagement of Inuit Language speakers in all levels of

governance and in socio-economic development in Nunavut, and

(e) as afoundation necessary to a sustainable future for the Inuit of Nunavut as a

people of distinct cultural and | inguis

T 6oAffirming that the I nuit of Nunavut

Inuit Language, and that positive action is necessary to protect and promote
the Inuit Language and Inuit cultural expression, and is consistent with
Canada's international undertakings, including the International Covenant on
Civil and Political Rights the International Covenant on Econanic, Social and
Cultural Rights and the Convention on the Protection and Promotion of the
Diversity of Cultural Expressionspr oc| ai med by the Uni t

Labour StandardsAct

T 0No employer shall change a conditi o

the written consent of the employee or terminate the employment of an
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employee because of the employee's pregnancy or because the employee has
requested, is on or has taken the pregnancy leave to which the employee is
entitled under this Partéo.
Mental Health Act
T 0Recogni zing the many cultures of th
taken into account when assessing or examining a person to determine
whether or not the person has a mental disorder; and
Being committed to the principle that mental health services should be provided
in the |l east restrictive manner 0.
9 Information is provided to the patient in a manner that is comprehendible.
Official Languages Act
oDesiring to establish the | nuOfficial Laaguagesafg
Nunavut , having equality of status and e
Public Service Act
T 60A deputy head shal | pblicbodyuhderghe giresgiciont n
of the deputy head, promote
(a) ethical conduct;
(b) competent, effective and professional performance of duties;
(c) good management practices;
(d) the incorporation of Inuit societal values;
(e) the identification and removal of barriers to Inuit employment; and
(f) the use of the I nuit | anguage in th
1T 0Except as provided in this section
grounds of race, colour, ancestry, national or ethnic origin, citizenship, religion,
religious creed, sex, age, marital status, family status, pregnancy, sexual
orientation, a conviction for a criminal or summary conviction offence which is
unrelated to the nature of the employment or intended employment of the
person, or physical or mental disability, unless it is a reasonable and bona fide
requirement for the positiono.
1 There may be affirmative action for Inuit and other disadvantaged groups with the
goal of enhancing employment prospects.
Quilliit Nunavut Status Of Women Council Act
T 0The objects of the Council are
(a) to develop public awareness of issues affecting the statusof women;
(b) to promote a change in atti tudes within the community in order that women may
enjoy equality of opportunity;
(c) to encourage discussion and expresion of opinion by residents of Nunavut on
issues affecting the status of women;
(d) to advise the Minister on issues that the Minister may refer to the Council for
consideration;
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(e) to review policies and legislation affecting women and to report its findings to the
relevant government departments or agencies;
(f) to provide assistance to the Minister in promoting changes to ensure the
attainment of equality of women; and
(g) to provide the appropriate assistance to organizations and groups whose
objectives promote the equality of wome
T 0The Council may
(a) receive and hear submissions and suggesons from individuals and groups
concerning the status of women;
(b) research matters relating to the status of women;
(c) suggest research areas in relation to maters relating to the status of women that
may be studied by any interested person;
(d) recommend and participate in pr ograms concerning the status of women;
(e) recommend legislation, policies and practices to improve equality of opportunity
for women and to improve the status of women,;
(f) publish any reports, studies or recommendations that the Council considers
advisable;
(g) present reports to the Minister to be laid before the Legislative Assembly;
(h) contract and be contracted with in the name of the Council; and
() makeby-l aws to regul ate the affairs of ¢t}
T 0 Me mber s asanathelwonere gf Nunavut and their interests, the
cultural
di versity of Nunavut, the regions of Nu
Representative For Children and Youth Act
T oAffirming Nunavut's commitment to ¢
children and youth are recognized and protected and that thei r views are heard
and considered by the Government of Nunavut and by those who provide
services to children and youth;
Recognizing that children and youth have the right to learn and develop, to be
protected from harm, to receive care and assistance, to participate in decisions
affecting them, and to share in and contribute to family, cultural and social life;
Recognizing that Inuit culture and Inuit societal values require a holistic
understanding of the best interests of children and youth within health y
families, and acknowledging the importance of Inuit societal values in
supporting the resiliency of childre
T 06The Representative has the foll owin
(a) to ensure that the rights and interests of children and youth, individua lly and
collectively, are protected and advanced and that their views are heard and
considered in matters affecting them by government departments and designated
authorities;
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(b) to ensure that children and youth have access to the services of government
departments and designated authorities and that their concerns related to those
services receive appropriate attention;
(c) to facilitate communication and understanding between children and youth and
their families and those who provide them with services;
(d) to inform the public respecting the rights and interests of children and youth and
the role of the Representative;
(e) to provide advice and recommendations to government departments and
designated authorities about the effectiveness, responsivenes and relevance of
legislation and policies related to children and youth;
(f) to provide advice and recommendations to government departments and
designated authorities about the availability, effectiveness, responsiveness and
relevance of programs and services related to children and youth €06 .

T 0ln addition to any other powers und

Representative for the purpose of pe

(c) mediate or use other collaborative processes in a manner consistent with Inuit
culture and Inuit societal values to assist in resolving any dispute in relation to the
services of any government department or designated authority as the dispute relates
to any child or youth or group of children or youth;
(d) engage in public outreach and education respecting matters affecting children and
youth and the role of the Representative and raising awareness and understanding of
the United Nations Convention onthe Rights of the Child
(e) conduct systemic reviews of legislation, programs, policies and services of
government departments or designated authorities as the legislation, programs,
services and policies relate to children and youth;
() monitor the a pplication, use and incorporation of Inuit culture and Inuit societal
values in legislation, programs, policies and services of government departments or
designated authorities as the legislation, programs, services and policies relate to
children and youth;
(g) undertake research related to the advancement of the rights and interests of
children and youth éo.

T 0The Representative in performing du

shall apply the following principles:

(a) decisions and actions concening children and youth must be made in accordance
with the best interests of children and youth;
(b) culture and traditions play a vital role in strengthening the resiliency of children,
youth and families;
(c) Inuit culture must be respected and supported in respect of decisions and actions
concerning Inuit children and youth;
(d) families are the primary source of care and guidance for children and youth;
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(e) relationships between children and youth and their families must be respected
and, wherever possible, supported and strengthened;

(f) efforts must be made, wherever possible, to involve and obtain the support of
families in decisions and actions concerning children and youth; and

(g) concerns respecting children and youth must be resolved through processes that
demonstrate cooperation and respectod.

T oBefore recommending the appointment
Legislative Assembly shall consider the skills, qualifications and experience of
the person, including his or her

(a) understanding of Inuit societal values, culture, language, traditions, beliefs and
history;

(b) experience in areas such as child and youth development, welfare, education,
justice and health services; and

(c) understanding of and willingness to respond to t he needs of children and youth in
Nunavut 0.

T 60The Representative may consult with
dispute resolution or for purposes related to Inuit culture or Inuit societal values in
the performance of his or her duties and the exercise of his or her powers under
this Act as he or she considers appro

Young Offenders Act

T olt is recognized and declared by th
(a) while young persons should not in all instances be held accountable in the same
manner or suffer the same consequences for their behaviour as adults, young persons
who commit offences should nonetheless bear responsibility for their contraventions;
(b) society must, although it has the responsibility to take reasonable measures to
prevent illegal conduct by young persons, be afforded the necessary protection from
such conduct;
(c) young persons who commit offences require supervision, discipline and control,
but, because of their state of dependency and level of development and maturity,
they also have special needs and require guidance and assistance;
(d) where it is not inconsistent with the protection of society, taking no measures or
taking measures other than judicial proceedings under this Act should be considered
for dealing with young persons who have committed offences;
(e) young persons have rights and freedoms in their own right, including those stated
in the Canadian Charter of Rights andFreedomsor in the Canadian Bill of Rights and
in particular a right to be heard in the course of, and to participate in, the processes
that lead to decisions that affect them, and young persons should have special
guarantees of their rights and freedoms;
(f) in the application of this Act, the rights and freedoms of young persons include a
right to the least possible interference with freedom that is consistent with the
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protection of society, having regard t o the needs of young persons and the interests
of their families;

(g) young persons have the right, in every instance where they have rights or
freedoms that may be affected by this Act, to be informed as to what those rights and
freedoms are; and

(h) parents have responsibility for the care and supervision of their children, and, for
that reason, young persons should be removed from parental supervision either partly
or entirely only when measures that provide for continuing parental supervision are
inappropr i at eo.

Note: There was no pertinent information in Child Day Care Act(information
regarding early childhood program found in Education Act).
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